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Handing over

Peter Whitehead reports
on succession planning -
both the theory and the

sometimes painful reality

or many years, the FT’s Week-
end section ran a regular
bridge column by a revered
expert in the game.

The department knew he was eld-
erly, but when his family rang to say
he had been admitted to hospital and
would no longer be able to write his
column, his commissioning editor dis-
covered that he was well into his 90s -
and realised that no thought had been
given to a successor.

It was a spectacular failure of suc-
cession planning that demanded an
urgent response and a hasty search
for a replacement - another expert
was eventually found who has now
been writing the column for more
than a decade.

The fact that such a small-scale
example could cause disruption indi-
cates how great the damage might be
to a large organisation unprepared for
the sudden loss of a vital member of
staff.

Investors, staff and others can be
unnerved, as was seen recently when
Mark Hurd, Hewlett-Packard’s highly
successful chief executive, resigned

suddenly, prompting a significant fall
in its share price.

The company has hired Spencer
Stuart, the executive search firm, to
find a successor so that its senior
executives are not distracted from
their own jobs by succession issues.

Even when a change of leadership is
more ordered and the search for a
replacement carefully planned, there
are hazards that can make the process
a painful one.

So who is responsible for ensuring a
smooth succession?

Luke Meynell, who leads the UK
board practice at Russell Reynolds
Associates, the executive search firm,
points to the chairman: “The chair-
man is the ultimate steward of the
business and so the hiring and firing
of the chief executive is probably the
key responsibility.”

He says a succession plan should be
in place at all times to take account of
unforeseen departures as well as more
orderly handovers. The plan should
include a detailed brief of what the
role involves, development schedules
for internal candidates, consideration
of a timetable and looking externally,
plus an emergency plan.

“It’s sensible for the board to have
thought about what they would do,
especially if they don’t have an obvi-
ous successor internally,” he said.

Mr Meynell outlined various
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your baby can hurt

Good leaders leave an organisation strong enough to thrive without them

options: one board might seek to
bring in someone from outside and
groom them; another might say it had
a good finance director who could
hold the fort or potentially step up;
while another might appoint a current
non-executive director as CEO.

Tom Hadley, director of external
communications at the Recruitment
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TALISM /AN

GLOBAL ASSET MANAGEMENT

Senior Sales and Business Development

Attractive financial package on offer

Talisman Global Asset Management is an FSA authorised and regulated asset management company, currently
managing £1.6 billion for a single client. It has a cross-asset class absolute return investment approach, institutional
quality team and infrastructure and excellent long-term track-record. It is now, for the first time, looking to give other select
sophisticated investors the opportunity to invest alongside and be fully aligned with its existing client.

® a senior experienced sales person to help take the organisation to the next level at this exciting point in its

o primary focus will be asset raising but the role would encompass all areas of business development

® have at least 10 years’ experience in raising assets from a diverse client base including family offices, private
banks, sovereign and corporate wealth funds, foundations, endowments and wealth managers
® be able to clearly demonstrate having previously successfully raised a significant amount of assets (ideally for

® have a strong network of global client contacts
possess strong reputation, gravitas and ambition
® possess strong investment product knowledge

Interested candidates should please email a cover letter and CV to Caroline Healy: chealy@talismanglobal.co.uk

Alamy

and Employment Confederation, said
his organisation had seen changes in
the way companies recruit middle and
senior managers and the criteria they
use to evaluate candidates.

“When recruiting at the higher lev-
els, companies have half an eye to
how people can progress and ulti-
mately form part of a pool of highly
skilled and competent people that
could provide the next leadership
material,” he explains.

“It means companies are recruiting
not just on what candidates have
done in the past but on teasing out
what their potential is.”

He said recruiters were making
more use of character tests and profil-
ing during the interview and selection
processes.

“The objective is not to put all your
money on one person but building a
pool of people. But this is difficult and
never works like clockwork, as candi-
dates you have groomed get offered
opportunities elsewhere which they
do take up.

“The challenge is keeping those peo-
ple motivated and fresh. And they
might do this by challenging them,
giving them opportunities — perhaps
overseas or managing a new initia-
tive.”

Lord Digby Jones, former director
general of the Confederation of Brit-
ish Industry and government minister
and now adviser to, and promoter of,
UK business, has identified three
types of organisation, each facing dif-
ferent issues regarding the recruit-
ment of leaders.

A business founded by an entrepre-
neur will be closely identified with
that individual, which poses problems
when the time comes for them to
leave. Lord Jones points out that the

best qualities of that leader then
become a drawback.

“They will tend to have a fabulous
number two who cleans up around
them, dealing with all the minutiae.
You get a great team. But the quali-
ties of that number two are such that
they don’t want the limelight,” he
says.

He believes the challenge for the
individual entrepreneur is to take the
business to the point where its cus-
tomers, suppliers, creditors and others
understand that the founder is no
longer essential to the business.

Another approach is to adopt a flat
management structure after the fig-
urehead steps down: “A good example
of this — when the times comes — will
be Virgin. There won’t be another
Richard Branson, but he’s got some
fabulous people managing the various
strands and so the Virgin brand will
continue,” Lord Jones says.

His second scenario involves achiev-
ing high quality succession in an
existing large business where there
might be two or three good people
ready to take up the mantle.

“Of course, one of them then gets
the top job — or none of them if the
organisation goes outside — and then
you’ve denuded the organisation of a
lot of talent because these people will
sling their hook saying ‘if I'm not
going to be number one here, then I'll
go and be number one somewhere
else’.

“An example of this would be GE
when Jack Welch stood down. Jeff
Immelt got the job and two or three

‘| went and sat in my room
on the other side of the
wall thinking | must be
mad - |'ve handed over
my baby to him’

others left because he got it, rather
than them.”

Other organisations, such as public
sector bodies, do not have business or
brand concerns when it comes to
recruiting a leader. This is Lord
Jones’s third scenario: “Here, it’s not
the brand that endures, it’s the organ-
isation and in these cases the boss
who’s leaving has no say whatsoever
in who takes over — quite rightly in
my view.

“I had no say over Richard Lam-
bert’s succession to my job at the CBI.
I was told about two hours before it
was announced to the press — and I
think that was absolutely right.

“They needed a different type of
person, and the last person in the
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Welcome to Jobs-day

It is always a momentous occasion
when a newspaper section introduces
editorial content into what was
previously an advertisement-only
environment. Today, Executive
Appointments is doing just that.

Why are we doing it?

Because while a print supplement
packed with exciting job vacancies
will interest anyone already seeking a
career move, we are confident that
carefully selected features will widen
its appeal to all FT readers —
including those not actively seeking
to leave their current posts.

Our section will advise, counsel
and inspire everyone seeking to
maximise their career potential; it will
set out best practice and introduce
new thinking to businesses chasing
the top talent; and it will give a voice
to the recruitment sector, with all its
knowledge of the world of work.

Every Thursday, there will be
features on pages 1, 2 and 3; some
editions — such as this one — will
have more on special topics. Today,
for example, we focus on Working in
Accountancy from page 5.

Outside the UK, readers will be
able to follow our coverage at
www.ft.com/recruit: the page will
be refreshed frequently and carries
prominent links to the Executive
Appointments jobs website and the
FT Non-Executive Directors’ Club.

| hope you like what we are doing.
Your feedback, suggestions and ideas
— e-mailed to recruitment@ft.com —
will be warmly welcomed.

Peter Whitehead
Recruitment Editor

Inside this issue

Would anyone want me as a
non-executive director? A
single-track career and no boardroom
experience — what chance does that
give me of becoming a non-exec?
Gill Plimmer seeks answers Page 2

The headhunter’s art ‘Calling
someone on a Friday can be a write-
off — particularly as you get closer to
the end of the day.” This week’s
guest columnist reveals some trade
secrets Page 3

Interview The finance director
who urges others to rise above

the data, figures and accounts.
Jessica Twentyman reports Page 3

Working in Accountancy

A special focus on the profession —
including a look at how job
opportunities have fared during the
recession. Pages 5-7

WALKER
HAMILL

105 Jermyn Street
St. James’s
London SW1Y 6EE

Tel: +44 (0) 20 7839 4444
Fax: +44 (0) 20 7839 5857

www.walkerhamill.com

AFRICAN DEVELOPMENT
CORPORATION

CIO « CFO « Investment Manager

SSA/GERMANY/MAURITIUS

CIO

The successful candidate will head up the investment team and will lead
sourcing and execution efforts in the financial services sector in SSA.
Together with the CEO, you will coordinate and drive the decision making
processes on new potential investments by ADC. The ability to successfully
manage all key stages of a portfolio company exit/divestiture and
supervising the preparation of all required documentation are prerequisites.
Building and maintaining a network of relevant business and government
contacts and supporting ADC’s fundraising activities are also important
aspects of the role.

Candidates will have a proven track record in emerging markets private
equity. Previous team management experience, willingness to travel and
relocate to the region and excellent academics, combined with fluency in
English and at least one additional language are also necessary attributes.
Ref MS 37451

Please reply, with full career and salary details, to Maria Smiles or Thibault Pesqué at Walker Hamill, quoting the relevant reference number. Email: adc@walkerhamill.com
All direct responses to African Development Corporation will be forwarded to Walker Hamill Executive Search and Selection.

The successful candidate will have successfully worked as a Treasurer or
CFO in an international bank or company in the past. Exposure to emerging
markets and a proven track record in raising debt and project finance are
highly desirable. Previous management experience and fluency in English
and German are a must, given that this role is based in Frankfurt, Germany.

Ref: MS 37452

CFO/Treasurer

The CFO/Treasurer will be responsible for the overall ADC Group
financial accounts. The successful candidate will build and implement the
treasury function for Group companies and be responsible for Group
financing structure and the Corporate Governance guidelines. Preparation
for all financial reports of the Group companies and legal/tax structures, as
well as documentation at Group level are also key responsibilities, as is
setting up a financial risk management function.

African Development Corporation is an investment group which concentrates on growth capital investments in Sub-Saharan Africa (SSA) with a particular focus on the financial services sector.
With the flexibility to act as a minority or majority stakeholder, a particular emphasis is placed on active management and leveraging synergies between the different portfolio companies.
The firm works closely with both large, international NGOs and more locally focussed partners across the region and operates from a number of locations in SSA as well as Frankfurt, Germany.

Investment Manager

We are looking for an Investment Manager to support the CIO with all
elements of the investment process, including modelling/due diligence,
deal documentation and structuring and preparation of presentations and
valuations for financial reporting. The successful candidate is also expected
to build a network of relevant business and government contacts in SSA
and support the development of both deal flow and exit opportunities for

portfolio companies.

Ref: MS 37453

Potential candidates will currently be working in a private equity fund, an
investment bank, or a top-tier strategy consulting house, ideally with some
previous exposure to emerging markets. Highly numerate and with
transaction experience and an outstanding academic track record, the
relevant individual should be prepared to relocate to the region. Fluency in
English and an additional language is also required.

Commercial and Technical Finance Opportunities, Corporate Banking

Our client is a global leader in its field, providing a full range of retail, corporate and investment banking services and boasting some of the strongest brands in Financial Services. The Corporate Banking Division has shown resilient underlying performance. The leadership team is driving a
long-term strategy, harnessing its status as a genuine market leader. As a result of new initiatives requiring further development of financial information, the Corporate Bank is looking to strengthen its Finance Teams.

London City ¢ £ Competitive
Head of Risk and Finance Reporting Unit

A newly established role jointly reporting to the Corporate Banking Chief Financial Officer

and Chief Risk Officer.
Responsibilities will include:

@ Production of the Division’s regulatory capital calculations and returns

@ Ensuring the Division’s readiness for regulatory and accounting technical changes
# Driving the team (circa 60 FTE) through strong leadership and technical knowledge

The successful candidate will be a qualified Accountant and technical expert, with relevant
financial services and risk management experience. Must have a proven track record
of managing and motivating a large team coupled with extensive experience of senior

stakeholder management.
Ref: MPFI13111181

Head of Reporting Controls Unit

The RCU provides an independent challenge and structured risk assessment of the
Corporate Bank’s Finance Reporting and Controls.

Responsibilities will include:

@ Evaluating adequacy and effectiveness of internal control processes
@ Extensive dealing with senior stakeholders and Finance Leadership Team
@ Taking ownership of the divisional SOX 404 governance and the Corporate Banking

Finance issue management processes

The ideal candidate will be a qualified Accountant with strong interpersonal and leadership
skills. Requires experience of working in the reporting control team of a complex global
organisation within Finance, Operational Risk or Audit.

Ref: MPFI13121464

Managers — Commercial Decision Support

Decision support teams provide first class critical executive support and insightful,
commercially focused analysis to the Corporate Banking business.

Responsibilities will include:

@ All aspects of business analysis, working with the business to achieve budget and deliver

sustained growth

@ Input into strategic and medium-term business plans

@ Preparing consolidated Ml for the business

Successful individuals will be qualified Accountants, with the personality to thrive in a highly
dynamic and meritocratic environment. Candidates will be versatile, commercially minded,

inquisitive and ready for a new challenge.
Ref: MPFI13120863

Our client has an impressive track record of developing its people with opportunities in the UK and internationally. They offer an excellent employee flexible benefits programme, comprising a generous salary, a discretionary performance-related bonus and discounted group products, as well as 30% benefit
funding that offers the choice of mixing cash and benefits.

If you are a career motivated, enthusiastic, technically strong and commercially astute individual who enjoys working in a change driven environment, then please send your curriculum vitae and covering letter to Nina Buttle at ninabuttle@uk.michaelpage.com
quoting the relevant reference number or call Nina on 020 7776 5960. The closing date for applications is 23rd September 2010.

Specialists in Financial Services Recruitment
135 offices in 28 countries | www.michaelpage.co.uk/financialservices

Michael Page

FINANCIAL SERVICES
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‘Would anyone want me as
a non-executive director?’

Your Questions Answered
GILL PLIMMER

I’ve had a career in media and so
have no boardroom or even proper
management experience.

But I feel I have a lot to offer in
original thinking, common sense etc.
Would I make a good non-executive
director — and if so, what sort of
field should I be looking at and how
do I go about it?

Kate Nealon, of Women for Boards,
which encourages female diversity
on FTSE companies, replies:

In my view a media background is
excellent. We can all think of recent
corporate crises which required
immediate public relations attention
to see how important that kind of
experience can be.

Media experience is more popular
than it once was for boards and
some are very keen to ensure they
have that skill set. Boards need
diverse skills and media abilities
might be one of these. Still, there are
sectors that lend themselves more to
it — consumer-facing industries, or
media and sports, for example.

There are boards that suddenly
find themselves in a crisis, asking:
“Does anyone around the boardroom
table have media experience?”

Getting your first break can be
hard but one thought might be to let

the company that you’re working for
know that you’d like non-executive
experience as it might be aware of
positions it could recommend you
for. And you can always talk to
those of us who are seasoned
veterans through organisations such
as Women for Boards.

T've found most people don’t know
about the resources that exist to
help you get into a non-executive
role, outside of traditional search
firms. All the big accountancy firms
have workshops or seminars on what
it means to be a non-executive
director and there are cocktail hours
and lunches dealing with specific
issues as well.

They discuss issues such as the
implications of the Financial
Reporting Council changing its
requirements for boards of directors.
Organisations such as the Institute
of Directors have courses that can
give a candidate more of a sense of
what the role is like. The non-
executive role does seem to be
shrouded in mystery and people go
to these events to find out more.
Serendipity also plays its part.

Lesley Stephenson, publisher of the
FT’s Non-Executive Club, which
offers support, information and
networking opportunities to
boardroom members, adds:

If you've got no boardroom
experience it is going to be difficult
finding your first role — it’s a

chicken and egg situation. One of
the first things to do is to join the
board of a charitable trust — a school
governor or in the public sector,
which is much more open to people
who don’t necessarily have existing
boardroom experience.

This will give you some idea of
how to deal with board papers,
committees and strategy.

If you've got experience in the
media it may make sense to look at
applying to companies in that sector
but having said that, a lot of other
institutions want people who are
media savvy so you should also look
more widely.

You should also think about the
skills you have and what use you
are able to make of them - and, of
course, what a company might need.
Once you’ve identified your strengths
you should send a letter to the
chairman or company secretary
making clear what skills and
attributes you would bring to the
company.

You could also talk to headhunters
although they are unlikely to be
interested in someone with no
boardroom experience. Most
importantly, use your networks. By
far the majority of non-executive
appointments are by word of mouth.

Let us answer your recruitment
questions. Send them by e-mail to:
recruitment@ft.com, with QUESTION
in the subject field

requirement.

of this senior position.

Deputy General Manager and Chief Lending Officer

The London Branch of a large International Banking Group is inviting applications for the position of Deputy
General Manager and Chief Lending Officer.

Based in London’s Mayfair and operating through five Strategic Business Units the branch is actively involved in
Corporate and Trade Finance, Property and Hotels financing, Treasury and Wealth Management

Reporting directly to the General Manager the successful applicant is likely to have extensive banking
experience with a proven track record in a wide variety of roles. Excellent managerial ability and the skills
needed to work within an international banking environment are essential. As the bank’s Chief Lending Officer,
extensive knowledge of credit products and their associated risks within the commercial banking area is also a

Appropriate FSA registration required.

A more detailed job specification is available and includes duties and responsibilities which would be expected

Salary package: Negotiable, based upon the candidate’s experience.

All responses to — vcavan.recruit@gmail.com

INVESTMENT MANAGER

EDINBURGH

ABERFORTH PARTNERS

Established in 1990 to provide institutional investors with
a high level of resources focussed exclusively on small
UK quoted companies, Aberforth Partners LLP now has
funds under management of around £1.5 billion and is
wholly owned by its partners. There are currently seven
partners and eight staff.

Ideally candidates will have at least five years’ relevant
experience and be able to demonstrate a track record of
excellent client management skills, strategic vision and
achievement through adding value.

Integrity, strength of character, excellent communication
and presentation skills and strong self-motivation are also
key attributes for this role, together with an underlying
attention to detail and team ethos.

The business would now like to expand its Investment
Team and appoint an Investment Manager.

Please send a full CV including details of current remuneration to:
Judy Wagner, FWB, 19 Alva Street, Edinburgh, EH2 4PH. Tel: 0131 539 7087
Email: apply@fwbltd.com

EXECUTIVE SEARCH SPECIALISTS

CAREERS IN RECRUITMENT

Adelaide, Brisbane, Melbourne, Perth and Sydney

$Competitive + Bonus

Robert Walters is one of the world’s leading global recruitment firms and an award-winning business. Since its inception in 1985 our competitive advantage has been the ability to identify superior quality candidates and deliver them efficiently to clients. The firm has always
been at the forefront of technological innovation within the recruitment industry. We were the first to use proactive candidate sourcing techniques developed in the US, matched with advanced database management. Today we are at the leading edge of web crawl technology
and social media mining to identify exceptional specialist candidates.

Client demand for our services is now running at record levels throughout the Asia Pacific region, consequently we are seeking highly-driven individuals for our Australian offices to grow the specialist disciplines of accounting & finance, financial services, engineering, human
resources, information technology, sales & marketing, and secretarial & support. We are looking for people from a sales, corporate or professional services environment who can apply their commercial acumen to recruit professionals into leading multinational and global
corporations. We have a proven track record in training professionals from all backgrounds to become successful consultants, offering you a real chance to grow your career internationally.

The work we do at Robert Walters needs exceptional people — individuals with a keen sales flair, strong interpersonal skills, an ability to work in a dynamic environment and a desire to succeed and add value to our clients’ human capital. In return, we can offer you career
development and an exceptional package based on team and individual performance targets in a fast-moving work environment, as well as the chance to work with some of the world’s leading global organisations.

If you possess passion, tenacity, strong customer focus, ambition and high levels of professionalism and are ready for a challenging yet very rewarding career in recruitment, we would like to hear from you.

For more information, please call James Nicholson, Managing Director, Australia on +61 (0)2 8289 3130 or email your Curriculum Vitae to james.nicholson@robertwalters.com.au stating “FT application” in the subject line.
Interviews will be conducted in London during the third week of September. Web: www.robertwalters.com.au

AUSTRALIA BELGIUM BRAZIL CHINA FRANCE HONG KONG IRELAND JAPAN LUXEMBOURG MALAYSIA NETHERLANDS NEW ZEALAND SINGAPORE SOUTH AFRICA SPAIN SWITZERLAND THAILAND UK USA

e ——
ROBERT WALTERS

HAY.

Colchester, Essex

Recruiting experts
in Senior Finance

HEAD OF FINANCE & COMMERCIAL
SHAPE PERFORMANCE AND DELIVER

£Competitive + car allowance + bonus + benefits

Recruiting experts

HAY in Senior Finance

GROUP FINANCIAL CONTROLLER
DRIVE CHANGE AND CREATE VALUE

South Yorkshire
£Competitive + benefits package + car allowance

Care UK Community Care Services is a highly successful
division of Care UK Group, a leading independent provider
of health and social care services in the UK.

Due to continued business growth, an opportunity has

arisen for a commercially focused finance specialist to
manage and develop the finance and commercial teams and
to create a value-adding department committed to providing
service excellence.

Reporting to the finance and commercial director, you will
manage a large team and be responsible for regulatory
reporting, driving a programme of continuous business
process improvement, leading the development of financial

care &2

aspects of IT systems and taking a pivotal role in the
commercial analysis of contracts, tenders, acquisitions and
investment appraisal.

This is a challenging and deadline driven environment which
requires a technically strong qualified accountant who has
experience of contracts/tenders, and who has demonstrable
experience of managing and developing staff to drive
business performance. Ref: 1223105

To apply online, visit hays.co.uk/jobs/careuk or to discuss
these roles in more detail, contact Mandy Baines at

Hays Senior Finance at mandy.baines@hays.com or

call 01245 250990.

hays.co.uk/seniorfinance

Parseq Plc is a dynamic AIM listed Group and a leading
provider of technology led outsourcing solutions and of
mobile and online banking software services to the financial
services industry. Parseq Plc provides an end-to-end service
in payments, applications processing and data analytics to an
impressive blue chip client base.

Reporting to the group FD, you will travel throughout the UK

to manage the existing business and integrate new acquisitions.

You will be responsible for governance, IFRS, budgeting,
forecasting, continuous improvement and providing support
for ad-hoc projects.

PARSEQ

technology led outsourcing

You will be known throughout Parseq Plc as the person that
gets things done; an intelligent, dynamic and entrepreneurial
leader, with outstanding technical expertise. As a proactive,
problem solver you will play a pivotal role in shaping the
future of the Group and use this platform to develop your
skills, prove your ability and enhance your career. A rare
opportunity for a first rate individual to secure the skills
needed to become an FD in 3-4 years. Ref: 1225502

To discuss this in more detail, contact James Murray
at Hays Senior Finance at james.murray@hays.com or
call 0114 273 8775. Closing date is September 27 2010.

hays.co.uk/seniorfinance
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Fridays can be a write-off when it comes to calls

Head to Head
BRADLEY COOKE

Bradley Cooke, head of the technology
practice at Firth Ross Martin, a
Randstad company, explains how he
goes about his executive search job

How did you get your current job?

I was headhunted myself, nearly 10
years ago, by the then head of the
operations practice who had heard
about me through somebody I used
to work with.

Do you work in a specialist area?
I recruit chief information officers
and chief technology officers for

financial services firms and the key
people that work for them.

How often do you place a
candidate?

In 13 years I have only experienced
five incidences where candidates
have been persuaded to stay with
their existing employer after one of
our clients made them a formal offer.
They have either stayed because
they were offered more money or
because a larger role was created.

What is the most effective mode of
communication?

The initial approach is by phone,
followed by face-to-face to talk in
more detail about the opportunity,
the challenges, the people/culture of

the client and how the company and
role is structured.

The initial meeting would often be
at a discreet venue away from the
office. Typically, the best candidates
are not actively considering
opportunities. Since most of the time
we are asking individuals to make a
lateral move it can take several
meetings before a candidate will
consider a meeting with the client.

How do you see the role of social
media, such as LinkedIn?

LinkedIn enables you to identify
key people through your network
and provides background information
on their career. This allows you to
talk credibly about their experience
when you approach them.

Recommendations from peers and
managers also allow you to gather
further intelligence about how they
behave and operate.

How do you approach the big phone
call when headhunting someone?

It is crucial to gather information
about a candidate before you call.
Senior people are busy and the
initial impression you make may
determine whether they want to
meet. It also demonstrates that you
have thought about why you want to
speak to them.

When is the best time to approach
someone?

Monday mornings are difficult,
particularly in technology, as there

may have been production issues
over the weekend. Most other days
are OK. I generally approach people
first thing in the morning,
lunchtimes, or late afternoon.

Friday’s can be a write-off —
particularly as you get closer to the
end of the day.

How do you persuade reluctant
movers to take a post?

There are no “tricks of the trade”.
Headhunting hinges around trust
and whether people think you are
credible.

It always helps if you work with
clients that have a good reputation
and are recognised as having a
credible global leadership team — and
if the client is a progressive and

dynamic organisation with a clear
strategy.

Your best piece of advice for
anyone contacted by a headhunter?
At least listen — you never know

whether they are presenting you
with an interesting career move. If it
is difficult to talk then suggest a
time and number to call later.

In the first minutes you will be
able to tell whether you want to
spend more time exploring the role
and whether you think they are
credible. Even if you aren’t actively
looking to move it is always good to
have a relationship with a few
headhunters you trust — they can
provide useful career advice and
market intelligence.

Thrill-seeker
Melissa keeps
starting small

Interview

Jessica Twentyman meets
a finance boss who likes to
rise above the detail

elissa Foux’s recent resig-

nation as finance director

at Gl, maker of indulgent

melt-in-the-middle des-
serts, may puzzle other self-confessed
chocoholics, but she insists her real
appetite is for a new business chal-
lenge.

This month, Ms Foux will join CSC
Media, a private equity backed satel-
lite television channel provider.
There, she hopes to find the same
business environment that character-
ised Gii when she joined the company
two and a half years ago: fast-paced,
ambitious and entrepreneurial.

“Once again, I'm moving to a role
where, as finance director, I can be
really hands-on,” she says. “It’s what
works best for me.”

Ms Foux studied chemistry at Bris-
tol University — a subject she enjoyed
at school, but decided not to pursue as
a career: “I kept causing explosions — I
just didn’t have the right mindset.”

But between her second and third
years at university, she took an eight-
week vacation placement at PwC and
discovered the world of accountancy.
After graduation, she was taken on by
the firm as a trainee and stayed there
as an auditor after she qualified,
working in London and Lyon, France.

She then spent nine years at recruit-
ment firm, Harvey Nash. “When I
joined as group financial controller in
1998, the company was still run by its
three founders and had only recently
listed as a public company. When I

Recruitment News

Vote for your favourite intern

left, it had tripled in size.”

By that time, the job had become
“less about the business and more
about compliance with the huge
amount of reporting and regulation
that is expected of a listed company -
and that wasn’t particularly exciting
to me,” she says.

So she moved to Gii: “When I joined
in 2008, Gii was five years old and
growing rapidly, but had never
employed a finance director before,”
she explains. “It was a real game of
catch-up to create a serious, grown-up
finance function.”

When Gii’s owners decided to sell
the company in early 2009, Ms Foux
worked with advisors at Cavendish
Corporate Finance to identify the best
deal on offer from 12 suitors.

“I knew the process would be hard,
but I never anticipated just how
demanding it would be - selling the
business became my full-time job,”
she says. “I spent all my time produc-
ing endless financial models and
three-year forecasts and answering
questions from potential buyers.
When we had at last found our buyer,
the due dilligence began, and that was
just as time-consuming.

