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Tax’s role at
the heart of
business life

Jessica Twentyman
reports on a surprising
career that can offer
variety and influence

nyone ready to dismiss taxa-

tion as a dry subject in which

to pursue a career should pay

ttention to Glynis Moore.

She is head of group tax at IT com-

pany Fujitsu UK and Ireland, and

says she is constantly surprised at the
breadth of her role

The fast-changing nature of the IT
industry demands that she stays
closely in touch with technology
trends as she advises Fujitsu on the
most tax-efficient way to structure
global IT outsourcing contracts with
big-name multinational clients.

She reviews new product offerings
in the emerging area of cloud comput-
ing and regularly advises the board of
directors on the pros and cons of
group restructurings, mergers and
acquisitions and new business oppor-
tunities.

All that is on top of her day-to-day
role of managing tax compliance for
30 Fujitsu UK companies and steering
the group’s relationship with the UK
tax authority, the HMRC Large Busi-
ness Service.

“I see my role as a business adviser
first and a tax specialist second. My
motivator is to add value to the busi-
ness,” she says. “Tax is a really good
career choice. Its appeal is perhaps
not immediately obvious, but it gives
you the opportunity to be involved at
the highest levels of business in a way
that isn’t offered by all careers.”

The financial rewards, too, can be
substantial. According to Pure Taxa-
tion, a specialist recruitment com-
pany, the head of tax at a FTSE 100
company could earn between £110,000
and £250,000 a year, with annual
bonuses ranging between 30 and 100
per cent of salary. A deputy head of
tax might earn between £85,000 and

£160,000, with a bonus of between 20
and 50 per cent.

Those figures come from the firm’s
2009 salary survey but most recruit-
ment specialists agree there has been
little change since. Opportunities,
however, are slowly on the increase
after a lull, according to Ed Colt,
national director at Hays Taxation.

That applies to both in-house tax
positions and opportunities “in prac-
tice” — at an accountancy firm or spe-
cialist tax boutique. There are far
more jobs in practice than in indus-
try: PwC, for example, claims to have
the largest tax team in the UK, with
about 3,000 employees working on
projects ranging from restructuring
multimillion-pound property portfo-
lios to advising celebrities on the tax
implications of their worldwide tours.

This year, the firm has seen applica-
tions from university-leavers for its
graduate tax scheme (it plans to
recruit 150 people in 2011) almost dou-
ble. Successful candidates will get the
opportunity to qualify as a chartered
accountant, while also working
towards the ATT (Association of Tax
Technicians) qualification. The high-
est performers will move on to the
CIOT (Chartered Institute of Taxa-
tion) qualification of Chartered Tax
Adviser.

The PwC training programme is
mirrored at most large accountancy
firms. Newly qualified tax profession-
als can then choose to stay in-practice
or move to an in-house role at a large
company.

Harry Manisty, an accountancy and
finance graduate from Warwick Busi-
ness School, chose to stay in practice
when he qualified at PwC in 2006 and
now specialises in environmental tax.

“It’s always rewarding to demystify
tax for clients and environmental tax-
ation is a more nascent area, so in
many ways, it’s more challenging
than traditional tax services,” he says.

“You’ve got to be thinking further
into the future and exploring areas of
tax incentive that are emerging fast.

Cost-cutting concerns: one of the hottest specialist areas for recruitment is indirect taxes, such as VAT

Businesses and governments are now
highly focused on climate change, and
there’s a real opportunity to influence
their responses to the issue,” he says.

Mr Manisty sees his future in prac-
tice. He is now a manager, hopes for
promotion to senior manager in the
next few years and has his eye on
becoming a partner within five to
eight years.

While working in practice brings
variety through working with differ-
ent client firms, many tax profession-
als enjoy the challenge of working for
one company, providing advice on a
wide range of tax areas, according to
William Hepworth, senior consultant
at the in-house tax practice at recruit-
ment firm, Morgan McKinley.

A big attraction of working in-house
is overseeing projects from start to
finish, plus close interaction at the
highest levels in your company, says
Helen Jones, senior vice president of
global tax at GlaxoSmithKline, the

INCREAS

VAT increases to 20% on 4th January

pharmaceutical company.

And at senior levels in industry,
there is mobility across sectors, she
adds. Before joining GlaxoSmithKline
in June 2008, she was head of tax and
treasury at Reuters, the media com-
pany. “It’s good to bring a new per-
spective to another market sector, but
at the same time, the fundamental
principles tend to remain the same,”
she says.

“When I speak to fellow tax direc-
tors, the commonalities in our jobs
tend to relate to size, scale and the
jurisdictions in which our companies
operate, regardless of industry.”

It is also possible to move back into
in-practice positions, says Ms Moore
of Fujitsu. It is a route she took in the
mid-1990s, when the birth of her sec-
ond child meant the amount of travel-
ling demanded by her role as interna-
tional tax manager at Oracle, the
database software company, became
too great a burden.

epa

Moving to Deloitte’s Thames Valley
offices meant she could continue
working with fast-growing technology
companies on a wide range of taxation
issues and better manage her family
commitments. “What was interesting
about returning to an advisory role
the second time around was that I had
a much better understanding of what
clients needed and how I should tailor
my advice,” she says.

For those at an earlier stage in their
tax careers, the hottest areas in taxa-
tion recruitment are indirect tax
(such as VAT) and transfer pricing
(the movement of goods and services
between different entities of the same
organisation), according to Ed Colt at
Hays Taxation.

“Given the growth in these areas,
due to cost-cutting concerns and
recent legislation, we’re relatively
confident that 2011 will be a good year
for tax professionals with experience
in these areas,” he says.

Profile A subject that
focuses senior minds

Corporate strategies for tax avoidance
are coming under media and public
scrutiny, making the role of in-house
tax adviser increasingly important,
writes Jessica Twentyman.

Large pharmaceutical companies,
for example, have come under fire for
locating their legal ownership of
trademarks in low-tax destinations,
although the practice is widespread
and accepted within the industry.

At GlaxoSmithKline, Helen Jones
sees her role as assuring top
managers that the technicalities of tax
are being managed in a way they can
understand — something that
demands great communication skills.

“You have to speak their language,”
she says. “There's a great deal of
interpretation and ambiguity around
tax, so it's understandable that
directors tend to get uncomfortable
discussing it.

“At the same time, they know it's
an area they need to get to grips
with.

“When a business pays out up to
30 per cent of its profits around the
world in tax, then that's likely to be
one of its biggest areas of cost — and
that has the effect of focusing senior
minds on a difficult area.”

When she started out in tax 25
years ago, it was an area of business
populated by “geeks in the corner,
being quite technical and not really
speaking to the business”.

Now, she says, all that has
changed. “If you're looking at a career
in tax today, and especially at in-
house corporate roles, what's needed
are people who can really explain
what is essentially a complex area but
shouldn’t be a dark science.”

She insists that tax disputes with
the authorities are generally to be
avoided. “It's a matter of looking for
balance — a balance between not
paying too much tax but also not
getting into arguments with
authorities.

“A business really doesn’t want to
be focusing on what tax was paid five
years ago, when it's trying to plan for
the next five years.”

To that end, effective
communication skills are equally
important in a tax adviser's
discussions with external parties, too.

“Lobbying is an important part of
what | do, talking to governments who
are interested in building a regime
that encourages businesses to be
successful in their jurisidictions,” she
says.
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Director of International Tax

$160,000 + 30% Bonus + Pension |

Connecticut, USA

World leading, globally admired and respected multinational is seeking a Director of Tax to head up the

international function.

Purpose of Role:

Primary responsibility in US for management of key international technical areas including earnings stripping,
US debt capacity and international compliance (outbound and inbound).

Reporting to the SVP of Tax, America, your key responsibilities will include global tax planning and providing

business support that will include:

B Primary US international tax resource for all projects
® Work with VP, business support to provide proactive tax advice on various business development projects
m Oversee US international tax compliance prepared by outsourcer
B Significant interaction with the global planning team that will work on various international tax

planning projects

B Contribute to long-term strategy setting, generating value maximising ideas

Apply at www.exec-appointments.com/ft

The leading global job board for senior executive
level positions for permanent, contract and interim
jobs in the private and public sectors.