“Now, we’re owned by a much
larger company and that’s why I'm
moving. Being part of a large organi-
sation isn’t really for me,” she says.

“The delight of a small company is
that there aren’t layers of bureauc-
racy. As a finance director, it’s useful
to have worked in a large corporate at
some stage in your career, to get expo-
sure to best practice.

“But once you join a young, fast-
growing firm, it’s up to you to take
that experience and translate it into
something that’s useful and workable
in your new environment.”

She says working for smaller com-
panies requires a strong network of
contacts: “You're very much on your

Hands on: Melissa Foux chooses to accept the risks and rewards of being part of a dynamic organisation

own, dealing with all sorts of account-
ancy questions, so you need answers
or at least where to go to get
answers,” she says. When in doubt,
she turns to the Institute of Chartered
Accountants in England and Wales
for technical help, or to experienced
former colleagues for advice.

Ms Foux has also found a big differ-
ence between auditing and in-house
finance: “You do have to make a leap,
but you certainly learn good skills as
an auditor as well as get the chance to
look around at different types of com-
panies in different industries.

“There are quite a lot of dull
accountancy jobs out there. You can
be in a large corporate, at the end of a
long corridor, filling in Excel spread-
sheets day after day, and that’s one
way of being an accountant. Or you
can accept the risks and the tremen-
dous rewards of being part of a more
dynamic organisation. I just tend to
choose the latter.”

The key quality that has convinced
employers that she is the right person
for the job is, she believes, integrity:
“I do feel a finance director has a
weighty responsibility towards the
business that they work for, and
sometimes that means being prepared
to say no.

City job vacancies & candidates in London

('000)

@ Interns applying to
work at Opera Software, a
web browser company
based in Oslo, Norway,
have to compete for places
by writing a blog about
why they should be
chosen. The 5m members
of Opera’s associated
social network community,
My Opera, can then
evaluate the candidates
and vote on them. Big
Brother meets The
Apprentice?

® Keen to hang on to senior executives? Then don't

simply resort to the cheque book — it might not work. Self 5
development and career progression are more important
reasons for senior staff to stay, according to a recent white
paper from Robert Walters' executive search team. It says:
“Businesses able to offer career progression generally have
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most success in retaining senior executives.”

@ Job of the week Governor in charge at Maghaberry
prison, Lisburn, Northern Ireland. An “exceptionally

Source: TheCitvUK

demanding management challenge” says the advertisement

at www.niprisonservice.gov.uk. It certainly sounds it. If you
haven't put your name forward already — too late:

applications closed on Monday.

® Non-executive director news The FT's club for existing

06 07 08 09 10

Figures show City of London job vacancies still rising — but
the number of new candidates rising much faster

Panel might have on its boardrooms. The media sector is
one of the FFRP’s priorities. Its findings are made public

and non-execs will be in the spotlight if bad press follows.
The club’s next seminar, “So you want to be a non-

and aspiring non-execs holds a seminar today on the media
sector and the impact the Financial Reporting and Review

executive director?”,

is on October 7. www.non-execs.com

Peter Whitehead

Handing over baby

“Doing the right thing isn’t always
going to make you popular, but you're
the person that will have to sign off
on deals and documents in your pro-
fessional role.”

The ability to “rise above” a deluge
of management information has also
helped her career, she says. “Some
people get too bogged down in the
detail. It’s so vital to be able to raise

yourself above the mass of data, fig-
ures and accounts and see the bigger
picture of where the company is and
where it needs to go.”

With her new role as finance direc-
tor at CSC Media, Ms Foux is eager to
experience once again the thrill of see-
ing a fledgling business grow and take
flight. Does she do her own due dili-
gence on a new employer?

Secret CV

® My big break

In 1998, | was interviewed at
recruitment firm Harvey Nash for a
finance role at one of its clients. The
job wasn't for me but the recruiter
told me that Harvey Nash itself was
looking to hire a group financial
controller — and | got the job.

® My mentor

Albert Ellis, my old boss at Harvey
Nash, was a superb mentor to me.
It's extremely valuable to work for a
finance director who's willing to
spend time on you. Today, Albert is
chief executive of the company.

® What would | rather have been?
| would have liked to have been a
musical theatre star or a musician. |
sing with the Royal Choral Society,
as well as a couple of other choirs.

@ Best piece of advice to others

With two boys, aged three and six,
I've learned that the key thing is not
to have a difficult commute. The only
way | can juggle the roles is never to
live more than 30 minutes from the
office by bike.

“Of course! [With CSC Media] I
wasn’t signing up for anything until
I’'d gone to their offices, trawled
through the numbers, talked to the
management team and talked to their
private equity partners. I needed to be
sure what I was taking on, because
moving jobs is always a gamble.”

Working in Accountancy, Pages 5-7

Continued from Page 1

world who should get
involved in that selection
process is the person who is
being replaced.”

He revealed how big a
wrench this could be: “I
told the CBI I would leave
at any time in 2006, so they
set about recruiting in Jan-
uary and February and
announced Richard’s

appointment in late March.
We agreed the takeover
would be on June 30.

“I suggested Richard
came on June 1 so I could
spend a month introducing
him to the people he needed
to know. In the last of the
four weeks, I said to Rich-
ard ‘it’s all yours’.

“And I went and sat in
my room on the other side
of the wall thinking I must

be mad - I've handed over
my baby to him.”

Mr Lambert steps down
as CBI chief early next year
and Saxton Bampfylde, the
executive search firm, is
leading the hunt for his
replacement.

Lord Jones concludes:
“One of the greatest compli-
ments you can be paid is
that the organisation is big
enough, good enough, and

strong enough to withstand
you going and embrace
somebody else that will add
value to your baby and not
hurt it.

“What’s the point if it
dies with you? It might do
your ego a power of good if
the world can’t go round
without you but, I have to
say, what was the point?
What sort of legacy is
that?”

You've got a good mind
But is it open?

Intellect is essential. Personality is

mandatory. But we want more. To work

in our financial services practice across
Europe, the Middle East, India and Africa, we
need talented people who are open-minded
and take a global perspective. You have t
intellectual curiosity and entrepreneuri

spirit to help our clients'make theirbu

a better business. Dayouqualify?
open to suggestions. A

If you're in assuranceyadviSory
corporate finance, joinfUStoac:
career in financial and|proies

Visit www.ey.com/uk/fSEs

Text FS13 and your emai

for more informations
4
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Quality In Everything We Do

© Ernst & Young 2010. Ernst & Young is an equal opportunities employer and welcomes applications from all sections of the
community. The UK firm Ernst & Young LLP is a limited liability partnership and a member firm of Ernst & Young Global Limited.
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Do you like your challenges big?

Group M&A Executive
£Excellent plus bonus, long term incentive package & benefits | London

Vodafone is big business. We're the world’s leading mobile communications company —
operating in 19 countries and over 40 further partner markets —and our M&A team are
critical to our success.

Are you good enough to join them? You'll work with regional and local management teams
to assess opportunities and then lead operational support for deal evaluation and execution.
You’'ll manage internal deal teams, as well as external advisors. And we'll also expect you to
report to the board and mentor other team members.

Show us a strong academic track record and preferably either an MBA or professional
accountancy qualification. Back this up with broad financial and commercial knowledge of
M&A gained in professional practice or a major corporate or investment bank —and, ideally,
some emerging markets and telecoms expertise. Finally, prove that you can manage your
own team, and you'll have the skills we’re looking for.

Interested and believe you can make a significant difference to our business, then
apply to Jon Sanders on 07584 481026, or email jon.sanders@vodafone.com

power to you

FINANCIAL TIMES

NON-EXECUTIVE

DIRECTORS’
CLUB

So you wanttobe a
non-executive director?

Networking Workshop: 7 October 2010

Intensive workshop providing an insight into the role of a

non-executive and how to get your first job.

Topics:

W Legal Liabilities & the UK Corporate Governance Code

W Effective Boardroom Behaviour

B The Annual Audit: What is Expected of Non-Exec Directors?
B Getting your First Role

B The Portfolio Career - A personal View

Followed by a networking drinks reception.

Time: 13.30 to 19.30
Venue: Financial Times
Non member fee: £345 + VAT

Exclusive fee to members: £295 + VAT
Attendance may count towards CPD requirements.

Register now

Www.non-execs.com/events
+44:(0)207 873 4909 or info@non-execs.com

In association with

GrantThornton

Switzerland based Family Office
1s looking for

SENIOR ACCOUNTANT

* Experienced in international finance or securities industries

* To handle accounting and administration of securities portfolios, hedge
funds and leveraged buyout funds;

 To prepare financial reports and statements for the management, and work
with external auditors, brokers and custodians;

* CPA, chartered accountant or equivalent;

* Competitive salary and bonus linked to company performance;

* EU passport helpful

Please reply to: adforcfo@gmail.com

Finance Director O cea

CPA Global is a leading provider of legal services and the world’s top intellectual property management specialist.
With offices across the United States, Europe, Asia and the Pacific, CPA Global supports corporate and law firm
clients around the world with a diverse set of legal and IP specific needs. As a result of the exponential growth of the
Legal Services (LSO) division, a new role has been created for an Operational Finance Director.

London ¢ £ Six Figure Base + Package

Reporting to the Group CFO and LSO Director, the role Suitable candidates will have:

willinclude: 4 Chartered Accountant or equivalent qualification

@ Evaluating business initiatives, proposals and

. @ Experience of running an outsourcing business
business cases for the board and management P 9 9

model in Europe, USA and India, ideally in a global
@ Shared responsibility for management of the India matrixed organisation

business support team 4 A hands-on approach, with high energy for a fast

@ Supporting commercial negotiations paced environment

@ Working closely with the LSO Director, sales and USA @ Experience of managing remote teams
and India operations teams

If you would like to be part of transforming the way legal services are provided, please send your CV to Deborah Thomas
at: deborahthomas@uk.michaelpage.com quoting reference number MPFI13116862.

Specialists in Executive Search MiChaﬁl Page

135 offices in 28 countries | www.michaelpage.co.uk/executivesearch EXECUTIVE SEARCH

Brand Communication Director Leading multi-channel retailer
Six Figure Basic + Benefits | London, UK

The client is a leading multi-channel retailer with locations across the UK and internationally.
They are seeking to appoint a Brand Communication Director to help guide the business
through the next stage of growth and expansion.

Reporting to the MD, the Brand Communication Director will lead, develop and deliver an
innovative strategy across all channels to continue to differentiate the brand.

You will already be leading a brand communication team within a major consumer-led operation,
with experience of working with an executive team to develop brand communication across all
levels.

You will have a high-energy attitude to people management and development with the ability to
bring together and unify the team in a collaborative, creative and inclusive working environment.

Apply at www.exec-appointments.com/ft

The leading global job board for senior executive exec-appoiniments.com
level positions for permanent, contract and interim global executive jobs
jobs in the private and public sectors. -

Part of Financial Times Recruitment Solutions

Experience Eton Bridge Partners

Our aim is to be recognised as the executive search and interim
management firm which consistently delivers and provides the best
experience to clients, candidates and colleagues within our industry.

Ashton Ward & John Archer
Founders

etonbridgepartners.com

Orchard Lea, Drift Road, Winkfield, Windsor, Berkshire, SL4 4RU Telephone: 01753 303600

Eton Bridge Partners

Finance Human Resources Business Transformation

Positions Available

FT EXECUTIVE APPOINTMENTS
Wednesday: Business Leaders | Thursday: Global Executive, C-suite and Business Leaders | Every day: online at www.exec-appointments.com

Classified Business Advertising
UK: +44 20 7873 4909 | US: +1 212 641 6500 | ASIA: +852 2905 5554 | ONLINE: +44 845 458 9850




Working in
ACCOUNTANCY

Brush with meltdown broadens horizons

Adam Jones finds the
accountancy world in
search of diverse talent
and keen to show how
its work fits into the
bigger picture

ompanies have sup-

ported their profits over

the past year or two by

cutting spending to the
bone. Now, with little but mar-
row left to extract from their
skeletal cost bases, they are
thinking about how to increase
sales instead of just salvaging
margins.

So where does this leave
accountants? Even though it
might appear at first glance that
their skills are better suited to
the defensive task of trimming
waste, they are unlikely to be
left behind by the move back to
a growth mentality.

Gareth Davage of Michael
Page, the recruitment consult-
ant, believes it should not be too
difficult for the profession to
embrace a greater focus on
sales, given the fact that its
training also fosters general
management skills.

“As a good accountant, you
can adapt very quickly. Your
training is very broad,” he says,
adding that experience in audit-
ing is a particularly good way of
getting an overview of how busi-
ness works.

As the jobs market strength-
ens, many accountants have
already seen their employment
options broaden, partly because
of a surge in recruitment by
banks in areas such as compli-
ance and internal financial con-
trols.

This has helped to re-establish
the traditional migratory path
from private practice into
finance or industry that many
accountants follow after qualify-
ing - a movement that had

Reputation for resilience: the profession is inundated with applications from graduates

eased during the downturn as
people stayed put in their posts,
either willingly or unwillingly.

In recent months, accountants
looking for corporate jobs have
gained a bit more muscle when
negotiating salaries, says Toby
Fowlston of Robert Walters,
another recruitment consultant.

“Last year, the bargaining
strength was very much with
the employers. This year we
have had a bit of a shift in
that,” he says.

Chris McCarthy of Hays Sen-
ior Finance, a rival recruitment
agency, says the rebound in hir-

ing activity has also risen to the
top of the profession, citing a
recent flurry of movement at
chief financial officer level.
This mobility is worrying
many employers, he adds: “For
most of the people we are talk-
ing to, attrition is something
they are very scared of now.”
It is also worth noting that
the uncertain nature of the eco-
nomic recovery means that the
more defensive skills in an
accountant’s repertoire are still
very much in demand, since the
continuing volatility is encour-
aging companies to maintain a

tight hold on their capital.

There is even a thrifty note to
the recent resurgence in takeo-
ver activity, with deals tending
to focus on clearly achievable
cost benefits rather than the
elusive — or illusory — revenue
synergies that often drive late-
cycle acquisitions.

However, the economic
rebound might have only gone
so far in changing the dynamics
of the accountancy job market
in favour of workers.

Michael Page’s Mr Davage
believes that the scars left by
the recession have made the

Alamy

interview process much more of
an audition of the potential
employee than it did in the
boom times, when it could seem
more like a test of the creden-
tials of the employer.

Job candidates must as a con-
sequence be more upfront about
identifying the benefits that
they could bring to an employer,
he says. “You have to have that
mental attitude and approach of
being on the front foot for the
business rather than waiting for
the business to come to you.”

New graduates hoping to gain
a training contract with one of

© 2010 KPMG LLP, a UK limited liability partnership, is a subsidiary of KPMG Europe LLP and a member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative, a Swiss entity.

't you're the type of
person we're looking for,
vou ll read this twice.

't you're the type of
person we're looking for,
vou ll read this twice.

Rest assured.

Are you the kind of person who spots what others miss? You'll be in your element at KPMG, questioning
assumptions and providing the assurance our clients need to achieve their ambitions. Discover more
about a career in audit at KPMG. www.kpmg.co.uk/audit

AUDIT = TAX = ADVISORY

www.ft.com/recruit | twitter.com/ft_recruitment

the big accountancy firms will
have to be just as go-getting.
The profession’s well-earned
reputation for resilience has
recently made it an exception-
ally popular choice for univer-
sity leavers, with tough compe-
tition for training places.

“We had 8,500 applications for
230 places,” says Scott Barnes,
chief executive of Grant Thorn-
ton UK, who says the firm’s
training seeks to fix the minds
of trainees on strategic business
issues from an early stage.

“We are inundated with peo-
ple at this point in the cycle,”
adds John Griffith-Jones, joint
chairman of KPMG Europe, who
sees little sign that the improv-
ing economic conditions will
mean less demand for technical
financial skills.

At PwC, graduate recruitment
applications rose by almost half
in 2009 and continued to climb
by a more modest 7 per cent in
2010.

The firm has also taken the
novel step this year of soliciting
applications from people who
secured only a 2:2 in their
degree — so long as they could
show a spark of unusual ability
through less conventional chan-
nels.

“Sometimes, people who have
had a setback - the way that
they react to that setback can
be an incredibly positive devel-
opment for them,” says Ian Pow-
ell, chairman and senior partner
of PwC in the UK.

The greater flexibility on
degree results partly reflects a
desire to stimulate diversity
within the organisation and
avoid group-think. “We don’t
want clones in five to 10 years
time,” says Mr Powell.

Overall, the world’s brush
with financial meltdown has
meant that accountants need to
show they understand how their
work fits into the bigger picture,
according to Michael Izza, chief
executive of the Institute of

Chartered Accountants in Eng-
land and Wales.

“I think that this crisis has
actually demonstrated very well
that we don’t want linear think-
ers. We want people who can be
a little more rounded in how
they deal with whatever task
they are being assigned,” he
says. A fluent familiarity with
current affairs is now a desira-
ble quality alongside the usual
technical skills expected of an
accountant, he adds.

As yet, the belated regulatory
probing of the profession’s role
in the financial crisis has not
led to significant changes in the
way its members are expected
to operate. But there has been a
particular focus on the role of
auditors and the extent to
which they are sufficiently scep-
tical.

If the rhetoric of politicians
and regulators is turned into
action, this could mean a shift
in the skills valued within the
industry. But it could also bring
greater job satisfaction by giv-
ing a freer rein to professional
judgment at the expense of mere
box-ticking.
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Working in Accountancy

Is the profession now recession-prootf?

Analysis

Ross Tieman reports
on the sector’s
recruiting trends
during the downturn

ccountancy may not be

a recession-proof pro-

fession, but it is surely

he next-best thing. In
hard times, companies turn to
those who best understand the
numbers to help them cut costs,
reshape, and plan a way for-
ward.

As Peter Istead, managing
director of accountancy at
recruitment specialist Michael
Page Finance, wryly observes:
“If everything goes wrong, the
last person out of the door will
probably be an accountant.”

Mark Protherough, executive
director of learning and profes-
sional development at the Insti-
tute of Chartered Accountants
in England and Wales (ICAEW)
concurs: “Accountancy is not

recession proof,” he says, “but I
do think accountants are
uniquely well placed to cope
and survive.”

There were job losses in
accountancy last year, even
among the “big four” audit
firms - PwC, KPMG, Deloitte
and Ernst & Young - as well as
among accountants working for
banks, other financial institu-
tions and industry.

That is because the UK and
Ireland have a hefty number of
accountants — 293,262 of them -
and many are working in jobs
where their knowledge of num-
bers, though relevant, may no
longer be their core skill.

According to data published
in June by the UK’s Professional
Oversight Board for the
accountancy profession, only a
quarter of revenues at the coun-
try’s larger accounting firms
comes from audit fees: three-
quarters is derived from advi-
sory work of one Kkind or
another.

So as both the private and
public sector reined in their
spending on external advice

Profile Julie Rice, forensic services, BDO

Picking through a Kuwaiti
minefield or foraging in a second
world war air-raid shelter beneath
London for documents hardly
sounds like a typical day in the
life of an accountant, writes
Ross Tieman.

Nor, perhaps, can every newly
qualified accountant expect a
three-month posting to Sydney,
Australia, after three years of
study. Accountancy certainly
seems to have delivered some
remarkable experiences for Julie
Rice, newly promoted to a
partnership role in the forensic
services department of BDO LLP,
the accountancy organisation.

Yet it is also striking how
flexible the profession has been.

For the past few years, as a
parent of young children, she was
able to work four days a week,
one of them from home, to help
balance family and employer
needs. Male colleagues at BDO
have the same options, she says.

Now that her children are eight
and four, Ms Rice felt able to
accept a partnership at the firm

in London and once more
increase the amount of time and
energy she commits to a career
that continues to fascinate her.

Eighteen years ago, equipped
with a first degree in French from
Exeter University, she took a job
with an independent housing
association, the Peabody Trust,
to help fund her MPhil studies in
French and history. Interviewing
applicants for rented
accommodation opened her eyes
to a world beyond academia.

“| felt | knew very little of the
business world,” she says. “I| felt
accountancy training would give
me a good insight. | was right.”

Her successful application for
an audit training contract at BDO
was followed by "a very hard life”
for two and a half years, as she
worked nine months of the year
on audit accounts and studied
full-time for the other three.

Qualifying in 1997, she
temporarily reinforced the firm’'s
Sydney office, before asking
“what next” — a question that
prompts around a third of new

during the latter half of 2008
and through 2009, growth in
total fee income at the largest
audit firms slowed from 13.8 per
cent in 2005-6 to 7 per cent in
2007-8 and just 0.8 per cent in
2008-9.

But that still means they
achieved income growth last
year, and within the total, audit
outperformed, with fee income
rising by 1.5 per cent at the big
four.

And although many compa-
nies and accountancy firms
sharply reduced hiring last year,
membership of the six chartered
bodies that oversee the UK pro-
fession grew by 2.5 per cent — in
line with the six-year average.

Many firms continued to
recruit graduate trainees during
the slump, albeit at a slower
rate. The number of student
accountants in the UK and Ire-
land fell only 0.5 per cent, to
168,820.

But the overall picture of
resilience conceals a great deal
of adaptation. Nicky Binning,
head of experienced hire recruit-
ment at KPMG, points out that

qualifiers to quit big firms.

“I wasn't sure | would stay with
the profession,” she says. But a
chance meeting set Ms Rice on
the path to forensic accounting.

Suddenly she had to switch to
a different mind-set. “We never
knew what was coming through
the door,” she says. “It required
a more fluid way of thinking.”

One of her first projects
involved tallying reparations for a
United Nations compensation
commission set up after the first
Gulf War. “I was travelling round
the Middle East meeting people,
flying in a Hercules. | walked
across a minefield in Kuwait.”

After additional training in
valuations in July, Ms Rice
became a forensic services
partner. “A lot of our work is
expert-witness related,” she says.
“We are involved in complex
financial evaluations that may end
up in court.” A typical case might
involve a claim by a business for
loss of profit after disruption to
its capacity to supply its goods
or services.

some of the firm’s activities are
counter-cyclical. She says: “Dur-
ing the recession we focused on
moving our people internally,
from areas such as mergers and
acquisitions and finance into
insolvency or compliance. We
did shed some people, but not
many.”

Jenny Herbert, resourcing
senior manager at BDO, a sec-

There seems to be a
clear bounce-back —
some firms will take
30 per cent more
graduates

ond-tier firm, says demand for
the diverse services offered by
accountancy firms is variable
even in ordinary times.
“Because our accountants are
multi-skilled, they are very flexi-
ble. In difficult times, we can
move people around both within
streams and geographically.”
As the ICAEW's Mr Prother-

One of the pleasing aspects is
a high level of contact with
people from very diverse
backgrounds: “I enjoy the fact
that | usually don’t know what |
am likely to be doing next week,”
she says. “Forensic services is a
real challenge, intellectually and
personally.”

Fortuitously, accounting, and
BDO as an employer, have
proved very flexible in two ways.
First, she says, because the firm
provides diverse services
underpinned by the ACA
qualification, BDO is able to move
people from one department to
another according to client
demand.

Second, the firm facilitates
flexibility in the way employees
work, making it easier for parents
to balance childcare needs, or
making it easier for staff to
pursue outside interests, yet
continue to work at a high level.

“This is something that you
don't think about in the early
part of your career,” she says,
“but it is something people

ough says, over recent decades
companies of all stripes have
hired accountants to diverse
management roles, from the C
suite to marketing. Last year,
some found themselves working
overtime to revitalise struggling
companies; others found them-
selves jobless.

“In 2009, some accountants
were taking jobs on a short-term
basis; some were taking sizeable
pay cuts. The junior market got
hit pretty hard,” says recruiter
Mr Istead.

Today, there seems to be a
clear bounce-back. Leading advi-
sory firms are seeing a pick-up
in demand. Ms Binning at
KPMG, says: “At the moment
we have good opportunities in
performance and technology
advisory, and in risk and com-
pliance, which has become
another growth area as clients
seek help to deal with changing
regulations.”

Next year, KPMG expects to
hire about 1,000 qualified
accountants, and another 1,000
trainees, up from 600 in 2009 and
back to pre-recession levels.

should think about — including
men.” Her husband, who works
for another accounting firm, has
been more involved in raising a
family because of this kind of
flexibility in the profession, she
says.

Now there is flexibility to
increase her professional
commitment and take a
partnership role. “One reason
accountancy is fulfilling as a
career is that it is an umbrella
term. There are so many very
different specialisations available:
you may be an auditor, a tax
expert, a business recovery
expert — there's probably a
specialisation to suit almost
anybody.”

Would Ms Rice recommend a
career in accountancy?

“Yes. | have had such a good
career. There are boring bits in
any job, but | think forensic
accounting is fascinating work.
Besides, the training and the
work experience is a brilliant
foundation for any future career
that you might choose.”

Mr Istead says recruiter
Michael Page already sees “a
huge increase in demand in the
City”, as well as a pick-up from
businesses across Britain hiring
accountants to work in ”forward
planning, sales and operational
support — roles that we haven't
seen for 18 months”.

The only clouds are over the
UK public sector, where govern-
ment plans for 25 per cent
budget reductions have cast a
long shadow.

But away from the public sec-
tor, High Fliers Research, in its
Graduate Market 2010 survey,
predicts a 13.9 per cent rise in
graduate recruitment by
accountancy and professional
services firms this year.

Some accountancy firms will
take 30 per cent more graduates,
says the ICAEW’s Mr Prother-
ough.

Graduates previously drawn
to banking seem to have

awoken to the stability of
accountancy, says Ms Herbert at
BDO. “We have seen a lot more
graduates who are considering
both banking and accounting.

Previously we saw only those
focused on accounting.”

Does that mean unsuitable
candidates?

No, she says. Rather, the pro-
fession’s challenge is to attract
graduates who have strong
inter-personal skills alongside
academic ability. “The reality is
that accountancy is about peo-
ple, and client-handling skills
are central.”

And the desire of many gradu-
ates to “do good” is bolstering
even applications for public sec-
tor trainee places. The number
of students enrolled at the Char-
tered Institute of Public Finance
and Accountancy rose 17 per
cent last year, and there is no
let-up in interest.

Chris Harris, Cipfa’s resources
director, says: “When the spot-
light is on public services, even
in terms of cut-backs, that
seems to stimulate interest in
our profession.”

Recovery and recession accel-
erate change and accountants
will continue to lead adaptation,
both in the private and the pub-
lic sector.

Charlie Bibby

Executive Appointments

McKinsey&Company

For people

At McKinsey, our mission is based on attracting and developing exceptional people: outstanding
leaders and creative problem solvers who are passionate about having impact on global business.

As a qualified ACA you will have already developed many of the skills that make McKinsey’s
management consultants successful. Your impressive career development will be backed by an
excellent academic record, including at least a 2:1 degree from a leading university and distinctive

Join the most
influential leadership
network in the world

performance in your professional exams.

In return, McKinsey will provide you with a stimulating and supportive environment, where you can
not only use your existing expertise but also diversify and broaden your skill set. McKinsey offers you
an unrivalled opportunity to shape and influence a wide range of global organisations on their most
critical issues as well as a distinctive professional development environment. The experience you will

gain will accelerate your growth and help shape your career.

If you are looking for a challenge with unlimited potential,
please apply at: www.mckinsey.com/FTAssociate

To find out more about McKinsey, please visit: www.mckinsey.com

who want to make
progress

Barclays Internal Audit
Internal Audit Managers,
Barclays Capital

Canary Wharf | Competitive Salary
+ Bonus + Benefits

Part of a huge success story spanning 24 countries,
Barclays Internal Audit is a world-class Internal
Audit function which can give you exposure to a
wide range of business functions and some of the
most influential people in the Group. It’s a fast
paced, intellectually challenging environment
where you will gain insight into most asset classes
and work with senior stakeholders. For a qualified
Chartered Accountant or equivalent, with audit
experience gained within a leading professional
accountancy firm or Financial Services, the
opportunities for global development and
progression, tailored to your career goals are
simply unrivalled. Your first step is to contact
Daniel Green at Michael Page Financial Services at:
danielgreen@uk.michaelpage.com or call

020 7645 1459 quoting reference number

MPFI13126443.
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Recruiting experts
in Senior Finance

If you are a commercially-minded, newly qualified
accountant now is a good time to consider your next career
move. We can put you in touch with potential employers
from a wide range of sectors across the UK and worldwide.
Many companies choose to recruit their finance staff purely
via Hays, so by registering with us, you will have access to
more potential opportunities.
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of success.

And should you land that desired role, we’ll guide you through

YOU ARE IN DEMAND

Our specialist consultants will work closely with you to match the
best roles to suit your skills and experience. We'll help refine your
CV to make it really stand out, keep you informed of any great
roles and support you throughout the interview process, giving
you insight into the organisation to really maximise your chances

any job offer discussions to make sure your interests are always

looked after.

Northern

dyson

RWE

npower renewables

Nationwide

Proud to be different

Here is just a small selection of the employers we work with
who are recruiting for newly qualified accountants.

If you are not already registered with Hays Senior Finance,
please contact Sarah Carey on sarah.carey@hays.com or call
01926 314100 to speak with one of her team.

hays.co.uk/seniorfinance
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financial services
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Working in Accountancy

Smaller

firm

overcomes
lure of the
‘big four’

Case study

Robert Bruce looks at
the recruitment

policies that are key to
securing the top talent

ne of the perennial
cries of woe from
smaller accounting
firms is that the “big
four” firms cream off the best
graduates year after year.

They are the largest firms;
they have a global marketing
position; they have the big glo-
bal clients. It seems a world
apart and it is very hard for the
smaller firms to compete.

This rift between the largest
firms and the rest continues on
through career paths, as the
brightest in the smaller and
medium-sized firms tend to
gravitate at some point to the
large firms. They pay more and
the opportunities are greater.

Occasionally, the brain drain
operates in reverse. But this is
more rare and often comes
about when disillusionment
with working in a large organi-
sation is the motivating force.

Small firms can thrive, how-
ever, but only if they have a
different motivation, replacing
the “them and us” disgruntle-
ment with an ambition to think
and behave like a large firm
while retaining the cultural
advantages of small scale.

One good example is Rees Pol-
lock, a seven-partner, 60-staff
firm with an annual turnover of
£7m based near Blackfriars in
the City of London. It sprang
out of the uncertainty following
the merger of Ernst & Whinney
and Arthur Young 20 years ago
that created today’s big four
firm of Ernst & Young.

A few young partners from
the small business practice of
Arthur Young decided to get out
and set up on their own. They
ran into tough times with an
economic downturn and part-
nership squabbles in the early
years but they have no doubt
that the key to their long-term
success has been recruitment
and the culture that they have
created as a result.

“Recruitment is the most
important element,” says
recently retired founding part-
ner Andy Pollock. “It is why we
have been so successful. We
started out with a vision that
we could be as good as the big
firms in our market.”

They also started out with a
stroke of luck. As part of the
deal that extricated them from
the Ernst & Young merger they
came away with an agreement
that, at least for the first few
years, Ernst & Young would
provide the training for their
staff.

This gave them a huge boost
in the marketplace. “It was very
good for public relations,” says
another of the founding part-
ners, Simon Rees, “and the pros-

pect of being trained at the
same level as Ernst & Young
staff was good for recruiting.”

It also embedded a steady
stream of bright graduates into
the culture of the new firm.
“The Kkey to recruitment was
having the same quality of grad-
uates that we had been our-
selves in Ernst & Young,” says
Mr Pollock.

“That meant that when we
were doing work in the City par-
ticularly, they saw the quality
of the people on our side of the
table when we were helping on
a deal, for example, and they
would then ask us to come and
do more work for them.”

It set up a virtuous cultural
circle. “The differentiation we
have is that we started off with
a good bunch of people and

have maintained that with very
high quality people, thinking on
their feet, and getting on well
with clients,” says Mr Rees,
“and we have done that by pay-

‘We seek people who
would have liked a big
four firm but who are
looking for greater
responsibility sooner
and greater flexibility’

ing at the top of the market and
having interesting clients.”

The work of a firm of this size
is varied, but it has developed
niches. Mr Rees spotted the
potential of the hedge fund mar-

T

Will they fit in? Candidates are taken to the pub by existing students an staff fr ‘a more personal approach’

ket early: it now acts for three
of the top 20 hedge fund manag-
ers in Europe. On the restaurant
side it is involved with Yo!
Sushi, Leon and Richoux. It
looks after jewellers Boodles
and film company Hammer
House of Horrors. “It is useful to
have names which graduates
will have heard of,” says Mr
Rees.

The firm also thought hard
about the way it recruited its
graduate intake. It recruits six a
year compared with the big four
firms’ average of about 1,000
each but it has to ensure that
the people it brings in will fit
well into the culture that the
firm has created.

“From the beginning,” says
Catherine Kimberlin, a founding
partner who has directed

recruitment and training, “we
looked to people who would
have liked a big four firm but
who were also looking for some-
thing a bit different, with
greater responsibility sooner,
more opportunity to be individu-
als and greater flexibility.”

The firm does this by having a
very different interview and
recruitment technique. It has a
numeracy test but does not
bother with psychometric test-
ing. The first stage is an inter-
view with Helen Norman, the
audit manager who oversees
recruitment and training.

“We are trying to get a feel for
them as a person,” she says,
“and we tend not to ask the
standard interview questions
about leadership and all that
stuff. It is more to see whether

Alamy

they will fit in. You need that in
a client-facing business.”

Then candidates are taken to
the pub by existing students
and staff. “It feels like a more
personal approach,” she says,
recalling her own first interview
with the firm. “I didn’t feel it
was like the others where you
reeled off your prepared
answers. They really engaged
with you and you remember
that.”

A second interview follows
with Catherine Kimberlin. “We
are looking for people who can
rise to the challenge of going
out to clients on their own
within a year,” she says.

“The key,” says Mr Pollock,
“is recruiting good people and
also doing good work. And you
can’t do one without the other.”

Executive Appointments

Passed?

Elevate your career in
Finance to new heights

Future.

Challenge yourself — Help us change the way we do business.

The HSBC Group is one of the world's
largest banking and financial organisations,
with an international network of about 8,000
offices in 87 countries and territories.

Against a background of multiple regulatory
initiatives our Global Finance function is
expanding. We have a number of dynamic
and challenging roles at various levels of
seniority designed to take our capabilities in
this area to a new level.

We are interested in versatile, creative and
technically outstanding individuals who are
able to respond to the challenges presented
by these developments in a dynamic and
changing financial services business.

These roles cover all aspects of prudential

regulation including:

e Technical interpretation and policy
setting,

e Business interpretation and
presentation of capital adequacy data,

e Driving innovative system
implementations, changes and
enhancements.

Candidates will be flexible and self-starting,
confident in dealing with diverse areas and
responding to changing requirements.

Problem-solving and a pro-active approach

together with strong ownership and
accountability for deliverables will be the
hallmarks of the successful candidate

who will also be a strong team player and
resilient with excellent communication and
influencing skills.

You will be educated to degree level or
equivalent and have worked within financial
services, a blue chip organisation or leading
consultancy. We are looking for a broad
spectrum of candidates from high profile
senior positions to entry level in finance.

Competitive UK
Packages

These positions represent outstanding
opportunities to join HSBC, where we have
an impressive track record of developing our
people. We offer excellent opportunities in
the UK with the possibility of career
enhancement internationally.

To find out more about the above
opportunities please call Rakesh Sudra at
Goodman Masson on +44 (0)20 7019 8807
or email hsbcfinance@goodmanmasson.
com quoting reference FT44581. Any
unsolicited CVs sent directly to HSBC will
be forwarded to Goodman Masson.

HSBC X»

The world’s local bank

HSBC is an equal opportunities employer and seeks to employ a workforce which reflects the diverse community

at large.

Newly Qualified Opportunities Nationwide

exciting career ahead.

balance means you’ll have time to relax as well as gain further professional qualifications.

pwc.com/uk/newlyqualified

each of which is a separate and independent legal entity.

Congratulations, you’ve now got a great accounting qualification behind you. And, with PwC, you could look forward to an
Our market-leading position gives you access to a huge range of clients spanning virtually every industry sector, and offers
countless opportunities to build your career with one of the world’s largest professional services firms.

But it’s not just our size and scope that set us apart. Thanks to the best in training and development coupled with

exposure to multi-disciplinary teams, you’ll never stop learning. What’s more, our commitment to a healthy work-life

You can find out everything you need to know on our website. And there’s no time like the present.

PRICEWATERHOUSE(COPERS

© 2010 PricewaterhouseCoopers LLP. All rights reserved. ‘PricewaterhouseCoopers’ refers to PricewaterhouseCoopers LLP (a limited liability
partnership in the United Kingdom) or, as the context requires, the PricewaterhouseCoopers global network or other member firms of the network,

Imperial College London

Head of Financial Management and Deputy Director of Finance

Salary : Competitive salary + excellent benefits

the management accounts

forward thinking environment.

mauricegoldstone@allenlane.co.uk.

The closing date for applications is midnight, Sunday 26th September.
Valuing diversity and committed to equality of opportunity

Consistently rated amongst world’s best universities, Imperial College London is a science based institution with a reputation for excellence in
teaching and research. It has a turnover of over £670m with some 7,000 staff and 13,000 students at five major campuses.

An outstanding opportunity has arisen for a technically strong and pro-active team player with gravitas. Reporting into and able to deputise for
the Director of Finance, you will display proven team building and motivational skills to lead the Financial Management Team, incorporating
both the central finance team and also the wider devolved Faculty and departmental finance teams. Your responsibilities will include:

« The internal financial reporting, financial forecasting and performance monitoring across the College
o The provision of financial management and business support services to all faculties and non academic areas within the College,
«  Running the College’s budgeting and financial planning processes and working with the Director of Finance to drive, review and analyse

«  Supporting the Director of Finance and Chief Operating Officer with the development of the College’s financial management strategy
o Developing the financial reporting systems to guarantee that information is readily accessible and ensuring the successful production of
the financial accounts for the College and its subsidiaries in line with relevant accounting and statutory standards.

The successful candidate will be a professionally qualified accountant with significant post qualification experience, gained ideally in both
the commercial and public sector environments. You must have a proven track record of delivering and meeting objectives in large complex
organisations and the ability to build consensus to get things done. You will have a can do attitude with strong process and systems skills, be an
excellent communicator, and be able to discuss and explain all aspects of financial management to a wide variety of audiences and at all levels.
Finally, you must have proven capacity for creative problem-solving and possess exceptional presentation skills to influence in this diverse and

For further information and a more detailed job description, please contact Maurice Goldstone at Allen Lane on 020 3031 9630
(during work hours) or on 07540 637 275 (evenings / weekends). Alternatively, please send your CV quoting current remuneration details to

Imperial
London

® ® Financial Recruitment

AllenLane
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The ACA is an internationally recognised mark
of quality achieved across a breadth of business
sectors and demonstrating skills and qualities
to which other qualifications can only aspire.

I would like to congratulate all those who have
passed the Advanced Stage exams of the ACA
and who are now ready to complete their
training as chartered accountants. They will
become members of ICAEW, a world leader of
the accountancy and finance profession
comprising a global community of more than
134,000 chartered accountants, working in
business, professional practice, charities and
the public sector in more than 160 countries.

The role of chartered accountants across

the world economy has never been more
important. People and organisations taking
business decisions in challenging economic
times must be able to rely on knowledge and
guidance based on the highest technical and
ethical standards. Our members provide this
better than anyone. Individually and collectively,
they have been guiding businesses through
the recession and are now helping them take
advantage of the economic recovery.

N

Gerald Russell Fca
President

Pass list As a result of this examination session,
the following students have now met all the
examination requirements for the Advanced
Stage. Candidates’ unique identification number
for this session is the four-figure number shown.

A

Abbas M, London, (2401)
Abbott E, Bristol, (3538)

Abbott M, Huddersfield, (3359)
Aberson P, Reading, (4186)
Ablett L, London, (1421)
Abulhawa D, Nicosia, (4585)
Ackroyd M, Leeds, (3317)
Adams C, Manchester, (3164)
Agisilaou C, Nicosia, (4619)
Agnew J, Crawley, (2775)
Agrotis C, Nicosia, (4554)
Ahmad G, London, (1311)
Ahmad M.A, Manchester, (3181)
Ahmad S, London, (1219)
Ahmed N, Luton, (3619)

Aik L, Singapore, (4680)
Ainscough N, Bury, (3149)
Aitken R, Southampton, (3702)
Aizlewood G, Huddersfield, (3296)
Akbar K, London, (2235)

Akbar S, Woodford Green, (2168)
Akeroyd A, Nottingham, (4307)
Akhtar J, Tadworth, (2740)

Alam S, Reading, (2721)
Albrecht M, Brighton, (1947)
Alderton K, Maidenhead, (4182)
Ali T, Reading, (4178)

Allen C, Darlington, (3951)

Allen K, Mansfield, (4334)

Allen S, Kingston Upon Thames, (1395)
Allinson I, London, (1285)
Allman B, Banbury, (4241)
Allner T.C, Dorking, (2643)
Almond L, Manchester, (3207)
Alves Gomes J.M, London, (1289)
Alwar K, Dartford, (2018)
Ambrose-Griffith A, Newcastle Upon Tyne, (3835)
Amor C, London, (2677)
Anastasiou C, Nicosia, (4539)
Anastasiou L, Limassol, (4583)
Anderson E, York, (3297)
Anderson R, London, (1355)
Anderson T, Boston, (4370)
Andreas A, London, (1373)
Andrews M, Liverpool, (3739)
Animashaun B, London, (1629)
Ansari N, London, (1345)
Anstay C, Newcastle Upon Tyne, (3919)
Antoniades A, Norwich, (4130)
Antoniou A, Nicosia, (4534)
Antoun A, London, (1294)
Appleton M, London, (2176)
Araim J, London, (2189)

Archer A, Leeds, (3320)

Archer R, Kingston Upon Thames, (2027)
Aristidou A, Nicosia, (4542)
Aristidou P, Nicosia, (4493)
Arkle R, Leeds, (3367)

Armitage M, Reading, (4238)
Armitt M, Milton Keynes, (3643)
Armstrong R, Bristol, (1695)
Arnold J, London, (1969)
Arscott P, Stockton-On-Tees, (3872)
Asadullina A, Nicosia, (4607)
Aseervatham J, London, (1975)
Ashbridge C, Liverpool, (3742)
Ashman R, Reading, (4274)
Ashmore E, London, (2256)
Ashton T, London, (1348)
Ashworth S, London, (1208)
Askew D, London, (2331)
Aspbury D, London, (2667)
Assiotis K, Nicosia, (4603)
Aston N, Kidderminster, (2814)
Atcha M, Manchester, (3162)
Attwood D, Ipswich, (4134)

Au B, Stanmore, (2537)
Auterson G, London, (1974)
Avraam A, Limassol, (4599)
Ayres C, London, (1825)

Azam U, London, (2439)

Aziz S, Birmingham, (2952)

B

Baba L, Bristol, (3561)
Babeshko A, Nicosia, (4614)
Bagree P, Newcastle Upon Tyne, (2198)
Bailey J, Chelmsford, (3004)
Bailey L, Manchester, (3232)
Baker E, London, (2449)

Bal R.S, Marlow, (4230)

Bala S, London, (2602)
Balderson N, London, (2259)
Baldwin N, Bourne End, (4224)
Banga P, London, (4156)

Banks G, London, (1299)

Banks J, Leeds, (3371)

Bao J, London, (1234)

Bao S, Reading, (4265)

Bao W, London, (2325)
Barabanchuk A, Limassol, (4630)
Barber C, Crawley, (2694)
Barber C, London, (1339)
Barber S, Manchester, (3210)
Barford T, London, (1379)

Barke T, Reading, (4263)

Barlow S, Manchester, (3154)
Barnard S, Uckfield, (2632)
Barratt C, Birmingham, (2975)
Barrett R, Crawley, (2380)
Barron B, London, (1375)
Barron M, St. Albans, (1308)
Bartholomew G, Portsmouth, (3656)
Bartlett J, London, (2338)

Barton A, Leeds, (3383)

Barton S, Derby, (4369)

Barwick T, London, (1847)
Baskerville J, London, (1223)
Basson T, London, (1647)

Basu R, St. Albans, (3569)

Bate C, High Wycombe, (4160)
Bates L, London, (1862)

Batley R, Bristol, (3449)

Battrick D, Milton Keynes, (3587)
Baylarbayov T, London, (2087)
Bayliss M, London, (1939)

Bays W, London, (2023)

Beable T, Bristol, (3470)

Beedie L, Canvey Island, (2495)
Beeson B, Birmingham, (2971)
Bell O, Guernsey, (3467)
Bellamy D, Sheffield, (3981)
Bembridge L, Milton Keynes, (4083)
Benady S.A, London, (1403)
Bendasiuk A, Manchester, (3157)
Benn T, Milton Keynes, (3574)
Bennett D, London, (1275)
Bennett M, Newcastle Upon Tyne, (3922)
Bennett T, Leeds, (3400)
Benson D, London, (1226)
Bentley D, St. Ives, (4102)
Bentley K, Birmingham, (2944)
Beresford T, Isle Of Man, (3774)
Best N, Peterborough, (4298)
Bestwick G, Jersey, (3861)

Betts K, Egham, (4213)

Beusch D, Birmingham, (2972)
Bharat Hirani H, Harrow, (2554)
Bhasin D, Uxbridge, (2606)
Bhavsar A, London, (1417)

INSPIRING CONFIDENCE

Keep up the momentum.

Bibbey A, Bromsgrove, (2819)
Bier J, London, (2452)

Billam P, Godalming, (2718)
Billingham M, Birmingham, (2799)
Birch D, Leeds, (3403)

Birch K, London, (2460)

Bircher C, Taunton, (2435)
Bishop C, London, (1260)
Bissell D, Birmingham, (2801)
Blackwell H, Oxford, (4244)
Bladen K, Chepstow, (3783)
Blair G, Thame, (4272)

Blakey S, Southport, (3265)
Bliss J, London, (1704)
Blois-Brooke E, London, (1241)
Bond R, Gloucester, (3533)
Bones R, Cambridge, (4093)
Boorne S, London, (1519)

Booth M, London, (1338)

Borton A, London, (1224)
Bottomley C.N, London, (1257)
Bougourd M, Guernsey, (3552)
Bowdery E, London, (2342)
Bowers J, Tewkesbury, (3473)
Bowers L, Milton Keynes, (4273)
Bower-Sloane C, Liverpool, (3776)
Bowkett C, London, (1485)
Bowles E, Bolton, (3186)
Bowman R, London, (1361)
Bowness R, Epsom, (2696)
Boyle C, Basingstoke, (3709)
Boyton M, Romford, (2530)
Bradford J, Canterbury, (2527)
Braithwaite A, Cambridge, (4089)
Brame S, Kettering, (4260)
Brayshaw V, London, (1352)
Brazenor T, Wokingham, (2625)
Bremner M, London, (1603)
Brierley P, Liverpool, (3768)
Brooks E, London, (1667)
Brooks K, London, (2284)
Brooks R, London, (2206)
Brooks S, Nottingham, (4286)
Brooks T, Milton Keynes, (3571)
Broomfield N, London, (2641)
Broomhall J, Birmingham, (2853)
Brough R, London, (1703)
Brown A, Guildford, (2723)
Brown C, West End, (3726)
Brown O, Newbury, (2166)
Bruce R, Leeds, (3393)
Brunsnes T, Birmingham, (2964)
Brunswick S, Isle Of Man, (3777)
Bucknole S, Salisbury, (3675)
Bull J, London, (4477)

Bulpitt C, Reading, (4207)
Bulteel T, London, (4468)
Bunpokkrong C, Isle Of Man, (2668)
Bunting A, Birmingham, (2973)
Bunting S, London, (2500)
Burns M, London, (1363)
Burrow K, London, (2322)
Burslem K, Manchester, (3096)
Butt R, London, (2523)

Buttoo S, Leeds, (3387)

Byers K, Lancaster, (3091)
Bygate J, Swansea, (3814)

C

Cachia C, Swiedqi, (3259)

Camiah V, London, (1244)
Campbell A, London, (1627)
Campbell J, Leeds, (3405)
Campbell M, London, (2328)
Cant R, Reading, (4266)

Capron E, Southampton, (3669)
Carmichael A, London, (2300)
Carmody K, London, (1898)
Carratt M, London, (4474)
Carswell C, London, (1793)
Cassidy G, Swansea, (3788)
Chahal D.S, London, (2291)
Challen S, Oxford, (4236)
Chalmers O, Bath, (3482)
Chambers M, Peterborough, (4028)
Chan H, Liverpool, (3779)
Chandler D, Newcastle Upon Tyne, (3928)
Chandler K, Crawley, (2778)
Chandler M, Manchester, (3159)
Chapman S, Canterbury, (1749)
Chapman W, London, (3578)
Charalambides K, Limassol, (4543)
Charidemou C, Nicosia, (4541)
Charlton J, Harpenden, (4157)
Charlton R, London, (1640)
Chatterjee J, Bristol, (3513)

Chen J, Southampton, (3728)
Chen K, London, (2304)

ChenY, London, (2312)

ChenY, London, (1962)

Cheney P, Oldham, (3227)
Cheng A, Bristol, (3525)

Cheng Y, London, (1274)
Cheung A.Y.L, Grantham, (4032)
Cheung D, Nottingham, (4333)
Cheung J, Harrow, (2172)
Chiang J, London, (1823)
Chidlow R, Birmingham, (2852)
Chinyemba K, Luton, (3584)
Chittleborough C, London, (2617)
Chiu J, London, (2379)

Choi J.D, Uxbridge, (1770)
Chokshi R, Birmingham, (3001)
Choon C.C, Petaling Jaya, (4667)
Choong G, Epsom, (1633)
Choppen M, London, (1625)
Christodoulou S, Limassol, (4533)
Christou G, Limassol, (4559)
Chrysanthou C, Nicosia, (4537)
Chrysostomou P, Nicosia, (4593)
Chundydyal P, Mitcham, (2171)
Chung C, Bolton, (3225)

Chung F, London, (2549)

Chung S, Manchester, (3182)
Clare M, Manchester, (3183)
Clark S, London, (1804)

Clarson B, Norwich, (2967)

Clary T, London, (2739)

Cobb H, London, (1850)
Cockburn I, Rickmansworth, (2550)
Cockerell E, London, (2336)
Coffey J, London, (1318)

Cohen J, London, (1205)

Cohen J, London, (1632)

Coker E, London, (1976)

Collett S, Middlesbrough, (3875)
Collins J, London, (2239)
Collison E, Milton Keynes, (3626)
Colston A, Nottingham, (4350)
Coltra P, Southend-On-Sea, (2506)
Comyn J, London, (1810)
Connaughton N, St. Albans, (3630)
Connolly M, Southampton, (3715)
Constandinou M, Nicosia, (4608)
Constantinou C, Nicosia, (4621)
Constantinou D, Limassol, (4540)
Conway C, London, (1611)

Cook N, Cambridge, (4099)

Cook V, Manchester, (3194)
Cooke R, Reading, (4204)

Cooke S, London, (1988)

Cooper D, Thirsk, (3876)

Cooper J, Goole, (3373)

Cooper K, Swindon, (3506)
Corbridge J, Leeds, (3379)
Corcoran J, Cambridge, (4033)
Coren C, London, (1290)
Cosstick A, London, (1360)
Costain L, London, (1231)
Cottam A, Colne, (3170)
Coutinho K, London, (2288)
Coutts R, London, (1298)

Cowan A, London, (1760)
Cowens J, London, (2183)
Cowley S, London, (2249)

Cox C, Hatfield, (4095)

Craig A, Nottingham, (4347)
Craner R, Birmingham, (2974)
Crann O, Smethwick, (2842)
Cree S, Northampton, (3629)
Creese O, London, (1215)

Crisp G, London, (1369)

Croll A, Bromley, (2297)

Crook M, Cambridge, (4096)
Crosby T, London, (1983)
Crossland D, Newcastle Upon Tyne, (3926)
Crow W, London, (2253)

Crowe S, Isle Of Man, (3859)
Crudgington J, London, (1350)
Cunliffe J, Manchester, (3187)
Cunningham J, Manchester, (3172)
Cunningham M, Manchester, (1654)
Curran L, London, (1236)

Curties J, Sevenoaks, (1745)
Cuthbert N, Tunbridge Wells, (2280)

Daley M, Reading, (4195)

Dali E, London, (1642)

Dallender C, Berkhamsted, (1393)
Danali G, Athens, (4458)

Dang A, London, (1213)

Daruty S, London, (1391)
Dassarath M.L, London, (1221)
Daullxhiu G, Reading, (4143)
Davenport N, Birmingham, (2835)
Davidson J, Newcastle Upon Tyne, (3916)
Davies A, London, (2238)

Davies G, London, (2298)

Davies H, Manchester, (3189)
Davies K, London, (1521)

Davies K.L, Burton-On-Trent, (2949)
Davies S, Tunbridge Wells, (1335)
Davis A, Chippenham, (3480)
Davis W, London, (1784)

Dawes A, London, (1359)
Dawson C, Birmingham, (2845)
De Margary T, London, (2165)

De Souza S, London, (1813)
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Dean A, Chester, (3749)

Dean S, Luton, (3585)
Deaville-Powner J, London, (2286)
Demetriou D, Nicosia, (4566)
Demetriou E, Nicosia, (4587)
Demetriou J, Limassol, (4629)
Demosthenous G, Limassol, (4584)
Dempsey P, Horley, (1710)

Dennis N, London, (2317)

Denyer K, London, (1207)

Desai N, London, (1516)

Dewan A, London, (1276)
Dhanuka S, Thane, (3279)

Dhillon R, Bedford, (3575)

Dhillon R, Southall, (2282)

Dhoot S, Leicester, (3913)
Diomidous P, Aradhippou, (4553)
Dixon A.M.L, Isle Of Man, (3073)
D’netto D, London, (1909)

Do N.T.D, London, (1930)

Doal M, London, (2440)

Dodds C, London, (1722)

Doherty E, Hull, (3999)

Doherty T, Newcastle Upon Tyne, (3049)
Dolley R, Leeds, (3330)

Donnelly B, London, (1973)
Donnelly P, Guernsey, (3445)
Dorati M, Limassol, (4635)

Doron O, London, (1768)

Downing P, Reading, (4257)

Gandhi R, London, (2595)
Gannon S.L, Manchester, (3268)
Garbett H, Walsall, (2875)
Gardiner A, Leeds, (3386)
Gardner J, Manchester, (3193)
Gardner S, London, (1696)
Garlick M, Newbury, (4233)
Gaughan M, London, (1268)
Gay H, Huddersfield, (3358)
Georgiadou E, Nicosia, (4562)
Geraghty N, London, (1700)
Gethins J, London, (1623)
Ghausi H, Manchester, (3147)
Ghaznavi R, Manchester, (3198)
Gibb B, London, (1291)