FINANCE DIRECTOR

To play a major part in enabling a sophisticated manufacturing business
achieve the most out of its sector’s significant growth opportunities

c. £75,000, bonus

exec-appointiments.com

global executive jobs

Part of Financial Times Recruitment Solutions

Thames Valley

This advanced and sophisticated manufacturing operation is part of a rapidly growing international
group. The company has developed strong commercial links with major clients and is in position to
take significant advantage of the growth that’'s widely anticipated in its sector. A new management
team is being put together to ensure the business fulfils its goals and this will be a key appointment
in that development. One of the main priorities will be to create the systems that will provide the data
needed to ensure that business performance can be accurately and constructively assessed, and to
enable the business to be managed more effectively. Attention to the immediate and the long term
are simultaneously important, so the importance of today’s issues will need to be balanced with a
real grasp of strategic planning and development. Our ideal candidates, in addition to having the
required financial skills, will have backgrounds in manufacturing operations and they’ll be used to
the standards, processes and levels of communication expected by global businesses. Above all,
they’ll have a passion for team building and working closely with colleagues in actively providing
the information and perspectives that are essential in improving performance and seizing
operational development opportunities. Please send full career details, quoting reference WE1010,
to Dave Denny, Ward Executive Limited, First Floor, Bramshott House, 137-139 High Street,
Epsom, Surrey KT19 8EH (email: dd@wardexec.co.uk).
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exec-appointments.com
Where the finest global talent

exec-appointments.com
Where the finest global falent

meets the world’s best jobs
REGISTER FOR FREE TODAY

meefts the world’s best jobs
REGISTER FOR FREE TODAY

BUSINESS LEADERS

HAVE YOU FQUI
YOQUR POT O

We are career strategists.

Could you be better connected?
We are,

Call Harriet Colthurst on:

+44 (0)20 7409 5020

or email: enquiries@agmtransitions.com
www.agmtransitions.com

 AGM

TRANSITIONS

We make you race fit for today’s
tough markets.

Confidentially, we introduce you
to the right people.

If you are planning your next move
and want the best advice on offer,

Roles above £200k are seldom seen - we have unique access to this ‘hidden market'.
then please call us.

Strategy, planning and vacancies for executives seeking packages from £200k - £1m+
www.agmtransitions.co

Strategic Solutions for Powerful People
AGM Transitions plc 42 Berkeley Square London W1J 5AW
LONDON - NEW YORK - FRANKFURT = PARIS - SYDNEY

(interExeC

CONFIDENTIAL MARKET ACCESS

Do call to arrange an exploratory meeting.
+44 (0) 844 561 0531 london@interexec.co.uk interexec.co.uk

PART TIME CHAIRPERSON

Cheque &

Governors < Nuffield Health

Nuffield Health is a leading trading charity providing access to a wide range of services and
treatments to help people get healthy and stay healthy. With income in excess of £500million and
over 10,000 employees, it has brought together its services delivered in almost 300 UK facilities,
including private hospitals, health clinics, Fitness and Wellbeing Centres and diagnostic units, to meet
the health and wellbeing needs of private individuals and corporate clients. High calibre and
committed individuals are now sought to join the Board of Governors. These are remunerated
appointments and require a commitment of up to 3 days per month.

FINANCIAL SERVICES Credit

Clearing
Company

25 days max p.a.

The Cheque and Credit Clearing Company manages the cheque clearing system in Great Britain incorporating bank giro
credits, euro and dollar cheques. The system also processes bankers” drafts, building society cheques, postal orders, warrants
and travellers cheques.

Operating with a staff of 14, the company plays a vital role in the determination of the system’s rules, standards and procedures
whilst at the same time managing the operational processes of the central infrastructure. It also acts as a reference point for its
10 member banks on issues including risk and compliance management, secretariat and regulatory and adopts a proactive
policy of education through its programme of seminars, forums, newsletters and website (www.chequeandcredit.co.uk).

The key stakeholders are cheque users, bank processors, printer suppliers, regulators and frade associations, in addition to the

banks and building societies that provide cheque clearing services and it is the role of the Cheque and Credit Clearing
Company Ltd. to create an integrated strategy to ensure that all interests are accommodated.