Gilbert A, London, (1646)
Gilbert C, Farnborough, (2631)
Gilbert I, Uxbridge, (2594)
Gillard J, Leeds, (3385)

Glazer M, Bristol, (3478)
Glebova N, Nicosia, (4503)
Glynn M, Nottingham, (4341)
Golchehreh R, Bromley, (2201)
Golding N, Leeds, (3970)
Goldsmith R, Manchester, (3215)
Goldwin J, London, (1786)
Gomes J, Worcester Park, (1337)
Gomes S, London, (2586)
Goulden J, Gloucester, (3536)
Grabiner J, London, (2604)

ICAEW

JULY 2010
BUSINESS REPORTING

Advanced Stage Subject
International Orders Of Merit

Joint First Place and the Quilter prize
Christopher Sweeney Liverpool (PricewaterhouseCoopers LLP)
Laura Glynn Southminster (Clay Ratnage Strevens & Hills)

BUSINESS CHANGE

First Place and the Walton prize
Anne Warner Hitchin (Deloitte LLP)

CASE STUDY

First Place and the Whinney prize
Danny Beusch Birmingham (KPMG LLP)

Dowse R, Birmingham, (2848)
Doxsey N, Guildford, (2686)
Drake D, Bristol, (3537)

Dritsas A, Limassol, (4597)
Drydon P, Leeds, (3401)

Dryer C, Stafford, (3216)
Duance T, Liverpool, (3743)
Dufty J, Exeter, (4018)

Duncan C, London, (2341)
Dunford E, Southampton, (3712)
Dunn A, Canterbury, (2517)

Duo S, London, (2349)

Durham C, Reading, (4202)
Duthie G, Pudsey, (3304)
Duthie M, Newcastle Upon Tyne, (2763)
Dyason C, St. Albans, (3637)

E

Earl R, Birmingham, (2966)

Early C, London, (1787)

Earnden A, Newcastle Upon Tyne, (3935)
Eaton G, Nottingham, (4301)
Eden R, London, (2229)

Edge K, Manchester, (3171)
Edson C, Cambridge, (4029)
Edwards C, Kidderminster, (2951)
Edwards H, London, (2245)
Edwards-Brown A, Barnsley, (3989)
Egan J, London, (2456)
Eleftheriadou M, London, (2307)
Eliadou E, Limassol, (4523)
Elkins M, Harlow, (2501)

Ellerby P, London, (2381)

Elliott H, Leeds, (3402)

Ellis A, Sittingbourne, (2519)

Ellis C, Poole, (3663)

Enotiadou M, Nicosia, (4586)
Esche B, London, (1954)

Esmailji M, Reading, (4476)
Etchells K, Manchester, (3204)
Etherington N, Manchester, (3435)
Evagorou E, London, (1906)
Evans D, London, (1668)

Evans D, Northwich, (3067)
Evans G, Milton Keynes, (3635)
Evans |, St. Albans, (1332)

Evans J, Swansea, (3808)

Evans J.R, Bristol, (3810)

Evans L, Chester, (3772)

Eve E, London, (1644)

F

Fairlie S, London, (2405)

Fan W, Birmingham, (2961)
Farquharson K, London, (2230)
Farrant H, Weston-Super-Mare, (3531)
Fell E, Leeds, (3369)

Ferguson B, London, (1270)
Ferguson J, London, (1955)
Finlay C, London, (2292)

Fish A, London, (2202)

Fitton R, London, (1637)
Fitzgerald J, Bristol, (3520)
Fitzpatrick T, London, (1288)
Fletcher C, Nottingham, (4343)
Fletcher C, Birmingham, (2808)
Fletcher J, London, (2257)
Flora S, Derby, (2876)

Flynn K, Manchester, (3195)
Foo Z.Y, London, (2357)
Foradaris |, London, (2271)
Ford A, Swindon, (3459)

Foster M, Leeds, (3360)

Foulis D, Epsom, (2697)
France D, Shrewsbury, (2955)
Francis M, London, (1835)
Frangos A, Nicosia, (4519)
French C, Leeds, (3433)

Friel M, London, (2255)
Frolova Y, Moscow, (4418)
Frost A, Luton, (3586)

Fu H, London, (1235)

Fulcher D, Farnborough, (2700)
Fuller J, London, (1878)
Furniss J.A, London, (1991)

G

Gale J, Richmond, (1719)
Galliers A, Fareham, (3707)
Gallon D, London, (1261)
Gan S, Kuala Lumpur, (4657)
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Graham J, Reading, (2685)
Grant A, London, (2392)

Grant J, Thame, (4246)

Grant L, London, (1374)

Gray P, Manchester, (3175)
Greaves R, Liverpool, (3058)
Green M, Crawley, (2777)
Greenwood D, Bromley, (2308)
Grehan P, London, (1405)
Griffiths C, Broadstairs, (3701)
Griffiths D, Stevenage, (2220)
Grossman J, Manchester, (3151)
Grossman K, Wembley, (1788)
Grzesik D, Croydon, (1756)
Guerra Fernandez A, Southampton, (3727)
Guerriero R, Leicester, (4305)
Guevara S, Bromley, (2765)
Guillermin M, London, (2017)
Gupta A, Crawley, (1371)
Gupta A, Cambridge, (4030)
Gupta A, Harrow, (2199)
Gupta S, Hayes, (2610)
Gurney J, London, (1266)
Guru A, London, (1272)

Guy R, Cambridge, (4024)

H

Hadjiarapi E, Limassol, (4624)
Hadjiyiannakou A, Larnaca, (4590)
Haggarty R, London, (1240)
Hagos B, London, (2064)

Hailis P, Larnaca, (4574)

Hales N, London, (1620)

Hall E, London, (1649)

Hall S, Bristol, (2303)
Hamburger B, London, (1631)
Hamer S, London, (1978)
Hamilton B, Manchester, (3169)
Hans |, Leeds, (3286)

Hanson M, London, (2522)
Hanspal P, Reading, (4152)
Harangozo |, Bristol, (3485)
Harding J, Northwood, (2433)
Harding W, Isle Of Man, (3060)
Hardman A, Preston, (3852)
Harm M, Sunderland, (3885)
Harman |, London, (2306)
Harness R, London, (2093)
Harper A, Reading, (4180)
Harper B, London, (1380)
Harper J, London, (2503)
Harris J, London, (2278)

Harris S, Chatham, (2525)
Harrison D, Reading, (4198)
Hart C, London, (2258)

Hart L, London, (2216)

Hart S, London, (1977)

Hartley P, London, (2347)
Harvey J, Bridgwater, (3475)
Harwood N, Leeds, (3370)
Hassan M, Wembley, (2592)
Hassan M, Dubai, (1015)
Hatchard A, Manchester, (3066)
Hatchard D, London, (4074)
Haukim E, Southampton, (3704)
Hawkes A, Maidstone, (1783)
Hawthorn L, London, (1228)
Haycox J, Newcastle Upon Tyne, (3920)
Hayes L, Northampton, (4082)
Hayler T, London, (1503)
Hayman A, London, (1305)
Haynes D, Hatfield, (2348)
Haynes R, Leeds, (3398)
Hayward D, Leicester, (4302)
Hazelby L, London, (1648)
Hazell J, London, (1650)

He Y, Cambridge, (4078)

Heald C, London, (1265)

Hearn C, London, (1486)

Hearn J, Ipswich, (4087)

Heath J, London, (1619)
Heathers S, London, (2691)
Hedley N, Sheffield, (3987)
Hegarty D, Woking, (2634)
Heinemann E, Birmingham, (2826)
Hellem J, Reading, (4199)
Hellmuth D, Gatwick, (2779)
Hembrow K, London, (1845)
Henderson A, Nottingham, (4351)
Henman L, London, (1900)
Hepworth A, Manchester, (3174)

Herrington J, Leeds, (3389)

Hesketh A, Chorley, (3152)
Hewawitharana R, London, (1836)
Heywood S, Milton Keynes, (3632)
Hicks M, Plymouth, (4016)
Hidovic-Rowe D, Birmingham, (2987)
Higginbottom R, Chesterfield, (3973)
Higgins T, Birmingham, (2858)

Higgs C, Godalming, (2645)
Highfield D, Gatwick, (1701)

Hill A, London, (1336)

Hill A, Newcastle Upon Tyne, (3936)
Hill R, Brierley Hill, (2937)

Hindle N, Newcastle Upon Tyne, (2196)
Hindocha K, Derby, (4330)

Hinds J, Bristol, (3527)

Hinks K, Cheadle, (3179)

Hirani N, London, (2601)

Hirani P, London, (1887)

Hirst G, Hull, (4000)

Hirst N, Manchester, (3077)

Ho K.Y.J, London, (1246)

Ho M, Liverpool, (3767)

Ho R, London, (2066)

Hockenhull C, Stoke-On-Trent, (2861)
Hodgson D, Manchester, (3176)
Hodgson J, London, (1940)

Hogg E, Manchester, (3191)

Hogg R, London, (1322)

Hollier G, Newcastle Upon Tyne, (3874)
Hooper M, London, (1680)

Hooper S, Washington, (3891)
Hopkins C, London, (1628)

Hoque F, London, (1259)

Horness C, Saltburn-By-The-Sea, (3914)
Horsler S, London, (1368)

Hoskin T, London, (1328)

Hough L, London, (1956)

House J, Basingstoke, (3708)

How Cho Hee J, Beau Bassin, (1416)
Howley H, York, (3397)

Hoyle C, Leeds, (3310)

Huang X.Q, London, (1958)

Huang Y, London, (1828)

Huang Y, London, (1660)

Hubbard J, Teddington, (2383)
Huchler P, London, (1799)

Hughes B, Manchester, (3206)
Hughes E, London, (2773)

Hughes G, Bristol, (3479)

Hugman R, Leeds, (3438)

Hunjan S, London, (2772)

Hunt S, London, (1293)

Hunter L, London, (2008)

Huo J, Beijing, (4451)

Hussain H, Reading, (4159)

Hussain N, Birmingham, (2840)
Hutchinson K, Manchester, (3203)
Hutchinson M, Scunthorpe, (4002)

|

Ibrahim I, Birmingham, (4475)
lles J, London, (1800)

Inge N, Bromley, (2310)
loannidou A, Limassol, (4567)
loannou A, Limassol, (4551)
loannou Z, Larnaca, (4623)
Isherwood J, Reading, (4256)

Jackson C, Bridgwater, (3447)
Jackson J, Guernsey, (3555)
Jackson N, South Shields, (3879)
Jackson S, Nottingham, (4340)
Jaggessur K, Birmingham, (2984)
James G, London, (1211)

James M, Derby, (4332)

James M, Hereford, (2990)
James N, London, (1960)

Jarvis N, London, (1877)

Jasper D, Launceston, (4005)
Javed K, Wednesbury, (2962)
Jefferies A, Sheffield, (3983)
Jeffries N, Sheffield, (3984)
Jenkins M, London, (1681)
Jeskines T, Shrewsbury, (3450)
Jeyarajah J, London, (1665)
Jiwani S, London, (4228)

Johal P, Birmingham, (2825)
John R, Cardiff, (3785)

Johns P, Birmingham, (2977)
Johnson H.Y.S, London, (2693)
Johnson J, London, (1245)
Johnson N, Stoke-On-Trent, (3145)
Johnson W, London, (1319)
Johnston M, London, (2251)
Jones A, Nottingham, (4345)
Jones B, London, (1327)

Jones D, Birmingham, (2954)
Jones N, London, (1609)

Jones O, London, (2050)

Jordan G, Haywards Heath, (2767)
Joseph P, London, (1842)

Joshi J, Birmingham, (2985)
Joyce R, London, (1271)
Juggessur A, London, (2587)

K

Kala H, Northolt, (2200)
Kalachand A, London, (2457)
Kalbfell C, London, (2364)
Kalona P, London, (4478)

Kalsi I, London, (2265)
Kamaraj K, London, (1424)
Kang K, Windsor, (4181)

Kang S, London, (2450)
Kapirial J, London, (2095)
Kaputin A, Limassol, (4631)
Karani M, Southport, (3780)
Karantonis A, Nicosia, (4609)
Kasmani F, Riyadh, (3442)
Kauth K, London, (1204)
Kazikas M, Nicosia, (4575)
Kearney K, Wallasey, (3732)
Kehoe R.A, London, (1865)
Kennedy J, Brampton, (3927)
Kennedy M, Reading, (4254)
Kenyon A, Manchester, (3258)
Ketteringham R, London, (1330)
Khaki A.A, London, (1303)
Khalid F, London, (1372)
Khalid S.M.A, Birmingham, (2979)
Khan A, Bradford, (3434)

Khan A, London, (2162)

Khan A, London, (1217)

Khan F, London, (1279)

Khan H, Sharjah, (1009)

Khan M, Abu Dhabi, (1011)
Khan S.A, London, (2795)
Khan Z, Bexhill-On-Sea, (2173)
Khan Z, Birmingham, (2856)
Khanom L, Birmingham, (3009)
Khattak K, Walsall, (2982)
Khinder S, London, (1670)
Khobotov A, Nicosia, (4613)
Khor S, London, (2358)

Kidd I, London, (2227)

Kililis P, Nicosia, (4549)
Kilpatrick B, London, (1295)
Kim S, London, (1250)

King C, Leeds, (3282)
Kingham E, Hitchin, (4071)
Kingston D, London, (1427)
Kirby C, London, (1985)
Kirkham S, Bristol, (3481)
Kirkpatrick D, London, (1882)
Kirkwood A, London, (1705)
Kitchin N, Lincoln, (4336)
Kleovoulou D, Limassol, (4527)
Knight G, Reading, (4259)
Knight S, Manchester, (3230)
Knighton L, London, (2267)
Knowles E, Manchester, (3256)
Knowles S, London, (2295)

Ko K, London, (1292)

Koher A, Eastleigh, (2682)
Kokkinou M, Nicosia, (4526)
Kolomyitseva E, Paris, (2175)
Konfortion S.C, London, (1522)
Konstantinou P, Limassol, (4626)
Konstantinou R, Limassol, (4628)
Koon K, London, (4151)
Korentiou K, Athens, (4461)
Kota K, London, (2248)
Kotecha B, Wembley, (2222)
Kouklova P, Nicosia, (4555)
Koumeras T, Nicosia, (4612)
Kouroufexi M, Nicosia, (4622)
Koursarou E, Limassol, (4561)
Kozakis C, Nicosia, (4615)
Kuipa T, London, (2232)
Kumar D, Nottingham, (4299)
Kumsi N, Milton Keynes, (3639)
Kuwan T.D, Milton Keynes, (3628)
Kyriakou J, Limassol, (4508)
Kythreotis M, London, (1248)

Laban C, Sheffield, (3986)
Laidlaw C, London, (2393)

Lalria G, Leeds, (3395)

Lam S, London, (1239)

Lam T, London, (2432)

Lamarche V, London, (2446)
Lambert A, London, (2037)
Lambert H, Norwich, (4131)

Lane S, Bury, (3231)

Langdon P, Bromley, (2769)

Lant A, Southampton, (3664)
Lapsley M, Manchester, (3197)
Larter H, London, (1488)

Lath H, Wembley, (2611)

Lau A, Dudley, (2963)

Lau C, Birmingham, (2970)

Lau Po Hung M.P, London, (2094)
Law S, London, (1981)

Law T.K.(, London, (1225)
Lawrence D, Bishop’s Stortford, (4042)
Lawrence S, Newcastle Upon Tyne, (1616)

Lawson J, Reading, (4153)

Le V.H, London, (2213)

Lee E, Camberley, (2669)

Lee M, London, (1672)

Lee W.H, London, (2352)

Lee W.M, Kuala Lumpur, (4661)
Lee Y.Y, London, (1243)

Leong S.T, Leeds, (3391)
Leow W.Y, London, (2179)
Lever C, Newcastle Upon Tyne, (1406)
Levison C, Leeds, (3325)
Lewis E.J, Birmingham, (2986)
Lewis K, London, (2363)
Lewis M, Leeds, (3396)

Lewis M, Leeds, (3399)

Lewis O, Cambridge, (4088)
Lewis R, Newcastle Upon Tyne, (2016)
Li L, London, (1251)

Li M, London, (1873)

Li M, London, (1237)

Li T, London, (1858)

Li X, Shanghai, (4381)

Li Y.W, Reading, (4187)

Lilley S, Bristol, (3529)

Lim E.L, London, (2333)
Limbachia A, Manchester, (3208)
Lin Y, Reading, (4262)

Linaker D, London, (2024)

Liu C, London, (1365)

Liu J, London, (2241)

Liu J, Eastleigh, (3703)

Liu L, London, (1641)

Liu N, London, (1281)

Livesey J, Preston, (3854)
Livings R, Reading, (4196)

Lo Y.K, Newcastle Upon Tyne, (2195)
Lobo M, Reading, (4190)
Lodwick T, London, (1656)
Logsdail C, London, (2335)
Loizidou C, Nicosia, (4588)
Loizou Y, Limassol, (4517)
Long C, Northampton, (2820)
Long R, London, (1267)

Long S, London, (1256)
Longley R, Leeds, (3384)
Lovell S, Leeds, (3388)

Lowe M, Preston, (3851)
Lucia A, Bexleyheath, (1728)
Lueviboonrat G, London, (1658)
Lukanina V, London, (2070)
Lundin M, Eastbourne, (2732)
Lunt C, Birmingham, (2838)
Lunt H, Liverpool, (3748)
Luong T, London, (2029)
Luxford H, Bolton, (3262)

Lyall T, London, (2147)

Lynch E, London, (1659)
Lynch N, Bristol, (3448)

Lynn J, Birmingham, (2833)
Lyons C, London, (1280)
Lyons P, London, (1490)
Lytras A, Larnaca, (4637)

M

Ma H.C, Chichester, (3673)

Ma L.L, London, (1664)

Maalouf K, London, (2262)
Macfarlane E, London, (2337)
Mackenzie A, London, (1730)
Mackenzie D, Mitcham, (2208)
Mackley J, Leeds, (3374)
Maclean S, Crawley, (1889)
Madahar P, Nottingham, (4374)
Maguire J, London, (2302)
Maharaj S, London, (1926)
Majange M, Epsom, (2698)
Makridou E, Nicosia, (4548)
Malacrida R, London, (2394)
Malacrida R.C, London, (1992)
Malczewska U, London, (1837)
Malik S.S, Leicester, (4184)
Malik T, London, (1678)
Malloney T, Birmingham, (2945)
Malsbury S, Wednesbury, (2947)
Man B, London, (1258)

Man E, Cardiff, (3817)
Manekporia J, London, (1896)
Manning G, Gatwick, (2650)
Manson N, London, (1994)
Marchini M, London, (1935)
Marden D, Liphook, (2633)
Mardia P, Birmingham, (2953)
Margham S, Reading, (4209)
Mark C, Plymouth, (4008)
Marples L, Derby, (4375)

Marriott S, Jersey, (3463)

Marsh R, Dudley, (1893)
Marshall H, London, (1743)
Marshall P, London, (1833)
Marshall P, London, (1754)
Martin A, London, (1624)

Martin D, London, (1778)

Martin J, Chester, (3735)

Martin N, London, (1418)

Martin R, London, (1222)
Martins-Craig A, St. Albans, (2459)
Maskell E, London, (1675)
Mason A, London, (2279)

Mason J, Weybridge, (2639)
Mason O, Isle Of Man, (3836)
Mason S, Southampton, (3706)
Masser K, Manchester, (3209)
Massey A, Reading, (4264)
Matharu H, London, (1334)
Matthews L, Leeds, (3376)
Mavromichalis M, Nicosia, (4571)
Mawby J, London, (1343)
Maxwell-Timmins Z, London, (1329)
McAlpine D, London, (1779)
McAtee C, Oldham, (3056)
McAvoy J, Newcastle Upon Tyne, (3952)
McCabe A, Southampton, (3711)
McCann S, Cambridge, (4092)
McCormack S, Northwich, (3085)
McDiarmid R, Cardiff, (3818)
McElroy T, Great Yarmouth, (4132)
McGee J, Chalfont St. Giles, (4147)
McGeown S, London, (2319)
McGrahan A, London, (1915)
McGraw J, London, (2223)
McGuckin K, Hitchin, (4027)
McGuinness S, Manchester, (3144)
McHugh S, London, (1254)
Mclsaac C, London, (1310)
McKain C, Leicester, (4339)
McKay J, London, (2294)
McKillop C, Preston, (3853)
McKinstry O, London, (1669)
McMorrow J, liford, (2494)
McMullan J, London, (1342)
McNicholl G, London, (1838)
Meagher J, Jersey, (3867)

Mears P, Warrington, (3770)
Medlock D, Reading, (4193)
Meers W, London, (1249)

Mehta A, Dubai, (1019)

Mehta R, Hatfield, (2458)

Mehta S, Hounslow, (4225)
Melekki A, Limassol, (4547)
Memon M, London, (1253)
Metcalf H, Manchester, (3079)
Metzgen N, London, (1884)
Michael E, Limassol, (4573)
Michael G, Nicosia, (4535)
Michael S, Nicosia, (4633)
Michaelides A, Nicosia, (4570)
Michaelides P, Hatfield, (1773)
Michaels S, London, (2240)
Michalis V, Nicosia, (4501)
Mikhmanov D, Manchester, (3201)
Miles R, Bristol, (3535)

Millar M, Southampton, (3661)
Millichap H, Brecon, (3789)
Milway D, Milton Keynes, (3638)
Minas C, Limassol, (4596)

Mistry V, St. Albans, (3634)
Mitchell G, London, (2692)
Mitchell S, London, (2315)
Mitchev P, London, (1233)

Mittal H, London, (1302)

Moehle D, Jersey, (3863)
Mohamad M, Kuala Lumpur, (4668)
Mohamed H, Birmingham, (2879)
Mohamed S, London, (1340)
Mohan S, Manchester, (3072)
Moir A, London, (7006)

Moller T, London, (1315)

Molloy A, London, (2078)

Montis C, Nicosia, (4520)

Moore L, London, (1622)

Morgan A, London, (1892)
Morgan R, Rochdale, (3219)
Morris A, Northwich, (3095)
Morris G, Sutton Coldfield, (2938)
Mottram K, London, (2441)
Moysi D, Limassol, (4536)
Muckle A, London, (2269)
Muhammad Alam Chaudhry U, Dubai, (3039)
Muir I, London, (1676)

Mullis J, London, (2329)
Mummery G, Manchester, (3146)
Murphy A, London, (2361)
Murphy L, Newport, (3786)
Murray J, London, (1687)

Murray K, London, (3593)
Murray L, London, (2448)

Murray R, London, (1513)
Murugesan G.B, Hounslow, (1498)
Myers E, Manchester, (3199)

N

Nagarajah P, London, (1383)
Nagi J, London, (2744)

Narang G, Reading, (4197)
Narayanan K, Northolt, (2321)
Naseer M, Harrow, (2536)
Nathan D, London, (1344)
Nazran N, Birmingham, (2880)
Needham A, Manchester, (3065)

icaew.com

Emer Mulcahy at emulcahy@uk.ey.com.

Ell ERNST & YOUNG

To find out more visit Quality In Everything We Do

www.ey.com/uk/newlyqua
© Ernst & Young 2010. Ernst & Young is an equal opportunities employer and welcomes applications from all
sections of the community. The UK firm Ernst & Young LLP is a limited liability partnership and a member firm
of Ernst & Young Global Limited.




.

Neoh S.X, Croydon, (4128)
Neophytou H, Nicosia, (4611)
Newbould R, London, (1238)
Newell L, Manchester, (3212)
Newman L, Newcastle Upon Tyne, (2194)
Newman P, Newcastle Upon Tyne, (3934)
Newsham E, London, (1918)
Newton R, Birmingham, (2872)

Ng K, London, (2346)

Ng M, Kuala Lumpur, (4666)
Nguyen T, London, (2237)

Nichols Z, London, (1351)

Nicolaou C, Limassol, (4572)

Nik Mazian A, Kuala Lumpur, (4665)
Nikiforou M, Nicosia, (4544)

Ninnis C, Basingstoke, (1805)
Nirmalananthan S, London, (2447)
Nisbet C, High Wycombe, (2188)
Noakes C, Milton Keynes, (3623)
Noble D, Hove, (2217)

Norgrove R, London, (1323)
Norman I, London, (1321)
Norrington J, Caterham, (2729)
Norris D, Crawley, (1871)

Northway C.J, Leeds, (3394)

Nunn A, London, (1263)

Nuttall H, Plymouth, (4013)

Nuttall J, Nantwich, (3167)

Nuttall R, Hatfield, (3633)

(0]

O Hanlon G, Gloucester, (3474)
O'Brien L, Reading, (4253)
O'Brien S, Ruislip, (4146)
O’Donnell L, Birmingham, (3002)
O’Donnell M, Romford, (1709)
QOgino T, London, (1607)
O’Keeffe W, Leicester, (4304)
Olek M, London, (4012)
O’Mara C, Leeds, (3321)
O'Neill C, Bristol, (3517)

O'Neill S, Southampton, (3713)
Onuekwusi F, London, (1307)
Opoku B, London, (2353)
Ormerod R, London, (1872)
Overton A, Reading, (4194)
Overton G, Epsom, (2695)
Owen C, London, (2299)

P
Pachoumi M, Limassol, (4515)
Packwood S, London, (1312)
Palfrey A, Birmingham, (2834)
Palicica V, Milton Keynes, (3620)
Palmer D, London, (1286)
Palmer G, London, (1826)
Pamphlett M, London, (1848)
Pan Y, Beijing, (4447)
Panayiotou M, Nicosia, (4632)
Panesar M, Manchester, (3264)
Pang H, London, (1364)

Panican |, London, (1602)
Papachristou K, Limassol, (4627)
Papadopoulos A, Nicosia, (4618)
Papaevripides A, London, (2207)
Papanastasiou A, Nicosia, (4552)
Paradise L, Chesterfield, (3985)
Parker A, Bristol, (3528)

Parker G, Cambridge, (3233)
Parker J, London, (1422)

Parker J, London, (1796)

Parkin R, Leeds, (3963)
Parkinson T, London, (1220)
Parnham S, Leeds, (3290)
Parrott B, Rainham, (1517)
Parsons J, Tunbridge Wells, (1908)
Parten A, Stockton-On-Tees, (3896)
Partington G, Manchester, (3267)
Patel D, London, (1300)

Patel J, London, (1605)

Patel J, Dudley, (3000)

Patel L, London, (2599)

Patel M, London, (1987)

Patel N, London, (2268)

Patel N, London, (1283)

Patel N.R, London, (1333)

Patel V, London, (2771)

Patel Y, Leicester, (2983)
Pattichis C, Nicosia, (4546)
Pavlou E, Nicosia, (4639)

Pay C, London, (2722)

Pearce D, Cardiff, (3811)

Pearcy R, Wickford, (2487)
Pearson J, Halifax, (3327)
Pearson R, Keighley, (3363)
Peek S, Cardiff, (3812)

Pelecani C, Limassol, (4524)
Pender J, London, (1957)

Perrin R, London, (1663)

Perrins S, London, (2033)

Perry D, London, (1347)
Pethybridge D, Reading, (4185)
Philippou P, Nicosia, (4556)
Phillips C, London, (1802)
Phillips R, Birmingham, (2969)
Phillips R, Birmingham, (2959)
Phillips R, Milton Keynes, (3644)
Phillips T, Birmingham, (2827)
Phipps J, London, (2330)

Phoon W, London, (1264)

Picken J, Newcastle Upon Tyne, (2197)
Pickup I, Manchester, (3055)
Pieczykolan M, Bromley, (2774)
Pile P, Guildford, (2690)
Pilkington G, Southampton, (3671)
Pitchacaren N, London, (2242)
Pitsillis G, Larnaca, (4513)