The Role: The Candidate:

e Contribute to the development of the overall strategy ~ ® Demonstrable and significant track record at a senior
for Nuffield Health, positioning the organisation to level ideally within a complex, commercial business
respond to the changing healthcare environment; environment;

¢ A team player and first class communicator with the
governance experience, strategic skills, and
independence of mind to make a significant
contribution at Board level;

* Provide high quality independent guidance and * An entrepreneurial and creative thinker with empathy and
judgment to bring a broad perspective and professional passion for the values and objectives of Nuffield Health
commercial expertise to the group’s activities. and the energy and commitment to make a difference.

Currently there is a significant ongoing reduction in cheque use and the Payments Council has set a target date of 2018 for
the closure of cheque clearing. This fact will create a particular challenge to the Chairperson who will ensure that the closure
is professionally and sympathetically managed whilst providing the appropriate level of leadership and motivation for the
Board to approve and implement new and exciting strategies which balance the needs of Members, customers and
stakeholders whilst preserving the integrity of the clearings.

e Ensure that the governance and trading activities of
the group are of the highest standard and compliant
with its charitable status;

The ideal candidate will have excellent leadership skills and adopt a collaborative approach as the lead facilitator.
The Chairperson will work closely with the Managing Director and support her as an independent expert voice.

Good communication skills are vital and., whilst banking experience is not a pre-requisite, a demonstrable and successful frack
record in a related or similar environment is essential.

Please reply in confidence with full curriculum vitae and covering letter, quoting reference SCO/35027.
Further particulars may be found at www.odgers.com/35027 or requested by emailing
35027@odgersberndtson.co.uk or post. Closing date for applications: 25th March 2011.

Regent Selection Lid. are conducting the initial selection on our behalf and if you are interested in applying for this
role please telephone John Lowe, Director, on 020 7038 3505 or Jane Armstrong, Director, on 020 7038 3506 or
email them at john.lowe@regentselection.co.uk or jane.armstrong@regentselection.co.uk

Regent Selection Lid., Linen Hall, 162 Regent Street, London W1B 5TG.

11 Hanover Square,
London W1S 1JJ

0845 1309005

2= ODGERS BERNDTSON

Executive Search

51 offices in 24 countries

www.odgersberndtson.co.uk
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ESA P FW Capital

Financial Services Authority

9 ~ FINANCE WALES
CYLLID CYMRU

GROUP PORTFOLIO DIRECTOR

Head of Department — Internal Audit
£Competitive | Canary Wharf, London

Do you have the intellectual rigour to see the FSA through
a period of significant change — and beyond? As our organisation
prepares to splitinto two new bodies — the Prudential Reqgulatory
Authority and the Financial Conduct Authority — by the end of
2013, the need for a robust, ‘critical friend” in the form
of Internal Audit has never been greater. Join us and you
will play a central role in delivering a first-rate, independent
business assurance function.

As one of our Heads of Department you will report to the

control awareness, and championing best practice across the
organisation. Providing strong internal management, working
collaboratively with a wide range of colleagues and delivering
high quality Internal Audit reports will be key.

This is a demanding, high-profile role and, as such, calls for a
depth of intellectual curiosity and the ability to see the broader
picture with regards to our overall outcomes and objectives.
Excellent judgement, stakeholder management, influencing
and communication skills are a must, along with an impressive

Cardiff

Finance Wales Investments and FW Capital are fund management companies in the Finance Wales Group,
one of the UK's largest SME investment companies. We invest in small and medium-sized enterprises
(SMEs) in Wales, the North East and North West of England.

£Six Figure Package plus Carried Interest

The Group manages equity, mezzanine and loan funds of £335m and has invested £180m ranging from
small loans to £2m+ equity investments.

audit, regulatory or policy background in either the public or
private sector.

Director of Internal Audit. You will work in partnership with
the management team to develop a cohesive Internal Audit
Strategy in order to deliver the division’s objectives. This means
your remit will cover everything from reviewing regulatory
activities, systems and projects, to promoting risk and

Our success and the growth of our portfolio means we are looking to recruit an experienced Portfolio
Please visit .careersatfsa.com/HoD to find out more and apply. Director to provide strategic management of our Group portfolio.