Pitts D, Crawley, (1897)

Pollard M, London, (2088)

Poon J, Manchester, (3217)
Popovich M, Leicester, (4344)
Porter R, London, (2218)

Potter J, Bristol, (3556)

Potts J, Newcastle Upon Tyne, (3930)
Poupas A, Nicosia, (4565)
Powell A, Sheffield, (3959)
Powell C, Birmingham, (2976)
Prangnell E, Birmingham, (2839)
Pratt R, Sutton, (1639)
Prendecki R, London, (1377)
Preston S, Leeds, (3300)

Price J, London, (2290)

Price T, London, (2076)

Prideaux C, Leeds, (3377)
Pridmore M, Crawley, (2776)
Priebs M, London, (1325)

Pringle C, London, (2184)

Prior M, London, (1634)

Prior S, Manchester, (3214)
Pritchard K, Derby, (4331)
Psomatakis |, Athens, (4457)
Pullen L, London, (2406)
Purchase S, Wolverhampton, (2811)
Pybus D, Manchester, (3158)

Qazi J, Milton Keynes, (3627)
Qiu Y, Beijing, (4444)

Quarini E, Reading, (4211)
Queen G, London, (1860)
Quinlan E, Stevenage, (3645)
Quinn C, Isle Of Man, (3833)

R

Rahizan A, Kuala Lumpur, (4669)
Raichura R, London, (2598)

Raj A, Rugby, (3003)
Rajunarayanan R, Manchester, (3220)
Ramachandran R, Amersham, (1370)
Ramdany |, Thornton Heath, (2793)
Randhawa R, Wolverhampton, (2942)
Ransome E, Leeds, (3378)
Rashid H, Colchester, (4069)
Ray D, London, (2243)

Raza Z, Dubai, (3038)

Read J, London, (2646)

Reed A, Ipswich, (4129)

Reed M, Bristol, (3530)

Reed M, Birmingham, (2804)
Reed P, Guildford, (2688)

Rees D, London, (1635)

Rees K, Enfield, (1951)

Rees M, London, (2408)

Rees S, London, (1247)

Reeves T, Birmingham, (3008)
Reilly B, Cambridge, (4084)
Rengos N, Leatherhead, (2703)
Reshad R, London, (2620)

Revitt C, Leeds, (3285)

Rey O, London, (2274)

Rhys H, London, (2384)
Richards H, London, (1206)
Richardson M, Guildford, (2687)
Riddle D, Bristol, (3486)
Ridgway B, Swansea, (3820)
Riley A, Leeds, (4001)

Rissen J, London, (2680)

Ritter D, Bristol, (3532)

Roberts J, Leeds, (3390)
Roberts M, Manchester, (3223)
Roberts R, London, (1867)
Robey P, Eastleigh, (3714)
Robinson C, London, (1324)
Robinson |, Liverpool, (3741)
Robinson J, St. Neots, (4076)
Robinson M, Manchester, (3222)
Robinson T, Crawley, (2533)
Robson P, Bedale, (3883)
Roebuck F, London, (1748)
Rogers K, Leeds, (3372)

Rose D, London, (1612)
Rosenhead K, Andover, (2671)
Rothenberg S, London, (1331)
Roulston B, London, (1381)
Rowe S, Manchester, (3202)
Roy P, London, (1950)

Rozario M, London, (1604)
Rubinstein D, Manchester, (3148)
Runnalls A, Plymouth, (4006)
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Rust A, Ipswich, (4139)
Ruthven S, Worthing, (2647)
Ruygrok C, London, (1636)
Ryan L, Cambridge, (4090)
Ryan M, Reading, (4206)

S

Saeed M.U, Newcastle Upon Tyne, (1428)
Sagoo H, Birmingham, (2860)
Saha R.A, London, (1494)

Saini V, London, (2182)
Sainsbury A, Manchester, (3155)
Sakkos D, Athens, (4454)

Sales J, London, (1367)
Salloumis D, Limassol, (4522)
Salman H, Dubai, (1010)
Salutini L, Manchester, (3269)
Samarasinghe P, London, (2340)
Samra D, Reading, (3523)
Samuels J, London, (1518)

San S.C, London, (1326)
Sandhu C, Birmingham, (2832)
Sandhu S, London, (1354)
Sandiford A, Bolton, (3135)
Sarda S, Dubai, (1018)
Sargeant E.J, Newcastle Upon Tyne, (3933)
Sarucan T, Leeds, (3364)
Saujani V, London, (2244)
Saunder B, Isleworth, (4214)
Savage S, Bolton, (3094)
Savva L, Nicosia, (4616)

Scaria T, Deira, (7007)

Scarr N, St. Albans, (1630)
Schaefer J, Leeds, (3283)
Scheuringer S, London, (2451)
Schott |, London, (2311)

Scobie A, London, (1792)

Scott C, London, (1857)

Scott M, London, (2164)

Scott R, Cheltenham, (3551)
Seachoy F.S, London, (1938)
Seaman T, Weybridge, (2638)
Searancke R, Nottingham, (4368)
Searle R, Jersey, (3864)
Seaward C, Stone, (3850)
Selby A, Basingstoke, (3710)
Selvarajah J, London, (1797)
Sen P, London, (3746)

Senkova M, Salisbury, (3674)
Sequeira O, Nicosia, (4532)
Seys Llewellyn C, London, (1961)
Shabaruddin A, London, (1284)
Shah A, Manchester, (3153)
Shah B, Horsham, (2270)

Shah D, London, (1353)

Shah H, Harrow, (2600)

Shah M, Harrow, (2588)

Shah R, London, (2596)

Shah R, Wembley, (2589)

Shah S.I.A, London, (2281)
Shah S.S, London, (2546)
Shah V, London, (2593)
Shahzad N, London, (1493)
Shaikh S, Woodford Green, (2320)
Shaikh Y, Hounslow, (2204)
Sharma S, London, (1227)
Sharp J, London, (1844)

Shaw C, Bristol, (3524)

Sheerin K, London, (1980)
Sheikh H.T, Manchester, (3080)
Sheikh T, London, (2437)

Shek F, London, (1608)

Shelley D, Preston, (3855)
Shen H, London, (1287)
Shenoy S, London, (1320)
Shepherd H, London, (2040)
Shepherd S, London, (1803)
Sheppard T, Reading, (4189)
Shi M, Shanghai, (4391)

Shi Y, London, (2436)

Shikki V, Larnaca, (4492)

Short E, London, (1638)
Siddique M, London, (1834)
Simonitsch T, London, (1613)
Simpson E, Newcastle Upon Tyne, (1512)
Simpson T, London, (2277)
Singh H, London, (2028)

Singh N, London, (1420)
Sivathondan K, London, (1765)
Skeates R, London, (2684)
Skilton J, London, (2025)
Slaska N, London, (1674)
Slater L, Guildford, (2716)
Slupek J, St. Albans, (4154)
Smith A, London, (2021)

Smith C.M, Chester, (3771)
Smith D, Sittingbourne, (2629)
Smith H, Manchester, (3228)
Smith J, Epsom, (2699)

Smith K, Aylesford, (1814)
Smith O, London, (1404)

Smith R, Bath, (3541)

Smith R, Sutton, (2737)

Smith S, London, (2770)

Smith V, Dinas Powys, (3784)
Smolarek M, London, (2225)
Smoliy P, London, (2597)
Smowton S, London, (1671)

So C, Crowthorne, (4191)

So S, Bracknell, (4179)
Sofokleous M, Nicosia, (4595)
Soh K.Z, London, (2283)

Sole J, London, (1262)

Solly M, London, (1415)
Solomonides E, Nicosia, (4496)
Somers M, London, (2293)
Sowerby L, Leeds, (3381)
Spencer C, Eastleigh, (3729)
Spencer R, London, (1702)
Spokes B, Tunbridge Wells, (1849)
Spratt C, Basildon, (2488)
Staines L, London, (2233)
Stanley T, London, (1614)
Starkie E, London, (2443)
Stavrinides C, Nicosia, (4538)
Steel J, London, (1317)

Steele A, Southend-On-Sea, (2518)
Steiner N, London, (1874)
Stenson C, Manchester, (3166)
Stevens A, London, (1781)
Stevens C, Horsham, (2648)
Stewart A, Birmingham, (2901)
Stewart A, Stockton-On-Tees, (3880)
Storer W, Staines, (1769)

Stott V, Preston, (3856)

Strange E, Manchester, (3165)
Strange L, Bedford, (3588)
Streeter L, London, (2738)
Streets M, Manchester, (3190)
Strothers R, Bristol, (3526)
Strudwick L, Eastbourne, (2735)
Stubley A, Cambridge, (4098)
Stylianou A, Limassol, (4514)
Sullivan C, Manchester, (3142)
Summerford L, Eastbourne, (2727)
Sumner C, Boston, (4352)
Surace F, Milton Keynes, (3642)
Sutherland L, Dereham, (4133)
Sutton S, Bolton, (3053)
Sweetland D, London, (2210)
Sweetland R, Birmingham, (2831)
Sydney-Smith N, London, (2442)
Syed M, London, (1806)

Sykes O, Leeds, (3299)
Symington L, London, (1214)

T
Taberer J, Birmingham, (2821)
Tait A, London, (1912)

Tajudin D, St. Albans, (1785)
Tang H.T.H, London, (1655)
Tan-Jones L.Y, London, (1277)
Tao Y, London, (2444)

Tarev A, London, (1801)

Tate B, Pontefract, (3375)

Tate J, London, (2301)

Taton S, Redhill, (2681)

Taylor D, Manchester, (3163)
Taylor T, London, (2438)

Tee M.X, London, (1677)

Teh C.H.C, London, (2359)
Telfer L, Newcastle Upon Tyne, (3932)
Telford D, London, (2219)

Teo P.H, London, (1753)

Terry N, London, (1905)

Terry S, Reading, (4210)
Thairani P, London, (2264)
Thake G, Saffron Walden, (4072)
Thaker R, London, (2605)
Thakrar N, London, (2621)
Thakrar S, London, (1913)
Thantrey A, London, (1645)
Theodorou G, Larnaca, (4581)
Theodosiou C, Limassol, (4580)
Theodoulou C, Nicosia, (4594)
Thion H, Epsom, (1523)
Thomas G, Shrewsbury, (3848)
Thomas H, London, (2345)
Thomas J, London, (2323)
Thomas M, Rugby, (2178)
Thomas O, London, (2275)
Thomas S, London, (1362)
Thomas S, Bristol, (3539)
Thompson C, Birmingham, (2823)
Thompson G, Thames Ditton, (1399)
Thompson S, Manchester, (3156)
Thomson R, London, (1346)
Thorburn F, Guildford, (2689)
Thorne B, Plymouth, (4017)
Thorne J, London, (2215)
Thornely D, London, (2412)
Thornhill E, Leeds, (3404)
Thwaites P, Bracknell, (2254)
Tibrewal R, Rourkela, (3278)
Tijani O, London, (1314)

Tilley M, Cambridge, (4073)
Tindale O, St. Albans, (1771)
Titchmarsh S.E, London, (1356)
Tizard S, London, (2445)
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Todd C, Blackburn, (3045)
Tofaridou N, Nicosia, (4569)
Tofia M, Nicosia, (4491)

Tong C, London, (1419)

Toole C, Manchester, (3257)
Toth G, London, (2180)

Towers A, Milton Keynes, (3636)
Town A, Bristol, (3522)

Tozer J, Caterham, (2477)

Tran M, London, (1487)

Tranter H, Birmingham, (2988)
Trehan A, London, (1341)
Trench M, Southampton, (3705)
Tsoukka Z, Limassol, (4550)
Tucker R, Birmingham, (2958)
Tucker S, London, (2261)
Tulloch J, London, (4473)
Tuncer D.D, Hertford, (1643)
Tunnicliffe P, London, (1511)
Tunnicliffe R, Birmingham, (2957)
Turner A, London, (2351)

Turner S, Broughton-In-Furness, (3064)
Turpin D, Nottingham, (4335)
Turrell R, London, (1621)
Tweddall K, Newcastle Upon Tyne, (3929)
Tweed M, London, (2344)
Twitchett C, Preston, (3218)
Tyler G, Farnborough, (2635)
Tymoshyshyn P, Solihull, (2943)
Tzelepis V, Athens, (4459)

U

Upton A, Reading, (4144)
Upton G, Manchester, (3192)
Urrestarazu V, London, (1883)
Urwin J, London, (2313)
Usher |, Manchester, (3213)
Ustel P, London, (1723)

\

Vaizey G, London, (1396)

Valentine K, London, (2163)

Van Rootselaar W, London, (1304)
Varella C, Limassol, (4558)
Varghese S.Z, London, (1657)
Varzina K, Nicosia, (4610)

Vasiliou M, Nicosia, (4563)
Vassiliou D, Nicosia, (4598)
Vassiliou M, Nicosia, (4564)
Vaughan M, Royston, (4081)

Vaulks C, Newcastle Upon Tyne, (3938)
Vayianos D, Larnaca, (4500)
Vedhera D, Newcastle Upon Tyne, (3921)
Vekaria R, London, (2591)
Venables R.L, London, (2324)
Verma A.K, Dubai, (1023)

Verrill J, St. Ives, (4086)

Vo H.H, London, (1679)

Vu P, London, (1706)
Vyshegorodtseva T, Moscow, (4405)

Withnell J, London, (2407)

Wojaczek W, London, (1301)
Wolstenholme L, London, (1606)
Wong C, Bristol, (3534)

Wong G, London, (1932)

Wong M, Kajang, (4655)

Wong T, London, (2539)

Wons J, Leeds, (3322)

Wood H, Milton Keynes, (3640)
Woodbridge C, Derby, (4287)

Woods H.J, Cambridge, (3631)
Woodward C, Nottingham, (4349)
Woolf C, London, (1255)

Woolley S, Manchester, (3184)
Woolley Z, Leicester, (4337)

Wootton J, London, (2343)
Worthington H, Birmingham, (2980)
Wright A, Birmingham, (2968)

Wright D, Liverpool, (3740)

Wright D.J, Newcastle Upon Tyne, (3884)
Wright J, Newcastle Upon Tyne, (3923)
Wu M, London, (1282)

Wu M, London, (2049)

Wyatt N, Manchester, (3185)

Wyber H, London, (1313)
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Dougall S, London, (2045), TIBR, TIBC
Dower P, London, (1203), TIBR, TIBC
Dowers M, Cardiff, (3796), TIBR, TIBC
Downing B, Sunderland, (3903), TIBR
Doyle J, York, (3346), TIBR, TIBC

D'oyley J, Milton Keynes, (3594), TIBR, TIBC
Drewett P, Uxbridge, (4172), TIBR, TIBC
Drummond A, Reading, (4269), TIBR, TIBC
Duan X, Jiangmen, (4280), TIBC
Duckworth K, Darwen, (3076), TIBR, TIBC
Dudek P, London, (1478), TIBR, TIBC

Duke C, Barnsley, (3971), TIBR, TIBC
Dumas H, London, (1598), TIBC

Dusanjh R, Gatwick, (2788), TIBC

Dutton M, Leeds, (3335), TIBR, TIBC

Eadie M, Leeds, (3349), TIBR, TIBC

Eari A, Reading, (4171), TIBR

Earle H, Leeds, (3432), TIBR, TIBC
Eastham P, Liverpool, (3781), TIBR, TIBC
Ebrahim A, London, (1721), TIBR, tibc

Ede A, London, (2425), TIBR, TIBC
Edmonds A, London, (1095), TIBR, TIBC
Egmore G, Norwich, (4116), TIBR, TIBC
Ehtisham L, Manchester, (3110), TIBR, TIBC
Elias-Jones R, Cambridge, (4025), TIBR, TIBC
Elkington I, Derby, (4320), TIBR, TIBC
Elliot D, London, (1876), TIBR

Elliott J, Oldham, (3047), TIBC, ASCS

Ellis C, London, (1142), TIBR, TIBC

Ellis G, London, (2496), TIBR, ASCS
Emery R, Kettering, (4064), TIBR, TIBC
Emslie G, London, (1060), TIBR, TIBC
Engbarth S, Orpington, (1741), TIBC, ASCS
Engelbert C, London, (1545), TIBR, TIBC
England L, Gatwick, (2660), TIBR, TIBC
Essex V, London, (1989), TIBR, TIBC
Evans G, Cardiff, (3798), TIBR, TIBC
Evans S, Reading, (4167), TIBR, TIBC
Everest G, Littlehampton, (3668), TIBR
Evgeniou M, London, (2115), TIBR, TIBC
Exley C, Southampton, (3683), TIBR

Exton L, London, (1090), TIBR, TIBC

Falconer M, Leeds, (3305), TIBR, TIBC
Fallaize S, Gatwick, (2661), TIBR, TIBC
Farnan R, London, (2082), TIBR, TIBC
Faroogqi S.S, Karachi, (3018), TIBR

Farrell R, Bury St. Edmunds, (4122), TIBR, TIBC
Farrell S, Liverpool, (3731), TIBR, ASCS
Fazal O, London, (1476), TIBR, TIBC
Fedorova A, Moscow, (4423), TIBR, TIBC
Fellah T, London, (2072), TIBR, TIBC
Ferguson T, London, (1597), TIBR

Field D, Milton Keynes, (3572), TIBR, TIBC
Findlay J, Leeds, (3427), TIBR, TIBC

Fine N, London, (2126), TIBR, TIBC

Finn L, Bolton, (3246), TIBR, TIBC

Fish S, Newcastle Upon Tyne, (3900), TIBR
Fisher K, Leeds, (3345), TIBR, TIBC
Fishlock L, Bristol, (3491), TIBR, TIBC
Fitzgerald E, London, (1758), TIBC
Fitzsimmons K, Liverpool, (3753), TIBR, TIBC
Fleet P, Liverpool, (3752), TIBR, TIBC
Fletcher J, Guildford, (2644), TIBR, TIBC
Fletcher M, Cramlington, (3877), TIBR

Flint R.A, Manchester, (3113), TIBR, TIBC
Flower V, St. Albans, (3599), TIBR, TIBC
Fogg J, Cambridge, (4035), TIBR, tibc

Fok J.C.K, London, (1195), TIBC

Foot T, Milton Keynes, (3579), TIBR, TIBC
Foote R, Gatwick, (2758), TIBR, TIBC
Forbes L, Liverpool, (3762), TIBR, TIBC
Forbes S, Hornchurch, (2502), TIBR, TIBC
Forsyth C, Chester, (3750), TIBR, TIBC
Forsyth C, Alton, (3667), TIBR, TIBC

Foster C, Newcastle Upon Tyne, (7002), TIBR
Foster D, Carlisle, (3882), TIBR

Foster R, Hull, (3996), TIBR, TIBC

Francis C, Billingshurst, (2637), TIBR, TIBC
Franklin D, Leeds, (3414), TIBR, TIBC
Freeman E, Reading, (4176), TIBR, TIBC
Freeman H, Manchester, (3238), TIBR, TIBC
Freeman J, London, (1176), TIBR, TIBC
Freilich A, London, (2150), TIBR, TIBC
Freimann K, London, (1161), TIBR, TIBC
Friedman E, London, (1541), TIBR, TIBC
Frost T, Northampton, (3613), TIBR, TIBC
Fryer B, Reading, (4173), TIBR

Fu J.J, London, (2130), TIBR, TIBC

Fuller S, Fareham, (3689), TIBR, TIBC
Furniturewala K, Birmingham, (2898), TIBR, TIBC
Fyfe C, Cardiff, (3794), TIBR, TIBC
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Gable J, London, (2796), TIBR, TIBC

Gale E, London, (1182), TIBR, TIBC

Gale S, Ipswich, (4112), TIBR, TIBC
Galey L, Boston, (4316), TIBR, TIBC
Gammon R, London, (1146), TIBR
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Ganz E, Milton Keynes, (2014), TIBR, TIBC
Gao H, Shanghai, (4379), TIBR
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Gaskell L, Manchester, (3250), TIBR, TIBC
Gates R, London, (1042), TIBR, TIBC
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Georgiades C, Nicosia, (4489), TIBR, tibc
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Gibb A, London, (1114), TIBR, TIBC
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Gillen C, Derby, (4312), TIBR, TIBC
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Goncharenko A, Nicosia, (4605), tibr, ASCS
Goodall A, Uxbridge, (1199), TIBR, TIBC
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Griffin R, Milton Keynes, (3576), TIBR, TIBC
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Gulliver J, Birmingham, (2881), TIBR
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Gupta N, Birmingham, (2883), TIBC
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Hadjiyerou M, London, (2474), TIBR, TIBC
Hagen R, London, (2012), TIBR, ASCS
Haggan S, Stockport, (3062), TIBR, TIBC
Haifeng J, Shenzhen, (4275), TIBR, tibc
Haley J, Gatwick, (2782), TIBR, TIBC

Halim K, Hornchurch, (1505), TIBC

Hall B, Leeds, (3406), TIBR, ASCS

Hall E, Derby, (4315), TIBR, TIBC

Hall L, Reading, (4235), TIBR, TIBC
Halliday P, Uxbridge, (1572), TIBC
Hallsworth D, Droitwich, (2859), TIBC, ASCS
Hamilton S, Manchester, (3078), TIBR, TIBC
Hamlin L, London, (1928), TIBR

Hann K, St. Albans, (3609), TIBR, TIBC
Hanson A, London, (2079), TIBR

Hanson N, Lincoln, (4373), TIBR, TIBC
Harnby P, Bishop Auckland, (3871), TIBR
Harold J, London, (1059), TIBR

Haroon I, Southampton, (3686), TIBR, TIBC
Harper J, Southsea, (3655), TIBR, TIBC
Harris A, London, (2110), TIBC, ASCS
Harris A, Gatwick, (2757), TIBR, TIBC

Harris P, Southampton, (3721), TIBR, TIBC
Harrison G, St. Albans, (3615), TIBR, TIBC
Harrison R, London, (1081), TIBR, TIBC
Hartless E, London, (2745), TIBR, TIBC
Hartley L, Leeds, (3332), TIBR, TIBC
Hartoutsios I, Nicosia, (4499), TIBR

Harvey N, Guildford, (2715), TIBR, TIBC
Harvey T, London, (1815), TIBR, TIBC
Hashim M, Derby, (4371), tibr, TIBC

Hashmi H.S, Lahore, (3027), TIBR, TIBC
Haskell A, Cambridge, (4036), TIBR, TIBC
Haslam K, Oxford, (4234), TIBC, ascs
Haslam K, Salisbury, (3665), TIBR, TIBC
Hau J, London, (2112), TIBR, TIBC

Hawkins J, London, (1875), TIBC, ASCS
Hawkins S, London, (1093), TIBR, TIBC
Haynes R, Northampton, (2862), TIBR, tibc
Hazel R, Bristol, (3488), TIBR, TIBC

Heal M, Bristol, (3546), TIBC

Hearne J, Newcastle Upon Tyne, (2409), TIBR, TIBC
Heath J, Gatwick, (2753), TIBR

Heigl M, Gatwick, (2657), TIBR, TIBC
Hellgren E.M.H, London, (1599), TIBR
Helmke B, Derby, (4321), TIBR, TIBC
Hendricks J, London, (1045), TIBR, TIBC
Henney C, Liverpool, (3758), TIBR, TIBC
Henshaw L, Nottingham, (4283), TIBR, TIBC
Herbert J, London, (1440), TIBR, TIBC
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Herring A, Leeds, (3416), TIBR, TIBC
Heseltine C, Liverpool, (3745), TIBR, TIBC
Hewett M, Cambridge, (4066), TIBR, TIBC
Hewitt F, London, (1167), TIBR, TIBC

Hick J, London, (1030), TIBR, TIBC
Hickinbottom F, Stourbridge, (2803), TIBR, ASCS
Hickman M, Leeds, (3410), TIBR, TIBC
Higgens G, Hatfield, (1162), TIBR, TIBC
High A, Norwich, (4120), TIBR, TIBC

Hill C, London, (2470), TIBR, TIBC

Hill D, Chorley, (3093), TIBC

Hill J, London, (1557), TIBR, TIBC

Hilton A, Chorley, (3044), TIBC

Hinchcliffe J, Nottingham, (4309), TIBR, TIBC
Hincz K, Milton Keynes, (2929), TIBR, TIBC
Hinds L, St. Albans, (3597), TIBR, TIBC
Hinz P, Birmingham, (2894), TIBR, TIBC
Hitchon N, Manchester, (3083), TIBR, ASCS
Hijeltnes K.A, London, (1841), TIBR, TIBC
Ho C.M.B, London, (1577), TIBR, TIBC

Ho C.M.C, London, (1102), TIBR, TIBC

Ho J, Milton Keynes, (3647), tibr, TIBC

Ho T, Manchester, (3124), TIBR, TIBC
Hoare D, London, (1050), TIBR, TIBC
Hobden S, Maidenhead, (4141), TIBR, TIBC
Hobell V, Swindon, (1946), TIBR, TIBC
Hobson L, Romford, (2478), TIBR

Hodges R, Farnborough, (2863), TIBR, TIBC
Holford T, London, (1099), TIBR, TIBC
Hollingsworth R, London, (2144), TIBR, TIBC
Holman E, London, (1154), TIBR, TIBC
Holmes G, Reading, (4219), TIBR, TIBC
Holmes R, Plymouth, (4007), tibc, ASCS
Holt A, Birmingham, (2828), TIBR

Homoky S, London, (1816), TIBR, ASCS
Hooper M, London, (1431), TIBR, TIBC
Hopcyn-Kitchener D, Godalming, (2719), tibr, TIBC
Hopps A, Leeds, (3420), TIBR, TIBC

Horn A, London, (1055), TIBC

Horner A, Leicester, (4326), TIBR, TIBC
Horner K, London, (2063), TIBR, TIBC
Horrex S, London, (1034), TIBR, TIBC
Horsefield A, Birmingham, (2841), TIBR
Horsnall J, Bristol, (3487), TIBC
Hosford-Webb F, Cardiff, (3822), TIBR, TIBC
Housechild D, London, (1121), TIBR, TIBC
Howarth V, Rochdale, (3247), TIBR, TIBC
Howitt T, Manchester, (3120), TIBR, TIBC
Hu J, London, (1920), TIBR, ASCS

Hudson A, Manchester, (3101), TIBR, TIBC
Hudson |, Bristol, (3503), TIBR, TIBC
Huggon J, Lytham St. Annes, (3061), TIBR, TIBC
Hughes C, Liverpool, (3782), TIBR, TIBC
Hughes E, London, (1879), TIBR, ASCS
Hughes G, Cardiff, (3829), TIBR, TIBC
Hughes J, London, (1507), TIBC, ascs
Hughes L, Liverpool, (3763), TIBR, TIBC
Hui S.W.S, London, (1192), TIBR, TIBC
Hulme A, London, (4245), TIBR, TIBC

Hume L, Manchester, (3754), TIBR, TIBC
Hunt A, Leicester, (4356), TIBR, TIBC

Hunt K, Manchester, (3129), TIBR, TIBC
Hunter E, Reading, (4218), TIBR, TIBC
Hunton T, London, (2467), TIBR, TIBC
Hurford R, Bradford, (3347), TIBR, TIBC
Hussain M, Watford, (2019), TIBR, TIBC
Hussain S, London, (2577), TIBR, TIBC
Hutchings C, Reading, (2653), TIBR, TIBC
Hutchings R, Bristol, (3492), TIBR, TIBC
Huzar A, Nottingham, (4357), TIBR, TIBC
Hyatt S, Bristol, (3547), TIBC

Hyde S, Leighton Buzzard, (3580), TIBR, ASCS
Hydes S, Sheffield, (3964), TIBR, ASCS
Hynds G, Birmingham, (2996), TIBC
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Icke J, Birmingham, (2995), TIBR

llici A, London, (1922), TIBR

Ingham R, Sheffield, (3977), TIBR, TIBC
Inglis L, Yeovil, (3454), TIBR, ASCS
Insley M, London, (1601), TIBR, TIBC
Inwood S, Manchester, (3126), TIBR, TIBC
Igbal F, Dubai, (1002), TIBC

Igbal S, Birmingham, (2885), TIBR, TIBC
Irfan S, Sargodha, (3566), TIBC

Irons T, Cambridge, (4060), TIBR, TIBC
Isaacs S, London, (2551), TIBR, TIBC
Ismail F, Birmingham, (2815), TIBR, TIBC

Jackman C, Basingstoke, (2711), TIBR, TIBC
Jackman K, London, (1733), TIBR, TIBC
Jackson A, Cambridge, (4038), TIBR, TIBC
Jackson M, Eastleigh, (3681), TIBR, TIBC
Jacobs T, Epsom, (2273), tibr, ASCS

Jaffer F, Gatwick, (2736), TIBR, TIBC

Jaffer Z, St. Albans, (3606), TIBR, TIBC
Jahanzaib S.M, Birmingham, (2926), TIBR, TIBC
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Jeerasinghe N, St. Albans, (3608), TIBR, TIBC
Jelliss T, London, (2463), TIBR, TIBC

Jena T.D, London, (1469), TIBR, TIBC
Jenkins E, London, (2061), TIBR, TIBC
Jewison N, Goole, (3336), TIBR, TIBC

Jhaj J.S, London, (1569), TIBR, TIBC
Jhangiani R, Plymouth, (3559), TIBR, TIBC
Jiang N, London, (2046), TIBR, TIBC

Jiang W, London, (1807), TIBR, TIBC
Jiang Z, London, (1820), TIBR, TIBC
Jilanee S.F, London, (1589), TIBR, TIBC
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John O, Bristol, (3790), TIBR, TIBC
Johnson A, Southampton, (3684), TIBR, TIBC
Johnson C, Derby, (4293), TIBR, TIBC
Johnson C, Leicester, (2914), TIBR, TIBC
Johnson I, Northampton, (2865), TIBR, TIBC
Johnson M, London, (2142), TIBR, TIBC
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Jones E, Cardiff, (3797), TIBR, TIBC
Jones E, Birmingham, (2889), TIBR, TIBC
Jones K, London, (1854), TIBC, ASCS
Jones O, Tunbridge Wells, (1685), TIBC
Jones R, Witney, (4237), TIBC

Jones R, London, (2121), TIBR, TIBC
Jones R, London, (1963), TIBR, TIBC
Jones S, London, (2069), TIBR, TIBC
Jones S, London, (2751), TIBR, TIBC
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Joy A, Southampton, (3679), TIBR, TIBC
Joyce R, London, (1043), TIBR, TIBC
Judge M, Bristol, (3495), TIBR, TIBC
Juszkiewicz B, London, (1168), TIBR, TIBC
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Kaczmarek T, London, (2089), TIBR, TIBC
Kalita S, Cambridge, (4048), TIBR, TIBC
Kallinikou S, Nicosia, (4577), ASCS
Kambo S, London, (4472), TIBR, TIBC
Kamill B, London, (2725), TIBR, TIBC
Kamupira N, London, (2785), TIBR, TIBC
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Karbal S, St. Albans, (3596), TIBC

Karia M, London, (1075), TIBR, TIBC
Karim A, Lahore, (3034), TIBR, TIBC
Karim A.R, London, (1549), TIBR, TIBC
Karim E, Rotherham, (3960), TIBR

Karp N, London, (2583), TIBR, TIBC
Kartyshev A, Moscow, (4404), TIBR
Kassinen C, London, (2567), TIBR, TIBC
Kaur G, Birmingham, (2930), TIBR, TIBC
Kaur H, London, (1048), TIBR, TIBC

Kay C, Manchester, (3111), TIBR, TIBC
Kay S, Reading, (4252), TIBR, TIBC
Keane G, London, (2469), TIBR, TIBC
Kearns L, Southampton, (3723), TIBR, TIBC
Keech M, St. Albans, (3602), TIBR, TIBC
Keeler O, Cambridge, (4045), TIBR, TIBC
Keeton C, Manchester, (3343), TIBR, TIBC
Kelliher R, Sheffield, (3979), TIBR, TIBC
Kelly M, London, (2062), TIBC

Kennedy R, London, (1165), TIBR, TIBC
Kent R, London, (2786), TIBR, TIBC
Keogh K, London, (1174), TIBR, TIBC
Kernoha N, London, (2111), TIBR, TIBC
Kerry P, St. Albans, (2131), TIBR

Key R, Sheffield, (3975), TIBR, TIBC
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Khalid A, London, (1791), TIBR, TIBC
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Khan S, Leeds, (3313), TIBR, TIBC
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Khoo Y.W.E, London, (1111), TIBR, TIBC
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Kimeze C, London, (1116), TIBR, TIBC
Kingma B, London, (1780), TIBR, tibc

Kini M, London, (2562), TIBR
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Klouda T, London, (1080), TIBR, TIBC
Knaggs K, Leeds, (3314), TIBR, TIBC
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Knight J, Derby, (4311), TIBR, TIBC
Knight M, London, (1032), TIBR, TIBC
Kofokasumu M, London, (1448), TIBR, TIBC
Kon B, London, (1140), TIBR, TIBC
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Kottenhagen M, London, (1808), TIBR, TIBC
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Kumar R, Birmingham, (2918), TIBR, TIBC
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Kyriakides S, London, (1105), TIBR, TIBC
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Laccohee-Duffield J, Norwich, (4136), tibr, TIBC
Lacey S, Leeds, (3348), TIBC

Lan Cheong Wah M, London, (1752), TIBC
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Lawther P, London, (1086), TIBR, TIBC
Lazari G, Nicosia, (4510), tibc, ASCS
Leach G, Huddersfield, (3288), TIBR
Leach T, London, (2006), TIBR, TIBC
Learner C, London, (1546), TIBR, TIBC
Lee A, Manchester, (3118), TIBR, TIBC
Lee L, Birmingham, (2871), TIBC, ASCS
Lee Layhadi C, London, (2137), TIBR, TIBC
Lee R, Southampton, (3685), TIBR, TIBC
Lee S, Petaling Jaya, (4651), TIBR, TIBC
Lee W, London, (1839), ASCS

Lees S, Derby, (4319), TIBR, TIBC
Leighton R, London, (1585), TIBR, TIBC
Leipold H, London, (2430), TIBR, TIBC
Leonard K, Manchester, (3092), TIBR, TIBC
Leung C.Y, Birmingham, (2907), TIBR, TIBC
Leung M.T, London, (1534), TIBR, TIBC
Levinson A, London, (1083), TIBR, TIBC
Lewchenko K, Leeds, (3319), TIBR, TIBC
Lewis D, London, (2468), TIBR, TIBC
Lewis J, London, (2658), TIBR, TIBC
Lewis-Bending P, Exeter, (4009), TIBR, tibc
Leyden D, London, (2097), TIBR, TIBC

Li J, London, (1044), TIBR, TIBC

Li O, London, (1798), TIBC, ASCS

Li R, London, (1525), TIBR, TIBC

Li'Y, London, (2096), TIBC

Liang J, Uxbridge, (4249), TIBR, TIBC

Liew Y, Petaling Jaya, (4672), TIBC

Liles C.A, London, (2145), TIBR, TIBC

Lim E, London, (1147), TIBR, TIBC

Lim J, Kuala Lumpur, (4673), tibr, TIBC

Lim M, London, (1446), TIBR, TIBC

Linder M, London, (2559), TIBC

Lister V, London, (2504), TIBR, ASCS

Liu C, London, (1866), TIBR, TIBC

Liu S, Shanghai, (4388), TIBR, TIBC

Liu X, Beijing, (4429), TIBC

Liu Y, Beijing, (4448), tibr, ASCS

Lloyd N, London, (1082), TIBR, TIBC

Lloyd N, Reading, (4471), TIBR, TIBC
Lloyd O, Cardiff, (3804), TIBR, TIBC

Lloyd R, London, (1921), TIBR, TIBC
Lloydbottom S, Birmingham, (2928), TIBR, TIBC
Lobatto A, London, (2036), TIBR, ASCS
Locker P, Chorley, (3059), TIBR, TIBC
Lockley E, Fareham, (3677), TIBR, TIBC
Lodge A, London, (2002), TIBR, TIBC

Loh L.W.C, Birmingham, (2925), TIBR
Loizidou J, London, (1547), TIBR, TIBC
Lomeli Diaz H, London, (1575), TIBR, TIBC
Loney J, Newcastle Upon Tyne, (3897), TIBR
Longman C, London, (2004), TIBR, TIBC
Loo E.J, Cardiff, (3809), ASCS

Lovell F, Southampton, (3695), TIBR, TIBC
Low S, Bristol, (3507), TIBR, TIBC

Lu W.L, Cambridge, (4053), TIBR, TIBC
Lucas B, Hartlepool, (3898), TIBR, TIBC
Lukha N, London, (2752), TIBR, TIBC
Lydon C, London, (2073), TIBR, TIBC

Lyell S, London, (1563), TIBR, TIBC
Lymburn F, London, (2419), TIBR, TIBC
Lyons N, Manchester, (3112), TIBR, TIBC

M

Macandrew R, London, (1527), TIBR, TIBC
Machan G, Jersey, (3453), TIBC

Maciol K, London, (2090), TIBR, TIBC
Mackenzie-Grieve B, London, (1057), TIBR, TIBC
Mackintosh S, Crawley, (1996), TIBR, TIBC
Macphie E, Hessle, (3991), TIBR, TIBC
Macrae J, London, (1122), TIBR, TIBC
Madge J, Birmingham, (2878), TIBC, ASCS
Magnus P, London, (1115), TIBR, TIBC
Mago A, Dubai, (1008), tibr, TIBC
Mahadeshwar D, London, (1197), TIBR, TIBC
Mahar M, Leicester, (4281), TIBR, TIBC
Mahboob N, Birmingham, (3006), TIBC
Mahmood E, Lahore, (3026), TIBC
Mahmood M, Lahore, (3029), TIBC

Main |, London, (1143), TIBC

Maisey G, Hatfield, (1191), TIBR, TIBC
Majeed A, Uxbridge, (2568), TIBR, TIBC
Majid F, London, (1100), TIBR, TIBC
Majithia P, London, (1474), TIBR, TIBC
Majumdar S, London, (1885), TIBR

Makan A, Luton, (3649), TIBR, TIBC

Congratulations, now what's next? One option is t
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Malhotra M, Newcastle Upon Tyne, (3948), TIBR, TIBC

Malik S, London, (1109), TIBR, TIBC

Mallorie P, London, (2119), TIBR, TIBC
Mandel J, London, (2556), TIBR, TIBC
Mannion J, Leeds, (3415), TIBR, TIBC
Mansukhani P, London, (2563), TIBR, TIBC
Magbool D, Stanmore, (2623), tibr, TIBC
Marchant P, Kidderminster, (2810), tibc, ASCS
Marchbank J, Manchester, (3249), TIBR, TIBC
Marciniak A, London, (1450), TIBR, TIBC
Marczynski K, Sheffield, (3974), TIBR, TIBC
Marinakis P, Nottingham, (4296), TIBC
Marjoram J, London, (1079), TIBR, TIBC
Markham J, Birmingham, (2868), TIBR, TIBC
Markham M, Reading, (2662), TIBR, TIBC
Markwick E, Chatham, (2482), TIBC

Marlow B, London, (1586), TIBR, TIBC
Marriott D, London, (1385), TIBR, TIBC

Marsh A, Newcastle Upon Tyne, (3953), TIBR, TIBC

Marsh E, Northampton, (1734), TIBR, TIBC
Marshall L, Sutton, (1435), TIBR, TIBC
Marshall R, London, (1101), TIBR, TIBC
Martin D, Manchester, (3074), TIBR, TIBC
Martin H, St. Albans, (3617), TIBR, TIBC
Martin K, Gateshead, (3950), tibr, TIBC
Martin P, Gatwick, (2790), TIBR, TIBC

Martin R, London, (1809), TIBR, TIBC
Mashru D, London, (1053), TIBR, TIBC
Mason T, Reading, (4220), TIBR, TIBC
Mastenbroek L, London, (2578), TIBR, TIBC
Matalon C, London, (2557), TIBR, TIBC
Matley M, Leicester, (2854), TIBR
Matouskova M, London, (1832), TIBC, ASCS
Matthews B, London, (2122), TIBR, TIBC
Matthews G, Norwich, (4109), TIBR, TIBC
Matthews K, Colchester, (4111), TIBR, TIBC
May D, Reading, (4248), TIBR

Mazur R, London, (1163), TIBR, TIBC
McCarthy C, Chelmsford, (2508), TIBR, TIBC
McCaw M, Manchester, (3104), TIBR, TIBC
McColl R, London, (1528), TIBC

McConniffe H, Manchester, (3137), TIBR, TIBC
McCormick E, Uxbridge, (2582), TIBR, TIBC
McCrimmon R, Liverpool, (3747), TIBR, ASCS
McCusker L, London, (2148), TIBR, TIBC
McDermott T, London, (1054), TIBR, TIBC
McDonnell J, Leeds, (3328), TIBR, TIBC
McEwan K, Tunbridge Wells, (2000), TIBR, TIBC
McGarty J, London, (1088), TIBR, TIBC
McGinley M, Cambridge, (4058), TIBR, TIBC
McGregor R, London, (1443), TIBR

McLean A, Reading, (4164), TIBR, TIBC
McLean R, Cardiff, (3803), TIBR, TIBC
McLeod A, London, (1776), TIBR, TIBC
McLeod H, London, (1194), TIBR, TIBC
McLuckie A.J, Leeds, (3355), TIBR, TIBC
McMillan I, London, (1178), TIBC

McPhilimey E, Milton Keynes, (3590), TIBC, ASCS

McSherry E, London, (1683), TIBR, TIBC
Mehta S, Kingston Upon Thames, (1777), TIBC
Mehta T, London, (2423), TIBR, TIBC

O’Brien R, Birmingham, (1389), TIBR, TIBC
O’Connor S, Uxbridge, (2431), TIBR, TIBC
O’Connor T, Manchester, (3121), TIBR, TIBC
O’Donnell KM, Cardiff, (3824), TIBR, TIBC
O’Dwyer C, London, (1120), TIBC
Ofosu-Adjei A, London, (1904), TIBR, TIBC
Oh W.M, London, (1538), TIBR, TIBC
Oldale N, Sheffield, (3969), TIBR, TIBC
Oldfield D, Oldham, (3292), TIBR, ASCS
Oliveira C, London, (2071), TIBR, tibc
Oliver P, London, (1531), TIBR, TIBC
Ollerenshaw J, London, (1460), TIBR, TIBC
Olney G, London, (1441), TIBR, TIBC
Olowolafe O, London, (2117), TIBR, TIBC
O'Neill R, Bristol, (3499), TIBR, TIBC
Ormsby H, Liverpool, (3756), TIBR, TIBC
O’Rourke E, Hull, (3994), TIBR, TIBC
Orton E, Cambridge, (4043), TIBR, ASCS
Ostapenko |, Moscow, (4421), tibr, TIBC
Osuch N, Leeds, (3412), TIBR, TIBC
O'Sullivan F, London, (1595), TIBR, TIBC
O’Sullivan L, London, (2404), TIBC, ASCS
O'Sullivan R, Consett, (3873), TIBR

Othi H, Birmingham, (2924), TIBR, TIBC
Owens R, Bristol, (3496), TIBR, TIBC

P

Padden N, London, (4470), TIBR, TIBC
Page A, London, (2153), TIBR, TIBC
Pallant S, Hull, (3993), TIBC

Palmer A, London, (1822), TIBC

Palmer C, Bristol, (3543), TIBR, TIBC

Pan Z, London, (1869), TIBC, ASCS
Pandya T, Milton Keynes, (3592), TIBR, TIBC
Panjwani O.A, London, (1068), TIBR, TIBC
Papadakis N, Nicosia, (4488), TIBR, TIBC
Papakyprianou C, Nicosia, (4505), tibc, ASCS
Papamichael Y, Nicosia, (4512), TIBR, tibc
Papandreou |, Nicosia, (4484), TIBR
Parakh Y, London, (2129), TIBR, TIBC
Parekh K, London, (2572), TIBR, TIBC
Parekh K, London, (2032), TIBR, TIBC
Parkar H, Milton Keynes, (3573), TIBC
Parker C, Chorley, (3234), TIBR, ASCS
Parker H, Manchester, (3244), TIBR, TIBC
Parker R, London, (2092), TIBR, TIBC
Parmar C, Derby, (4322), TIBR, TIBC
Parmar S, London, (2051), TIBR

Parry C, London, (1570), TIBR, TIBC
Parsons A, Beaconsfield, (4250), TIBR, TIBC
Parsons H, Liverpool, (3744), TIBR, TIBC
Parsons T, Birmingham, (3010), TIBR, TIBC
Patel A, Uxbridge, (1070), TIBR, TIBC

Patel B, London, (1061), TIBR, TIBC

Patel D, London, (2543), TIBR, ascs

Patel D, Birmingham, (2817), TIBR, TIBC
Patel G, London, (1790), TIBR, TIBC

Patel K, Horley, (1942), TIBC, ASCS

Patel K, London, (1774), TIBC, ASCS

Patel K, London, (1190), TIBR, TIBC

Patel K, Stanmore, (2542), TIBR, tibc
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Melhuish R, London, (1118), TIBR, TIBC
Melling A, Leeds, (3318), TIBR, ASCS

Mellor L, Congleton, (3136), TIBR, TIBC
Melrose J, Leeds, (3306), TIBC, ASCS
Menelaou E, Birmingham, (2936), TIBR, TIBC
Menon V, Dubai, (1004), TIBR, TIBC

Mensah N, London, (1812), TIBR

Merchant A, Birmingham, (2909), TIBR, TIBC

Merton Jones R, Southampton, (3697), TIBR, TIBC

Metcalf T, London, (2651), TIBR, TIBC
Michaelides A, London, (2158), TIBR, TIBC
Middleton P, Manchester, (3131), TIBR, TIBC
Miles F, Bristol, (3509), TIBC

Miles H, London, (1139), TIBR, TIBC
Millerchip S, Barnsley, (3988), TIBR, TIBC
Mills K, London, (2105), TIBR, TIBC

Milne A, Eastleigh, (3722), TIBR, TIBC
Mistry K, Manchester, (3084), TIBR

Mistry S, Leeds, (3429), TIBR, TIBC

Mitchell B, London, (2742), TIBC, ASCS
Mitchell C, Birmingham, (2906), TIBR, TIBC
Mitchell K, London, (1720), TIBR, TIBC

Mo B, St. Albans, (3616), TIBC

Mohamad Rom H, London, (2098), TIBR, TIBC
Moledina A, Stanmore, (2391), TIBR, TIBC
Molokova M, London, (2376), TIBR, TIBC
Moody N, London, (2067), TIBR

Mooney C, London, (1558), TIBR, TIBC
Mooney R, Bingley, (3339), TIBR, TIBC
Moore C, Harrogate, (3291), TIBR, ascs
Moore J, London, (2511), TIBR, TIBC
Moraitis E, Athens, (4456), TIBR, TIBC
Moreton B, London, (1551), TIBR, TIBC
Morgan C, Cardiff, (3787), TIBR

Morgan C, London, (1559), TIBR, TIBC
Moriarty-Sujang K, Plymouth, (3484), TIBR, TIBC
Morrant N, Northwich, (3046), TIBR, TIBC
Morrell S, Oxford, (4267), TIBR, TIBC

Morrill S, Hull, (3990), TIBR

Morris J, Birmingham, (2899), TIBR, TIBC
Mortimer V, Manchester, (3251), TIBC
Morton G.P.J, London, (1590), TIBR, TIBC
Moseley K, Southampton, (3658), TIBR, ASCS
Mosely A, Dudley, (2935), TIBR, TIBC

Moss S, London, (2473), TIBR, TIBC
Motiwala M.Z, London, (2422), TIBR, TIBC
Mottram P, Chorley, (3248), TIBR, TIBC
Moussalli S, London, (1694), TIBR

Mulvihill J, London, (2044), TIBC

Munnelly M, Greenford, (4142), TIBR, TIBC
Munro W, Reading, (4168), TIBR, TIBC
Munt J, London, (1433), TIBR, TIBC

Munyal P, Leamington Spa, (3007), TIBR, TIBC
Murley J, London, (2760), TIBR, TIBC
Murphy C, Leeds, (3426), TIBR

Murphy L, Guernsey, (3451), TIBR

Murray A, London, (1188), TIBR, TIBC
Musgrove L, Reading, (4231), TIBR, TIBC
Mutvalli Z, London, (1952), TIBC, ASCS

N

Nagaria A.l, Gulshan Town, (3022), TIBR
Nagpal K, Sutton, (4466), TIBR, TIBC

Najib K, Reading, (2655), TIBR, TIBC

Nan N, Quarry Bay, (7001), TIBR

Nangia K, London, (1125), TIBR, TIBC
Nanjee K, London, (2573), TIBR, TIBC
Narayanan |, Guernsey, (1509), TIBC
Navaratnam J, London, (1944), TIBR, ASCS
Nayman-Mills C, London, (1104), TIBR, TIBC
Nayyar R, Sunderland, (3902), TIBR, TIBC
Nazir D, Dubai, (3028), tibc, ASCS

Nazir F, London, (1455), TIBC

Neal E, London, (2013), TIBR, TIBC

Neal E, Newcastle Upon Tyne, (3895), TIBR, TIBC

Neate J, Hull, (4003), TIBC

Neel L.-.L, Cambridge, (4039), TIBR, TIBC
Newport D, Stoke-On-Trent, (2857), TIBR, TIBC
Newth J, London, (2100), TIBR, TIBC

Ng Y.H, London, (1164), TIBR, TIBC

Nguyen A, London, (2151), TIBR, TIBC

Nichol S, Carlisle, (3941), TIBR, TIBC
Nicholas K, Milford Haven, (3830), TIBR, ascs
Nichols B, Swansea, (3799), TIBR, TIBC
Nicoll C, London, (1818), TIBR

Noble T, Bristol, (3493), TIBR, TIBC

Noimark R, London, (1447), TIBR, TIBC
Norman J, London, (1444), TIBR

North C, London, (2139), TIBR, TIBC

North S, Lincoln, (3956), TIBR, TIBC

(0]

Oakley E, Leeds, (3353), TIBR, TIBC
Obada O, London, (1763), TIBR, tibc
Obee V, London, (1548), TIBR, TIBC

Patel M, Birmingham, (2843), TIBR, ASCS
Patel R, London, (2571), TIBC

Patel R, London, (1464), TIBC

Patel S, Jersey, (3468), TIBR, TIBC

Patel S, St. Albans, (3612), TIBR, TIBC
Patel S, Gatwick, (2756), TIBR, TIBC

Patel S.M, Manchester, (3097), TIBR, TIBC
Patel T, Birmingham, (2913), TIBR, TIBC
Patel V, Bristol, (1712), TIBC

Patey C, Bristol, (3557), TIBR, TIBC

Patiar R, London, (1536), TIBR, TIBC

Pau B, Reading, (4227), tibr, TIBC
Pearson H, London, (1049), TIBR, TIBC
Peckett N, Leeds, (3308), TIBR, TIBC
Pedersen N.B, London, (1579), TIBR, TIBC
Pengelly T, Cambridge, (4040), TIBR, TIBC
Pennington R, London, (1562), TIBR, TIBC
Pentelow |, Swindon, (3477), TIBR, ASCS
Perks L, Oxford, (2998), TIBR, TIBC
Perrett K, Salisbury, (3696), TIBR, TIBC
Perry T, Birmingham, (2893), TIBR, TIBC
Perry-Gosling R, London, (1550), TIBR, TIBC
Peters T, Uxbridge, (4175), TIBR, TIBC
Pettit D, Cardiff, (3806), TIBR, TIBC

Pettitt H, King’s Lynn, (4054), TIBR, TIBC
Phasouliotis N, Limassol, (4486), TIBR
Phillips H, London, (1861), TIBR, TIBC
Phillips K, Plymouth, (3502), TIBC

Phillips T, London, (1690), ASCS

Philpot J, Bradford, (3329), TIBR, ASCS
Philpott M, Bishop’s Stortford, (2479), TIBR
Phipps S, Ipswich, (4119), TIBR, TIBC
Phul K, Birmingham, (2891), TIBR, TIBC
Phung G, Camberley, (2713), TIBR, TIBC
Pianca K, Gatwick, (2748), TIBR, TIBC
Piccirillo J, London, (2475), TIBR, TIBC
Piccos C, London, (1970), TIBR, TIBC
Piera N, London, (1576), TIBR, TIBC
Pierse L, London, (1038), TIBR, TIBC
Pilkington T, London, (2136), TIBC

Pink E, Ipswich, (4106), TIBR, TIBC

Pink J, Norwich, (4113), TIBR, TIBC
Pisarski M, Manchester, (3122), TIBR, TIBC
Pitt R, Bristol, (3465), TIBR, ASCS

Plane M, St. Albans, (3604), TIBR, TIBC
Platt N, Cambridge, (4051), TIBR, TIBC
Pointon S, Hull, (3992), TIBR, TIBC
Polyakova M, Manchester, (3132), TIBR, TIBC
Polyviou N, London, (1056), TIBR, TIBC
Pomroy M, Liverpool, (3082), TIBR, TIBC
Pope L, Southampton, (3678), TIBR, TIBC
Popovic T, London, (1581), TIBR, TIBC
Powell H, Bristol, (3497), TIBR

Prasad P, Cambridge, (4059), TIBR, TIBC
Pratt D, London, (1458), TIBR, TIBC
Prescott D, Chorley, (3141), TIBR, TIBC
Price C.E, Cambridge, (4055), TIBR, TIBC
Prickett T, Milton Keynes, (3582), TIBC
Priest H, London, (2132), TIBR, TIBC
Priestley D, London, (1462), TIBR, TIBC
Pringle J, London, (2149), TIBR, TIBC
Procopiou S, London, (2465), TIBR, TIBC
Proctor N, Leeds, (3334), TIBR, TIBC
Prosser E, Nottingham, (4303), TIBC, ASCS
Protopapas E, London, (2231), tibr, TIBC
Proudfoot S, London, (2120), TIBR, TIBC
Pryde A, London, (1077), TIBR, TIBC
Pullham E, Cardiff, (3795), TIBR, TIBC
Puthiya Purayil M, London, (2056), TIBR
Pyle J, Birmingham, (2855), TIBR, TIBC

Quarticelli B, London, (2428), TIBR, TIBC
Quayle K, Isle Of Man, (3841), TIBR, TIBC

R

Rabadia M, London, (2548), TIBR, TIBC
Rahim N, Bedford, (2999), TIBR, TIBC
Rahman M, London, (1831), TIBC

Rahman T, London, (1864), TIBR, TIBC

Rai J, London, (1112), TIBR, TIBC

Rai P, St. Albans, (3581), TIBR, TIBC

Rai R, Leicester, (4291), TIBC

Raichura V, London, (2545), tibc, ASCS

Raja I, London, (2619), TIBC

Raja R, Bradford, (3362), tibr, TIBC

Raja S, Uxbridge, (2124), TIBR, TIBC

Raja S, London, (2146), TIBR, TIBC

Rajbhai A, Birmingham, (2896), TIBR, TIBC
Rajlawat N, Southampton, (3718), TIBR, TIBC
Rak O, London, (2390), TIBC