Closing date: 31 March 2011. This high-profile role demands strong communication and leadership skills as well as an empathy for and

understanding of the needs of SMEs.

Excellent interpersonal and negotiation skills together with at least 10 years’ previous venture capital/private
equity or mezzanine/loan portfolio management experience are required. Candidates should also be FSA
Approved Persons.

This is an outstanding opportunity to join our vibrant company and play a pivotal board-level role in one of
the UK’s most successful public/private fund managers.

To apply please e-mail your full CV including a summary of your current remuneration package to
recruitment@financewales.co.uk. Visit www.financewales.co.uk/recruitment to download the role profile.
Closing date: 16th March, 2011.

www.fwcapital.co.uk www.financewales.co.uk

Situations Vacant

The European Space Agency (ESA), Eurape’s gateway to space, is an
intergovernmental organisation offering exceptional career opportunities

for highly qualified European scientists, engineers and administrators.

Its mission is to shape the development of Eurape’s space capability and ensure
that investment in space continues to deliver benefits to the citizens of Europe.
ESA offers competitive salaries and employment conditions.

The Agency is looking for a (m/f)
Fixed Assets Accounting

General Manager - <

Budgeting & Forecasting \

Excellent Salary and Benefits package - Leeds Bradford International Airport

Jet2.com is the North’s leading leisure airline operating scheduled and charter services from 8 Northern bases, with a rapidly
expanding Jet2holidays tour operation. As a result of our continued success, we have created the exciting new role of

Manuger General Manager - Budgeting & Forecasting.
based at ESTEC, ESA's Space Research and Technology Centre in Noordwiik,
The Netherlands. Reporting directly to the Group Finance Director, you will ensure that the corporate and business strategies across Jet2.com,

Jet2holidays and Dart Group PLC as a whole, are fully supported by robust financial planning, budgeting and forecasting processes
that provide clear visibility at all times on the profitability and cash generation of the Group. A demonstrable track record of success
within a Financial Planning & Analysis role gained in an organisation of scale, ideally in a retail, leisure, e-commerce or distribution
environment is essential.

Key responsibilities include: ® implementing ESA fixed assets accounting
policy; ® implementing the related valuation project up to its completion;

o advising programme/project managers and technical officers across ESA
for all related fixed assefs issues.

Applicants should have a university degree or equivalent qualification in a financil
discipline and knowledge of International Public Sector Accounting Standards.
These should be combined with solid background and professional experience in
accounting and in the area of fixed assets, as well as in operating complex
accounting systems and computer applications, in particular the SAP FI-AA module.

Candidates are expected to have leadership skills to manage a team of
professional finance staff and excellent interpersonal skills to work and
communicate effectively in an international and multidisciplinary environment.

The successful candidate will have proven commercial acumen and be able to demonstrate an excellent understanding of strategic
business issues. A strong personal leadership style, coupled with a confident and hard working approach, are critical to the success
of this role.

If you are flexible and adaptable, you will enjoy the variety and challenges as we grow our interesting and successful business.
In return, we offer a competitive salary and excellent benefits package for this key position.

For a complete job description and on-line application guidelines visit our
“Careers at ESA” section at http://www.esa.int and choose vacancy number:
ESA/VN-ESTEC(2011)007, REV.1. Closing date for applications is

31 March 2011.

* Please note that applications are only considered from nationals of one of the

following States: Austria, Belgium, the Czech Republic, Denmark, Finfand, France,
Germany, Greece, Irefand, Italy, Luxembourg, The Netherlands, Norway, Portugal,
Spain, Sweden, Switzerland, the United Kingdom and Canada.

For an informal and confidential discussion, please contact our exclusively retained consultant Julia Fearn to learn
more on 07912 242392 or e-mail her at juliaf@hitchenorwakeford.com.

FT EXECUTIVE APPOINTMENTS
Wednesday: Business Leaders
Thursday: Global Executive, C-suite and Business Leaders

Jet2.com

Classified Appointments Advertising
UK: +44 20 7873 4909 | US: +1 212 641 6500
ASIA: +852 2905 5554 | ONLINE: +44 845 458 9850
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