Ramesh M, London, (1919), TIBR, TIBC
Ramsden L, Southampton, (3662), TIBR, TIBC
Ramsey H, Windsor, (4223), TIBR

Rana A, Milton Keynes, (4284), TIBC, ASCS

Randerson P, Manchester, (3102), TIBR, TIBC
Rankin K, London, (2052), TIBR, TIBC
Rathborne P, London, (1144), TIBR, TIBC
Ray A, London, (1172), TIBR, TIBC

Rayner C, London, (1580), TIBR, TIBC
Reading F, Birmingham, (2900), TIBR, TIBC
Reagan W.H, London, (1757), TIBC
Redhead K, London, (2001), TIBR, TIBC
Redman C, Nelson, (3436), TIBR, TIBC
Reed F, Liverpool, (3760), TIBR, TIBC
Reeves D, London, (1964), TIBR, TIBC
Reeves P, Birmingham, (2846), TIBR, TIBC
Revell B, Manchester, (3239), TIBR, TIBC
Reynolds G, Farnham, (2702), ASCS
Richards N, London, (1064), TIBR

Richards V, Birmingham, (2997), TIBR, TIBC
Richardson D, Harlow, (2498), TIBR
Richardson E, London, (1567), TIBR, TIBC
Richardson J, London, (1984), TIBR, TIBC
Rickards M, Leicester, (4308), TIBR, TIBC
Ridley S, London, (1107), TIBR, TIBC

Rigby T, Chorley, (3138), TIBR, TIBC
Ringrose A, London, (4232), TIBR, TIBC

Rix C, Birmingham, (2847), TIBR, tibc

Rixon S, London, (1132), TIBR, TIBC

Rizvi F, London, (1480), TIBC

Roberts A, London, (2101), TIBR, TIBC
Roberts E, Plymouth, (3548), TIBR, TIBC
Roberts J, London, (1384), TIBR, TIBC
Roberts M, London, (1999), TIBR, TIBC
Roberts M, Newcastle Upon Tyne, (3892), TIBR, TIBC
Roberts T, London, (1180), TIBR, TIBC
Robinson D, Birmingham, (2869), TIBR, TIBC
Robinson G, Gatwick, (1113), TIBR, TIBC
Robinson H, Manchester, (3242), TIBR, TIBC
Robinson K, Newcastle Upon Tyne, (3893), TIBR, TIBC
Robinson R, Bath, (7005), TIBR, TIBC
Robinson S, Portsmouth, (3651), tibc, ASCS
Robson T, London, (1069), TIBR, TIBC
Rogers J, London, (2074), TIBR, TIBC

Roh Y.J, London, (1157), TIBR, TIBC

Rollin A, Pontefract, (3324), TIBR, TIBC
Roman A, Farnborough, (2652), TIBC

Rosier K, Reading, (2665), TIBR, TIBC

Ross G, London, (2080), TIBR, TIBC
Rosser T, London, (1475), TIBR, TIBC
Rothwell L, Leeds, (3419), TIBR, TIBC
Roughley C, Chorley, (3088), TIBR, TIBC
Rourke P, London, (2133), TIBR, TIBC

Rowe N, London, (1537), TIBR, TIBC
Rowland A, London, (1184), TIBR, TIBC
Rowley S, London, (1910), TIBR, TIBC

Roy P, Dubai, (7008), TIBR, TIBC

Rudd L, Birmingham, (2886), TIBR, TIBC
Rupani S, Uxbridge, (2618), TIBR, TIBC
Rushworth A, London, (1442), TIBR, TIBC
Russ A, London, (1903), TIBR, TIBC

Ryan E, London, (1434), TIBR, TIBC

Ryan E, London, (1472), TIBR, TIBC

Ryding A, Bury St. Edmunds, (4062), TIBR, TIBC

S

Sabey W, Reading, (2708), TIBR, TIBC
Salah N, London, (2410), TIBR, TIBC
Saleem R, London, (2107), TIBR, TIBC
Salmon A, London, (1124), TIBR, TIBC
Salmon G, Newcastle Upon Tyne, (3894), TIBR, TIBC
Salo Y, Derby, (4323), TIBR, TIBC

Samad Y, London, (1151), TIBR, TIBC
Sammani K, London, (2580), TIBR, TIBC
Samra R, London, (2377), TIBR, TIBC
Samuel A, London, (2085), TIBR, TIBC
Sandhu T, Newcastle Upon Tyne, (3293), TIBC
Sangha R, London, (4271), TIBR, TIBC
Santhaszakal J, Crawley, (2754), TIBR, TIBC
Santhirarajah N, London, (2576), TIBR, TIBC
Sarkar B, London, (1870), TIBC, ASCS
Sarkar S, St. Albans, (1819), TIBR, TIBC
Sasvari S, London, (1510), TIBC
Sattianayagam P, Crawley, (1755), TIBR, tibc
Saunders N, Manchester, (3123), TIBR, TIBC
Sawyer J, Birmingham, (2877), TIBR, TIBC
Sazonova |, Moscow, (4411), tibr, ASCS
Schmidt C, St. Albans, (1596), TIBR, TIBC
Scott J, Watford, (2553), TIBR, TIBC
Seaman B, London, (1436), TIBR, TIBC
Sears A, London, (1684), TIBR, TIBC
Seedhouse A, Birmingham, (2915), TIBR, TIBC
Sellick D, London, (1459), TIBR, TIBC
Senior V, Southampton, (3699), TIBR, TIBC
Sergeant H, Alton, (3676), TIBR

Setchina A, London, (1972), TIBR, TIBC
Sewell D, London, (1150), TIBR, TIBC
Shabbir F, Riyadh, (3441), TIBC

Shah B, Harrow, (2544), TIBR

Shah D, Harrow, (1990), TIBR, TIBC

Shah D.T, London, (2570), TIBR, TIBC

Shah H, London, (1078), TIBR, TIBC

Shah H, London, (2558), TIBR, TIBC

Shah M, London, (1592), TIBR, TIBC

Shah M, London, (2585), TIBR, TIBC

Shah M, London, (1453), TIBR, TIBC

Shah R, Uxbridge, (2565), TIBR, TIBC

Shah R, London, (2564), TIBR

Shah S, London, (1542), TIBR, TIBC

Shah S, London, (2574), TIBR, TIBC

Shahid M, London, (1821), TIBR, ASCS
Shahid R, Stuttgart, (2354), TIBR, TIBC
Shakil Qureshi F, London, (2784), TIBR, TIBC
Shang L, Qingdao, (4383), TIBR, TIBC
Shannon O, London, (2155), TIBR, TIBC
Sharod D, Southend-On-Sea, (2492), TIBR
Sharp C, Fareham, (3652), TIBC, ascs
Shave N, Orpington, (1742), TIBR, TIBC
Shaw V, Reading, (4212), TIBC, ASCS
Shearer N, Gatwick, (1159), TIBR, TIBC
Sheikh F, London, (1914), TIBC

Sheikh H, Folkestone, (1751), TIBR, tibc
Shelley M, Truro, (4011), TIBC, ASCS

Shen F, Reading, (4226), tibr, TIBC

Sheng C, Shanghai, (4385), TIBR, TIBC

Shi J, London, (2104), TIBR, TIBC

Shimell J, Bristol, (3494), TIBR, TIBC
Shipley M, Sunderland, (3947), TIBR, TIBC
Shorthouse L, Ipswich, (2917), TIBR, TIBC
Shrubshall P, London, (2140), TIBR, TIBC
Shubrook K, London, (2068), TIBR, TIBC
Shucksmith W, Leeds, (3437), TIBR, TIBC
Shulhameed N.S, London, (1461), TIBR, TIBC
Siddall H, London, (1035), TIBR, TIBC
Siddiqui D, London, (1153), TIBR, TIBC
Sidhu G, London, (1097), TIBC

Sikandar A, Dubai, (1003), TIBR, TIBC
Simeons L, London, (1539), TIBR, TIBC
Simmons P, London, (4019), ASCS

Simpson |, London, (1200), TIBC

Simpson J, London, (1936), TIBR, TIBC
Simpson L, Newcastle Upon Tyne, (3942), TIBC
Simpson W, London, (1902), TIBR, TIBC
Sims M, Cambridge, (4050), TIBR, TIBC
Sinden A, London, (2421), TIBR, TIBC

Singh A, Uxbridge, (2575), TIBR, TIBC
Singh Gill J, Birmingham, (2818), TIBR
Singh J, London, (1196), TIBR, TIBC

Singh J, Birmingham, (2873), TIBR, TIBC
Sivakumaran H, London, (1868), TIBC
Sloane R, Cambridge, (4031), TIBR, TIBC
Smith A, Tamworth, (2812), TIBR, TIBC
Smith A, Norwich, (4123), TIBR, TIBC

Smith C, Lincoln, (4365), TIBR, TIBC

Smith G, Gatwick, (2704), TIBR, TIBC

Smith H, London, (1036), TIBR

Smith J, London, (1388), TIBR, TIBC

Smith M, Birmingham, (2849), TIBR, tibc
Smith N, Derby, (4310), TIBR, TIBC

Smith N, York, (3340), TIBR, TIBC

Smith O, Cambridge, (4063), TIBR, TIBC
Smith R, Newcastle Upon Tyne, (3890), TIBR, TIBC
Smith R, London, (1108), TIBR, TIBC

Smith R, Brighton, (2656), TIBR, TIBC

Smith T, Manchester, (3106), TIBR, TIBC
Smith X, Bristol, (3501), TIBR, TIBC

Snelling B, Oxford, (4251), TIBR

Sohail Z, Dubai, (3030), TIBR

Soni N, London, (1439), TIBC

Southward B, London, (2041), TIBR, ASCS
Sparrow M, Shipley, (3295), TIBR, TIBC
Spencer-Smith J, Crawley, (2471), TIBR, TIBC
Spicer M, Reading, (3690), TIBR, TIBC
Spooner V, London, (2420), TIBR, TIBC
Sproule A, Birmingham, (2920), TIBR, TIBC
Sridharan T, London, (2047), TIBR, TIBC
Ssempijja C, London, (2741), TIBR, TIBC
Stafford Allen S, London, (2415), TIBR, TIBC
Stafford D, London, (2113), TIBR, TIBC
Stansbury A, Southampton, (3692), TIBR, TIBC
Starbuck L, London, (1555), TIBR, TIBC
Steet M, London, (1556), TIBR, TIBC
Steidl A, Epsom, (1189), TIBR, TIBC
Stenson K, St. Albans, (2212), tibr, ASCS
Stephens L, Cardiff, (3823), TIBR, TIBC
Stephenson P, Hull, (3997), TIBR, TIBC
Stewart S, Amersham, (1929), TIBR, TIBC
Stibbs A, Bristol, (3469), TIBR, ASCS

Stone K, London, (2109), TIBR, TIBC
Straughton L, Workington, (3857), TIBC, ascs
Strydom C, Windsor, (4140), TIBC, ascs
Style G, London, (1560), TIBR, TIBC

Suchan P, London, (1477), TIBR, TIBC
Sukarno S, London, (2020), TIBR, TIBC
Suleman N, Gatwick, (2750), TIBC

Sumaria N, London, (2566), TIBR, TIBC
Summers R, King’s Lynn, (4020), TIBR, TIBC
Summersgill J, Leeds, (3423), TIBR, TIBC
Sun H.F, London, (1133), TIBC

Sun X, London, (2059), TIBR, tibc
Sunderland M, London, (2403), TIBR, TIBC
Sutcliffe J, London, (1098), TIBR, TIBC
Swanson P, Slough, (2010), TIBR, TIBC
Sweeney C.F, Liverpool, (3755), TIBR, TIBC
Szczepanski M, Wakefield, (3341), TIBR, TIBC

T
Tallon V, London, (1084), TIBR, TIBC

Tam E.Y.M, London, (2552), TIBR, TIBC
Tan C.M, Kuala Lumpur, (4647), TIBR, TIBC
Tan R, Petaling Jaya, (4654), tibr, ASCS
Tan S, Kuala Lumpur, (4648), TIBR, tibc
Tandon S, London, (1177), TIBR, TIBC

Tang F, Harrow, (2534), TIBR, tibc

Tanser V, Northampton, (4289), TIBR, TIBC
Tapping S, Norwich, (4135), tibr, TIBC

Tarn D, Bath, (3545), TIBR, TIBC

Taylor A, London, (2466), TIBR, TIBC
Taylor A, Manchester, (3226), tibr, TIBC
Taylor D, London, (2429), TIBR, TIBC
Taylor D, Gatwick, (2664), TIBR, TIBC
Taylor E, Epsom, (2663), TIBR, TIBC
Taylor H, Carlisle, (3881), TIBR, ascs
Taylor K, London, (1466), TIBR, TIBC
Taylor S, Reading, (4166), TIBR, TIBC
Tejani A, Derby, (4317), TIBR

Teo T.R, Kuala Lumpur, (4646), TIBR, TIBC
Teoh D, London, (1923), TIBC

Terry A, Southampton, (3700), TIBR
Terzaga P, London, (2065), TIBR, ASCS
Tessier V, Dusseldorf, (4504), TIBR, TIBC
Tewolde S, Swindon, (4469), TIBC

Thakrar V, London, (2581), TIBR, TIBC
Thomas C, Reading, (4165), TIBR, TIBC
Thomas N, Bristol, (3510), TIBR, TIBC
Thomas P, Reading, (4247), TIBR, TIBC
Thomas R, Chorley, (3090), TIBR, TIBC
Thomas R, Leeds, (2472), TIBR, TIBC
Thompson P, Ipswich, (4124), TIBR, TIBC
Thompson P, Cambridge, (4052), TIBR, TIBC
Thorne M, London, (1526), TIBR, TIBC
Tildsley K, Cheltenham, (3466), TIBR, TIBC
Tilley M, Bristol, (3544), TIBR, TIBC
Tillyard H, London, (2427), TIBR, TIBC
Tiplin T, Epsom, (1852), TIBR, TIBC

Tobin J, London, (1564), TIBR

Todd J, Newcastle Upon Tyne, (3940), TIBR, TIBC
Todd L, London, (2416), TIBR, TIBC

Todd S, London, (2075), TIBR, TIBC

Topia M, Birmingham, (1698), TIBR, TIBC
Townsend E, London, (1063), TIBR, TIBC
Trevis M, Southampton, (3719), TIBR, TIBC
Trivedi N, London, (1553), TIBR, TIBC
Trousdale L, Milton Keynes, (1149), TIBR, TIBC
Truett N, London, (1682), TIBR, TIBC
Tsangaris G, Limassol, (4498), TIBR, tibc
Tse K.Y, Plymouth, (3505), TIBR

Tukker M, London, (2252), tibr, TIBC
Turner E, Sheffield, (3965), TIBR, TIBC
Turner J, London, (2003), TIBR, TIBC
Turner L, Preston, (3134), TIBR, TIBC
Tuxford D, Birmingham, (2916), TIBR, TIBC
Tvarijonas E, London, (1588), TIBC

Tyeb H, London, (1175), TIBR, TIBC

U

Umnov D, London, (2055), TIBR, TIBC
Underhill M, Manchester, (3128), TIBR, TIBC
Ustun S, Manchester, (3100), TIBR, TIBC

\

Vaid N, Addlestone, (1715), TIBR, TIBC

Van Eyken K, Weybridge, (2642), TIBR, TIBC
Van Lamsweerde T, Leeds, (3312), TIBR, ASCS
Vanner J, London, (1454), TIBR, TIBC
Vartelatou C, Athens, (4464), TIBR, ASCS
Vedi R, Uxbridge, (1573), TIBR, TIBC

Verity J, Truro, (1714), TIBC, ascs

Verney L, London, (1467), TIBR, TIBC
Vernon A, Hereford, (2934), TIBR, TIBC
Viney J, Sheffield, (3966), TIBR, TIBC

Visy M, London, (2058), TIBR, TIBC

Vogel S.B, London, (1155), TIBR, TIBC

Vos E, London, (2106), TIBR, TIBC

W

Wade E, London, (1726), tibc, ASCS

Wahid I, London, (2103), TIBR

Waldron B, Nottingham, (4358), TIBR, TIBC
Wale M, London, (1128), TIBR, TIBC

Wales J, Kingston Upon Thames, (2627), TIBR, TIBC
Walker J, Newcastle Upon Tyne, (3905), TIBR, TIBC
Walker R, Manchester, (3103), TIBR, TIBC
Walker S, London, (1062), TIBR, TIBC

Wallis M, London, (1583), TIBR, TIBC

Wallis N, London, (2396), TIBR, tibc

Walls H, Grantham, (4361), TIBR, TIBC
Walton L, Southampton, (3660), TIBC, ASCS
Wan Hassan W.M.R, Kuala Lumpur, (4677), tibr, TIBC
Wang D, London, (1856), TIBR, ASCS

Wang L, London, (1917), TIBR, TIBC

Wang X, London, (2048), TIBR, ASCS

Warby D, Ipswich, (4115), TIBR, TIBC

Ward A, London, (1775), TIBR, TIBC

Ward H, London, (1148), TIBR, TIBC

Ward M, Leeds, (3408), TIBR, TIBC

Ward N, Sheffield, (3961), TIBR, ASCS
Wareing R, Birmingham, (2851), TIBR, TIBC
Warner A, Cambridge, (4037), TIBR, TIBC
Warrell D, Reading, (4229), TIBC, ASCS
Warrington A, Stoke-On-Trent, (3052), tibc, ASCS
Washa V, London, (1931), TIBR, ASCS
Wates D, Milton Keynes, (3600), TIBR, TIBC
Watkins M, Birmingham, (2864), TIBR, TIBC
Watson J, Colne, (3844), TIBR, ASCS
Watson P, Manchester, (3127), TIBR, TIBC
Watson S, Uxbridge, (2560), TIBR, TIBC
Watts V, London, (1593), TIBR, TIBC

Welch A, London, (1888), TIBR, ASCS

Welsh M, Bury St. Edmunds, (4046), TIBR, TIBC
Welton J, Basingstoke, (2640), TIBR

Wernick J, London, (2413), TIBR, TIBC

West A, London, (2043), TIBR

Westley A, Gatwick, (2666), TIBR, TIBC
Westwell L, Blackburn, (3108), TIBR, TIBC
Wheeldon C, Sheffield, (3980), TIBR
Whitchurch B, Guernsey, (3476), TIBR, TIBC
White D, Uxbridge, (1126), TIBR, TIBC
Whittaker J, Manchester, (3105), TIBR, TIBC
Whittaker K, Haywards Heath, (2624), TIBR, TIBC
Whittenham S, St. Albans, (3598), TIBR, TIBC
Whyte C, Epsom, (1967), TIBR, TIBC

Wicks K, Eastbourne, (2636), TIBR, TIBC
Widdison N, Leeds, (3424), TIBR, TIBC
Wightman S, London, (1574), TIBR, TIBC
Wilcock H, London, (1840), TIBR, TIBC
Wilcoxson R, Liverpool, (3757), TIBR, TIBC
Wildman J, Liverpool, (3738), TIBR, TIBC
Wiles J, London, (1471), TIBR, TIBC

Wilkins J, London, (1533), TIBR, TIBC
Williams A, Norwich, (4118), TIBR, TIBC
Williams C, St. Albans, (1729), TIBR

Williams D, Birmingham, (2991), TIBR, TIBC
Williams M, St. Albans, (3607), TIBR, TIBC
Williams O, Guernsey, (3458), TIBR

Williams P, Manchester, (3130), TIBR, TIBC
Williams R, Pwlliheli, (3069), TIBC

Williams S, London, (1183), TIBR, TIBC
Williamson M, London, (2411), TIBC

Willis C, Newcastle Upon Tyne, (3954), TIBR, TIBC
Willis E, Cardiff, (3800), TIBR, TIBC

Willis S, St. Albans, (2334), tibr, TIBC
Willshire E, Chelmsford, (2513), TIBR, TIBC
Wilson C, Bishop Auckland, (3944), TIBR, TIBC
Wilson D, Southport, (3737), TIBR, TIBC
Wilson D, Gatwick, (2783), TIBR, TIBC
Wilson M, Southampton, (3693), TIBR, TIBC
Wimshurst H, London, (2755), TIBR, TIBC
Windham T, London, (2426), TIBR, TIBC
Winnard M, Wigan, (3063), TIBC

Wint S, Cardiff, (3791), TIBR, TIBC

Wisbey S, Cambridge, (4061), TIBR, TIBC
Wiseman K, Cambridge, (4026), TIBC, ASCS
Withington S, Newcastle Upon Tyne, (3909), TIBR, TIBC
Witkowska W, London, (1066), TIBR, TIBC
Wolfson I, Leeds, (3418), TIBR, TIBC
Wombwell S, Reading, (2707), TIBR, TIBC
Wong J, London, (1468), TIBC

Wong K, Birmingham, (2931), TIBC

Wong N, London, (2054), TIBR, TIBC

Wong P, Beckenham, (2159), tibr, TIBC

Wong R.K.Y, London, (1187), TIBR, TIBC
Wood S, London, (2787), TIBC

Wootton C, Sheffield, (3967), TIBR, TIBC
Wright D, Cambridge, (4101), TIBR, TIBC
Wright L, London, (2011), TIBR, TIBC

Wright T, London, (1085), TIBR, TIBC
Wrightman J, Crawley, (1995), TIBR, TIBC
Wyatt P, London, (1465), TIBR, TIBC

Wyatt S, London, (1065), TIBR, TIBC

Xu C, London, (2356), TIBR, ASCS

Y

‘Yagambrun D, London, (1414), TIBR
Yang B, London, (1853), TIBR, ASCS
Yang J, London, (1529), TIBR, TIBC
Yang J, Reading, (4162), TIBR, TIBC
Yang S, Shanghai, (4400), tibr, ASCS
Yapp S, Birmingham, (2822), TIBR, TIBC
Yates S, London, (1544), TIBR, TIBC
Yazdani N, Leeds, (3323), TIBR, tibc
Yearling A, Liverpool, (3751), TIBR, TIBC
Yearsley P, Woking, (2630), TIBR, TIBC
Yelland T, Ipswich, (4110), TIBR

Yeoh K.W.P, London, (1092), TIBR, TIBC
Yin Y.K, Beijing, (4443), TIBR, TIBC

Yip Y, Leeds, (3344), TIBR, TIBC

Young A, Birmingham, (2806), TIBR
Yousaf |, Birmingham, (2902), TIBR, TIBC
Yousef O, London, (2053), TIBR, TIBC
Yuan D, London, (1901), TIBR

Yuan S, London, (1041), TIBR, TIBC
Yumasheva O, Nicosia, (4511), TIBR, tibc

VA

Zakaria N, Subang Jaya, (4678), tibr, TIBC
Zakharia S, London, (2561), TIBR, TIBC
Zakharov N, Moscow, (4403), TIBR, tibc
Zealand R, Leeds, (3354), TIBR, TIBC
Zegarlinski P, Gatwick, (2791), TIBR, TIBC
Zhang B, Southampton, (3730), TIBR, TIBC
Zhang Z, Shanghai, (4384), TIBR

Zhang Z, London, (1697), TIBC

Zhao Y, Shanghai, (4382), TIBR

Zheng Z, Nanjing, (4390), TIBC

Zubair M, Aylesbury, (2547), ASCS

Zuo H, Beijing, (4441), TIBC

icaew.com

We've had some great results too

join a firm that’s celebrating too. We were recently named Employer of the Year by Accountancy Age, ranked 2nd in The Times Top 100 Graduate Employers
and 15th in The Sunday Times Best Big Companies to Work For. To find out more, visit www.deloitte.co.uk/careers/yourcareer and see if we pass your test. It's y

career. Where will you take it?

Deloitte.
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Executive Apoointments

Finance Director Redhallnuclear

Redhall is a Group of niche support service businesses investing heavily in its operational units across the national infrastructure.
It has delivered consistent earnings increases in recent years through a combination of organic and acquisitive growth, underpinned

by an executive team with the ability to enhance operational performance.

North-West ¢ c £75,000 + Car + Bonus + Benefits

As Finance Director of the nuclear business, you will be a key
player in continuing to develop the business and oversee a
diverse range of financial responsibilities. A snapshot includes:

@ Board member responsibility for the delivery of an ambitious
growth plan

@ Strategic guidance in terms of future business opportunities

@ Enhancing the profitability of long-term contracts

@ Financial advice around the pricing and modelling of
complex tenders

@ Provision of financial and commercial advice to the business

# Management of the finance relationship between group and
subsidiary level

With an ambitious strategy in a growing market, establishing a
solid, corporate platform is an essential constituent. Once this

has been achieved, the scope to broaden this position, coupled
with the ability to further your career within an AIM listed PLC,
makes this an exciting and challenging role.

A qualified Accountant from an operational finance background,
your key strengths will be based around assessing and
maintaining commercial advantage for the business. You will

be confident, with the clarity to present solutions to colleagues
and the Board. Proven ability to operate in a contract driven
environment will be beneficial; a track record of achievement
with a blue-chip customer base will be essential.

Inter-personally, you will benefit from a straightforward, honest
approach to your work. In an environment where the demands
to hit a number of diverse deadlines is a constant, your ability to
manage the ‘non finance’ relationships within the business will
ultimately define you.

Interested candidates should send their CV to Dominic Cassidy at: dominiccassidy@uk.michaelpage.com
or telephone 0161 833 5050 for a confidential discussion quoting reference number MPFI13125724.

Specialists in Finance Recruitment

135 offices in 28 countries | www.michaelpage.co.uk/finance

Financial Controller

Michael Page

FINANCE

*
sodexo

Sharing the same passion for service, Sodexo’s 380,000 employees in 80 countries around the world, design, manage and deliver
an unrivalled array of comprehensive on-site service solutions and motivation solutions. Motivation is at the heart of an organisation’s
performance and Sodexo offers companies a range of motivation solutions and helps clients design their motivation strategy, develop

tailored management tools and manage programmes.

Camberley ¢ £50,000 + Benefits

Reporting into the Finance Director and managing a team of
eight, you will be responsible for managing all aspects of the
finance function including;

@ Production and review of the three year strategic plan as
well as the monthly forecast and associated commentary
including liaison with budget holders regarding actual results

@ Review of contracts and product pricing as required along
with the production of business models for new products
and services

@ Production of accurate and timely financial information

@ Development and improvement of management
information reports

4 Monitoring and control of business process to ensure profit
is maximised

@ Review of year end financial statements

Applicants should be qualified (ACA/ACCA/CIMA or overseas
equivalent) and possess a good understanding of financial
accounts and systems as well as being able to demonstrate
strong business acumen. You will be able to actively contribute
to the commercial success of the company by understanding
the business model and ensuring effective and relevant
information is provided for decision making.

You will be able to build strong relationships both internally
and externally and will be able to effectively manage an
established team. As well as technical expertise, you will be a
proactive individual and will be able to demonstrate excellent
interpersonal skills.

If you would like to be considered for this opportunity, please send your CV to Matt Jones at:
matthewjones@uk.michaelpage.com or call on 01483 307607 quoting reference number MPFI13124688.

Specialists in Finance Recruitment

135 offices in 28 countries | www.michaelpage.co.uk/finance

Financial Controller

Michael Page

FINANCE

Our client is a well established financial services company. Group affiliates include broker/dealers, proprietary trading and market
making businesses operating in over 80 market destinations. The company has $4.8 billion in equity capital, handles over 1 million
trades per day and holds $17.5 billion in customer equity. Their head office is in the US. The UK affiliate, an FSA authorised investment
firm, is increasing the scope of its business in Europe to carry customer assets and money.

London City Based ¢ £ Highly Competitive + Bonus + Parent Company Shares

In this newly created role the responsibilities will include:

@ Oversight of all procedures related to strong financial controls

@ Preparation of FSA financial regulatory compliance reports

@ Implementation of controls over client assets and money
controls in accordance with regulations

@ Liaising with Treasury, Finance and Clearing for liquidity,
capital and custody requirements, for compliance with the
FSA requirements

@ Implementing and maintaining Internal Capital Adequacy
Assessment Process (ICAAP) and Liquidity policy and
ensuring compliance

@ Developing and maintaining financial models for the scenario
analysis required under FSA regulations; revising models as
business expands and new products are added

@ Monitoring of financial risks as defined by the FSA rules and
implementing correct deductions to regulatory capital

@ Development of functional business requirements for
enhancements to existing financial and operational systems

The successful candidate will be degree educated, ideally with
a professional qualification (ACA/ACCA/CIMA/MBA or overseas
equivalent). The candidate will be a self starter with strong
stakeholder engagement experience, as well as possessing
excellent organisational skills.

Extensive financial reporting expertise with FSA financial and
custody regulations is required and the candidate will need to
be registered under the approved person regime.

To apply for this position, please contact Felix Ko on 020 7776 5960 quoting reference number MPFI13124677

or email felixko@uk.michaelpage.com

Specialists in Financial Services Recruitment
135 offices in 28 countries | www.michaelpage.co.uk/financialservices

Michael Page

FINANCIAL SERVICES

Corporate Banking and Leveraged Finance
- Relationship Manager/Credit Analyst

Our client is a major European Corporate Bank with an established UK presence in London and Manchester. As a result of their
continuing strategy, our client is looking for an individual ideally with Corporate Credit, Relationship Management and/or Leveraged
Finance experience to join their dynamic team.

London/Manchester ¢ £ Competitive Base Salary + Attractive Benefits

We are interested in hearing from candidates who ideally
possess the following:

4 Commitment to developing and maintaining strong
relationships with existing clients through the provision
of a first class quality customised service to a broad
customer base

@ Ability to generate new opportunities for the existing and new
customer base

@ Ability to develop a solid network of key internal contacts and
external intermediaries

@ An ability to work on own initiative and interact as part of
a highly motivated team

@ Strong analytical skills together with an ability to think and act
laterally and creatively

@ A proven track record in credit evaluation with the ability to
analyse the credit worthiness and risk implications across a
range of sectors

@ Financial modelling (Excel) experience

4 Previous experience in Corporate Relationship
Management, Corporate Credit or Leveraged Finance
will be viewed favourably

@ Degree educated with a 2.1 degree or higher (or overseas
equivalent) with a strong financial background, will also
be considered

For further information about this role, please contact Tara Bagley on 020 7645 1434 or send an up-to-date CV
to tarabagley@uk.michaelpage.com quoting the reference number MPFI13125387.

Specialists in Financial Services Recruitment
135 offices in 28 countries | www.michaelpage.co.uk/financialservices

Michael Page

FINANCIAL SERVICES

Head of Transactional Services

Formed in September 2007, One Housing Group (OHG) manages over 12,000 homes in 26 local authorities across
London and adjacent counties and has over 2,700 homes in the development pipeline. They now require a Head of
Transactional Services.

North London ¢ £60,000 + Benefits

Reporting to the Group Finance Director the Head of
Transactional Services at One Housing Group occupies a
pivotal position within the organisation. With three direct
reports and managing a total of eleven the post holder is
responsible for the professional and efficient delivery from
the transaction based teams (rents and ledgers) within the
finance department.

This role also has responsibility for providing technical and
practical guidance on the optimisation of taxation treatment
for development schemes and to ensure all statutory
taxation reporting deadlines are met.

The breadth of this post extends to managing the risk maps

for the finance department and co-ordinating the Group risk
maps with the Group Finance Director.

"Tone housing group

The right candidate for the post will be a CCAB (ACA/
CIMA/ACCA/CIPFA or an overseas equivalent) qualified
Accountant or a taxation specialist and have in-depth
experience of the following areas:

@ Expertise in tax management (VAT, corporation tax,
gift aid and CIS)

@ Presenting at Board or senior level

@ Managing the processing function within a large
finance department

@ Proven ability to create efficiency and develop staff

Interviews for this post are likely to take place the week
starting 27th September.

Interested candidates should send their CV Eoin Laird at: eoinlaird@uk.michaelpage.com or call 020 7269 2217 quoting
reference number MPFI13122456.

Specialists in Finance Recruitment
135 offices in 28 countries | www.michaelpage.co.uk/finance

Michael Page

FINANCE

Hart Cnée..

A o croup company Grour

Management Accountant

The Cruden Group is one of the largest independently owned Scottish based construction and development businesses. Established
in 1954 and an integral part of the Cruden Group, Hart Builders and Cruden Homes (East) deliver construction projects and new
homes to the highest of standards throughout the Lothians, Fife and Border areas of Scotland. Hart Builders and Cruden Homes (East)
complete a variety of large scale projects each year, have a combined annual turnover in the region of £60 million and employ

in excess of 200 staff. The role will be based in East Lothian offering exceptional quality of life and within easy reach of Edinburgh.

Scotland, East Lothian ¢ £ Competitive Salary + Bonus + Company Car + Benefits

The Role: The Candidate:

@ Responsible for the monthly management accounts for Hart 4 Qualified accountant with preferably two years’ post
Builders, Cruden Homes East and Joint Venture Companies qualification experience within the construction or property/

@ Preparation of monthly management and quarterly residential development sector
financial accounts

@ Preparation of annual financial statements and liaising
with auditors

@ Project appraisals and cashflows

@ Project management of IT projects and current systems

@ Annual budget and quarterly re-forecast preparation,
monitoring and variance analysis

# Consolidation of individual project appraisals into
company profit and cash flow projections, overhead
analysis and forecasting

@ Experience in production of management and financial
accounts, financial statements, consolidation and cash flow

@ Exposure to joint venture companies and accounting

@ Demonstrable experience of delivering robust financial
information in a commercial environment

@ An enthusiastic and motivational team player with strong
interpersonal skills

Interested candidates should send their CV to Mark Houghton at markrhoughton@uk.michaelpage.com or call 0131 243 2913
quoting reference MPFI13119939. All direct and third party applications will be forwarded to Michael Page.

Michael Page

FINANCE

Specialists in Finance Recruitment
135 offices in 28 countries | www.michaelpage.co.uk/finance

Customer Journey
Re-Engineering Manager

Our client is one of the largest and most trusted banking and financial services organisations in the world. With an international
network extending to 9,500 offices in 85 countries and territories, it combines in-depth local knowledge with unmatched global reach
to provide a comprehensive range of services to millions of customers.

London ¢ £ Competitive Salary + Excellent Benefits

An exciting opportunity has arisen in the London office within

the Customer Propositions team. You will play a fundamental

role in establishing and improving the current end-to-end

customer journey across all functional areas and product lines

of a UK wide major transformation project. This role will operate

at a senior level across the UK business and comes with a

broad range of excellent career prospects.

Your responsibilities will include:

# Directing and leading a workstream for a major
transformation programme

@ Designing the best possible customer journey for those
purchasing wealth products

@ Building a sustainable internal capability to re-engineer
customer journeys across products and brands

@ Ensuring that business objectives are delivered on time and
within budget and specification

@ Championing all projects to focus on enhancing customer
experience

The ideal candidate will have come from a consultancy, internal
change or product role within the industry and will have worked
on large scale change programmes. In this role you will need
to build strong working relationships with key stakeholders at
all levels of the organisation and have experience of managing
teams and working independently. Experience in Financial
Services is essential, with wealth experience desired. This
must be supported by extensive knowledge of protection and
pension products.

Interested candidates should send their CV to James Mitra at jamesmitra@uk.michaelpage.com
quoting reference number MPFI13126552.

Specialists in Financial Services Recruitment
135 offices in 28 countries | www.michaelpage.co.uk/financialservices

Michael Page

FINANCIAL SERVICES

Senior Director Acquisition and
Strategic Finance, Northern Europe

Our client is a major European Corporate and investment bank with a well established Acquisition and Strategic Finance team in
London. They focus on Leveraged, Acquisition and Equity Financing in support of their client’s strategic ambitions and have a solid
track record of success in large cap transactions for more than ten years. The team has remained active and is now looking for a
Senior Leveraged Finance Director with considerable large cap UK and Northern European deal experience to work closely as deputy
to the Managing Director to facilitate their growth aspirations.

London ¢ Excellent Package
The role will involve: The candidate will possess:

@ Presenting the bank’s debt capabilities, identifying future
deal-flow of interest, actively originating potential transactions

@ An existing network of financial sponsor contacts

@ A proven track record of arranging Leveraged Finance

# Origination, structuring and executing Leveraged Finance transactions with a recognised financial institution

opportunities on behalf of the bank in an MLA capacity )
) o @ Strong management skills
@ Supporting the management, training and development of

other team members @ Excellent communication skills as a persuasive team player

# Strong credit and financial analysis skills gained in a
Leveraged Finance environment

4 Maintaining and developing relationships with private equity
houses, corporates and market professionals

For further information about this role, please contact Tara Bagley on 020 7645 1434 or send an up-to-date CV
to tarabagley@uk.michaelpage.com quoting the reference number MPFI13113116.

Specialists in Financial Services Recruitment
135 offices in 28 countries | www.michaelpage.co.uk/financialservices

Michael Page

FINANCIAL SERVICES
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This is a key appointment. The Finance Director reports directly to
the Vice-Chancellor and is a member of the University's Senior

which Kingston's academic success and development has been based

Finance

Finance Director (aviable from | January 201 1)

Kingston University is seeking to appoint a new Finance Director.

Management Group and Executive Board. for goals of universities).

Kingston currently enrols 23,000 students, employs more than 2,000
staff and has an annual budget of more than £190 million. Over the
past decade the University has consistently pursued a strategy of
financial prudence. This strategy has provided a secure platform on

p.scott@kingston.ac.uk

with colleagues prior to interview.
and enabled significant investment to be made in improving the
University's estate; it has also placed Kingston in a strong position to
meet the financial challenges ahead.

*

Applications are invited from qualified accountants with senior
management experience in a similar sized organisation in either the
public or the private sector (but able to demonstrate their empathy

Informal enquiries should be addressed to the Vice-Chancellor,
Professor Sir Peter Scott, on 020 8417 3001 or via email to

Al shortlisted candidates will have the option to meet informally

For further information and to apply online, please visit
our website at www.financedirectoratkingston.co.uk

Closing date: 12 noon on 30th September 2010.

Kingston University London

embracing diversity — committed to equality

www.kingston.ac.uk

Working to improve the future.

The EIB, as the Bank of the European Union, is dedicated to improving the
future of people’s lives, in Europe and around the world. It achieves its goals
thanks to a diverse and highly qualified workforce, motivated to support
the financing of sound investment projects that deliver tangible results.

The EIB is seeking to recruit, for its headquarters in Luxembourg, a

Project & Structured Finance Professional
(Risk Management)

As part of the Risk Management Directorate, the candidate will independently assess the credit risk of
structured lending and equity type transactions, and present opinions thereon. S/he will also actively
support Lending/Investment Officers in structuring new operations, and will provide structuring
recommendations on key post-signature events, including restructurings.

All applicants should be graduates, ideally to post graduate level, and should meet the following job
requirements:

- At least 5-8 years private sector structuring experience in non-recourse project/asset finance,
or arelated business. Familiarity with equity funds, in particular those targeting infrastructure,
would be an advantage.

« FluentinEnglishand/orFrench,withagood commandoftheother.FluencyinanotherEuropeanlanguage
(in particular Spanish) would be an advantage.

The closing date for applications is September 19t

For more details, and to apply, please go to www.eib.org/jobs , selecting reference RM10WWWO06.

We believe that Diversity is good for our people and our business.
Therefore, we promote and value diversity and inclusion among our
staff, irrespective of their gender, nationality, race, culture, education and
experience, religious beliefs, sexual orientation or disability.

European
Investment
Bank

The all-new Executive Appointments

launching today.

The world’s finest jobs plus exclusive insight on key
recruitment issues, advice for executives, headhunter tips
and illuminating interviews. The unmissable all-new Executive
Appointments. Exclusively in the FT every Thursday.

Positions
Available

FT APPOINTMENTS

Classified Appointments
Advertising

UK: +44 20 7873 4909
US: +1 212 641 6500
ASIA: +852 2905 5554

Notice to Advertisers

Calls to the Financial Times
Advertising Department may
be monitored.

Acceptance of any
advertisement for publication
will be subject to the then
current terms and conditions
of insertion of advertisements
in FT publications.

A copy of the terms and
conditions of insertion of
advertisements in FT
publications can be obtained
from +44 (0)20 7873 3000,
or viewed at
www.FT.com/advertising
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METROPOLI 1A

POLICE

Influence our ability to deliver effective policing

Director of Group Finance
c.£85k + benefits | Central London

Finance challenges do not come much more
high profile than this. Or more wide ranging
for that matter.

As our Director of Group Finance, you will manage
our corporate, pan-business finance function from

a strategic perspective. This will entail budgeting
and planning at corporate level, driving the savings
process within a complex governance and political
regime, and responding to real funding constraints.
You will also have a valuable assurance role in
respect of compliance with the Service’s statutory
and regulatory framework, and the robustness of its
internal controls and financial reporting. Your role
will involve working alongside some of the most
senior police officers in the country - and make no
mistake, your impact on the MPS will be immense as
you optimise the resources that allow us to deliver
effective policing and keep the capital safe.

METROPOLITAN
POLICE

NPA

Metropolitan Police Authority

We are looking for a qualified accountant from a
commercial or public sector background who will
combine strategic focus with experience of leading
a large team within a substantial business. Robust,
credible and decisive, you will have the conviction to
see your ideas through and the courage to question
the status quo. Strong leadership, foresight and
creative thinking will also be key.

In return, we offer a range of benefits that includes a
Civil Service pension scheme.

For more information and to apply, please contact
our appointed consultant from Capita Resourcing,
Nicola Gates on 01256 383749, Mon-Fri 9am-5pm.
Alternatively email Nicola.Gates2@capita.co.uk or
visit www.metpolicecareers.co.uk/directorvacancies

Closing date for applications: 1 October 2010.

The Metropolitan Police Service is an
equal opportunities employer.

APPOINTMENTS

FINANCIAL TIMES  Thursday September 9 2010
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Executive Appointments

Speirs &JeffreyStockbrokers

Banc Ceannais na hEireann Speirs & Jeffrey is an independent stockbroking firm based in Glasgow and
Central Bank of Ireland we offer our clients a thorough, traditional and personal investment service.
Our core business is in the advice and management of private client portfolios.

Eurosystem

We are looking to appoint an experienced investment professional to join

Professionals Sought with consumer our established and growing client facing team.
and Conduct Of buSineS S I‘elated |deally the successful candidate will have experience of managing a wide range of private client portfolios
‘ encompassing individuals and families, trusts, pension funds and charities.
experience | o . N
Strong client communication skills, motivation and the capacity for hard work within
The Central Bank of Ireland has responsibility for the financial health and stability a busy team environment are essential.
of the Irish financial services industry and combines the roles of the Central Bank Applicants need to be suitably qualified to at least Level 4 and FSA approved.
with the previous prudential and conduct of business supervision responsibilities of
the Financial Regulator. Written applications (with your cv) should be sent by email to:

A career with the Central Bank of Ireland offers an opportunity to work at the centre recruitment@speirsjeffrey.co.uk by 24 September 2010 S &J
of the dynamic financial services industry in Ireland at a very challenging time. Independent since 1906

We are currently seeking to recruit a number of additional professionals with
consumer and conduct of business related experience.

Successful candidates will have experience in retail financial services at a senior level,

particularly in the areas of consumer credit, including mortgages; sales of w BANCODEESPANA
: B . : : f . Eurosistema
financial/investment products, including back-office processing; payments services; or,
. $ . 3 ’ : . JOB OPPORTUNITIES
a senior compliance position overseeing all aspects of conduct of business compliance. Assistant Fund Manager
RESEARCHER
Successful candidates will have at least 5 years experience in retail financial City of London Salary negotiable subject to experience The Banco do Espata, the Spanish ceriral bank s merested  hing
i i i 1fi i headquarters in Madrid. The areas of interest include monetary policy,
services, a relevant 3rd level qualification, the QFA qualification and a sound Ecclesiastical Insurance is a strong and specialist niche insurance company intem?ticgﬂal ecczjnomilqsdaw macro finance, banking agg financ? iT(dUSft[ir?l
knowledge of relevant financial services legislation, particularly the Financial with a successful and growing family of investment products. Group assets | | potentil canidates would be o conduct high-quality polcy-orented research,
y . g q 15 to produce reports for the Bank's senior management and to write for the
Regulator’s Consumer Protection Code and other conduct of business requirements. are over £1billion. Banks publcations. Applicants would b6 expocied o travel and paripals
The Role in meetings organised by international institutions.
. 9g q g g q q g ot . s 1; : P I& fixed-t full-ti tract: Id be offered. A d
This position is described in more detail on our website. All applicants are encouraged Assisting the Senior Fund Manager and providing a central and supportive | | cEEtE T S0 B e il be ighly valued. The Banco
role in the running of a broad range of investment portfolios, covering UK de Espafia provides an excellent working and research environment. Salary

and benefits are competitive.

to consult the detailed job description, outlining the technical skills and competencies
required, along with details of how to apply for these positions on our website

and overseas equities, fixed interest, property and cash.
Application procedure:

This would include monitoring existing portfolios, performance analysis, Applicants should e-mail a CV, a sample of recent research and at least three
i i i i i ) : : : : i to the Head of the Traini d Recruitment Division by 30
www.centralbank.ie. Only electronic application forms and CVs will be accepted. The report writing, keeping fully abreast of market intelligence and investment ;\?O\e(;?g:rSngéTh:thﬁal ne Taing and Recriment Dision by 30
closing date for receipt of all applications is 17th September 2010. analysis. mai.
Require d Skills Deadline: 30 November 2010
Cuirfear fdilte roimh chomhfhreagras i nGaeilge. A good degree and CFA Level 3 Contact:
Telgphone: +34 913 6}86 842 (quqay to Friday from 9:00 am to 14:00 pm.)
Please send a brief covering letter and CV to Traning and Recruitment Division: o nuesigacion-becas@bde 5.

The Central Bank of Ireland is an equal opportunities employer.

Robin Hepworth, Ecclesiastical Investment Management,

19-21 Billiter Street, London EC3M 2RY

Europe @carmichaelfisher.com
www.carmichaelfisher.com
+44 203 178 2630

O..-I..l'..l..l..l.'....‘....“'..l....l‘.l..l.....0....I...........-I.......‘.-‘ \

Executive Search

pecialist executive search company,
tment into four core sectors:

Specialists in Executive

LONDON ... HAMBURG ... SYDNEY ... MELBOURNE ... DUBAI ... HONG KONG ... SINGAPORE ... TOKYO ...

FT R it tR t d Feat Chief Executive Facilities Management
ecrurimen eporis an eatures £75,000 (negotiable) + Relocation | Leeds, UK

Upcoming for 2010

FINANCIAL

This client is looking for a new Chief Executive to oversee both the cultural and educational
: . responsibilities of their Trust.
Working in Insurance Report - 30 September

A detailed review of the Insurance sector and how it has changed over the past two years. The key areas Requirements:

executives are aiming for and interviews with two senior insurance executives. B A proven, successful, general manager, ideally from the cultural sector with good commercial
(Booking deadline 25 September) experience

B Commercial, marketing and other business skills with a flair for enterprise and the capacity to

Working in Africa - 7 October develop the Trust’s activities strategically
A L . , " . B QOutstanding people and communication skills. Tactful and diplomatic and able to motivate,
round-up from the continent’s main capitals on job opportunities, career prospects and ex-pat life.

Country specific reports on South Africa, Nigeria and Libya. (Booking deadline 27 September) lead staff and volunteers and work successfully with a range of partners

Working in Banking - 21 October Closing date for applications is 30 September 2010.

An overview of the investment banking sector with a look at the executive career opportunities outside the
UK. Examining the growing body of regulation in the fields of banking and financial services and how it's
affecting the executive jobs market. (Booking deadline 17 October) App|y at www exec-appointments com/ft

Please contact Rob Wilson on

::: “fi(l)s)fgcz)ft?oﬁ?og The leading global job board for senior executive exec-appointiments.com
Visit www.ft.com/executiverecruitment level positions for permanent, contract and interim global executive jobs
jobs in the private and public sectors.

Part of Financial Times Recruitment Solutions

Positions Available

FT EXECUTIVE APPOINTMENTS
Wednesday: Business Leaders | Thursday: Global Executive, C-suite and Business Leaders
Every day: online at www.exec-appointments.com

Classified Appointments Advertising
UK: +44 20 7873 4909 | US: +1 212 641 6500 | ASIA: +852 2905 5554 | ONLINE: +44 845 458 9850
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== BANK OF MALDIVES PLC

CHIEF EXECUTIVE OFFICER

The Bank of Maldives PLC (the Bank), the primary bank in Maldives, is seeking a Chief Executive Officer. The Bank

is a public limited company with the controlling interest held by the Government of Maldives. The total business
(deposits and advances) of the Bank in 2009 was US $1,187.5 million. It operates through 6 branches in the Malé area
and 19 branches in the atolls.

Qualification and Experience: The successful candidate would be expected to have internationally recognized
professional banking qualifications and should be fluent in the English Language. He/she should have at least 15 years
of banking experience of which at least 5 years at senior management level. It is critical that the person appointed is
sensitive to working in a different culture.

The successful candidate must be computer literate and should possess thorough knowledge and experience in all
aspects of commercial banking including project financing, credit and loan portfolio management and international
trade financing. Development and investment banking experience is desirable.

The successful candidate must have a record of creative leadership and should be well organized, resilient and
motivated and able to demonstrate effective communication, interpersonal and human resource development

skills, to affect change and modernize the Bank to international standards. Experience in the automation of banks,
developing international and domestic syndicate business and ability to secure short and long term credit lines from
international sources would be an advantage.

Terms of Appointment: Remuneration will depend on qualification and experience The package includes tax-free

I

St Edmund’s College

Applications are invited for the full time position St Edmund’s College, Cambridge CB3 OBN.
of Bursar to commence as soon as mutually (E-mail: masters.office@st-edmunds.cam.ac.uk
convenient. The Bursar is the senior financial Tel: +44(0)1223 336122, Fax +44(0)1223

officer of the College and acts as the financial . .
, , L 331966), Registered Charity number 1137454.
enabler’ to help promote the College’s mission

as a place of education, learning and research.
The Bursar is responsible for all financial 1st October 2010. Information about

The closing date for applications is Friday,

www.st-edmunds.cam.ac.uk

matters, personnel management and the the College can be found on:

College estate. www.st-edmunds.cam.ac.uk

salary plus other benefits including housing, car, medical insurance, repatriation grant, and annual airfare home with Further information and details of

paid holiday. how to apply are available from St Edmund’s College is an equal
The appointment is initially for a period of three years with scope for further extension depending on need and .

performance The Master's secretary, Mrs Sue Lowdell, opportunities employer.

Closing date for receipt of applications: Suitable candidates should apply to the address below by 21st
September 2010 providing detailed curriculum vitae with a recent photograph, salary history, and expected salary.

Application Address: The Chairman, Corporate Affairs Department, Bank of Maldives PLC,

11, Boduthakurufaanu Magu, Malé, 20094, Republic of Maldives. =
Phone: (960) 3330154 or 3330192, Fax: 3328233, E-mail: corporate.department@bml.com.mv , The European Commission is recruiting the
DIRECTOR-GENERAL
OF THE JOINT RESEARCH CENTRE
(GRADE AD 15) COM/2010/10279
DIVISIO NAL DI RECTO RI The Joint Research Centre (JRC) provides robust scientific and decisions and ready to do whatever it takes to build on the JRC's
Co RPO RATE PA RTN E RSH I PS technical advice to European policy-makers. It comprises seven strong reputation among the scientific and policy communities.
research institutes located in five European countries. Operating from  Finally, you should be fully fluent in English and familiar with at least
the Brussels headquarters, you will oversee a staff of 2750 and an one other major European language.
CENTRAL LONDON £COMPETITIVE SALARY operating budget of €340 million per annum, while driving forward . o . o . o
MEDICAL research supporting a competitive economy, low carbon solutions, A full job description with the exact eligibility and selection criteria
Medical Research Council Technology (MRCT) is the technology transfer company of the sustainable management of natural resources, the safety of food ~ as well as application details can be found in Official Journal
RESEARCH the UK Medical Research Council (MRC) and is responsible for the development and and consumer products, nuclear safety and security, security and C 238 A of 3rd September 2010 or on the EUROPA Website:
commercialisation of some of the finest biomedical research in the world. crisis management, and reference materials and measurements. .
COUNCIL http://ec.europa.eu/dgs/human-resources/working_
2010 sees us celebrating the success of our first 10 years. Now, with a new 10 year To take on this exceptionally high profile position, you must be able  senior_mgt_en.htm
TECHNOLOGY  Bysiness Plan in place, we will look to the successful candidate to ensure operational to develop and implement far-reaching strategies and promote . .
delivery of the rolling first three year numbers. Keeping a finger on the pulse of all excellent relationships with influential stakeholders. This will demand ~ If yYou want o apply, you must register via the Internet by
major projects, it will be key to maintain a high profile and become established as the an extensive track record in senior management, including direct going to the website:
principal conduit for communications between MRC and MRCT. With the benefits of MRC responsibility for significant teams and budgets. You will have https://ec.europa.eu/dgs/human-resources/
research felt all around the world, an equally significant aspect of the role will be to 2?:“;“ilZf‘::!giffi%‘gg*'ogr:g L“:';“S';ED‘JO“:ZZ“TZSI‘:‘;:C: ")’::,';L::e seniormanagementvacancies/
. . . . . . : . mi | 1T Y, Vi ulvi X |
Iaoll:lllclldin[g;?ﬂ:;t;\églleartnershlps with technology and funding organisations both nationally in a discipline of relevance to the JRC. Naturally, you will be versed  The closing date for registration is 1/10/2010. On-line registration
' in relevant European Union policies, capable of taking strategic will not be possible after 12.00 noon Brussels time.
Confident and highly credible, the ideal candidate should have well-developed communication
and negotiating skills. An impressive track record in the management of strategic projects ‘ ks
is essential, together with a sound understanding of finance. It's important that the s ol
right candidate will have a knowledge of the MRC and of government policies relevant to coreg hﬂp// vy .ec.europ ******
Knowledge Transfer in general. ‘
Salary will be determined by qualifications and experience; in addition MRCT offers a final EUROPEAN COMMISSION
salary pension scheme, private health insurance and 31 days paid holiday per year.
To apply please email a CV and covering letter to: recruitment@tech.mrc.ac.uk or
by post to Recruitment, MRC Technology, Lynton House, 7-12 Tavistock Square,
London, WC1H 9LT (electronic applications preferred).
Closing date: Monday 20th September 2010.
9 v P BUSINESS LEADERS 3
We are career strategists - specialists in assisting
senior executives in identifying and sourcing new
) ) opportunities.
University of Essex

Confidentially, we make focused and relevant
personal introductions into our extensive
networks, especially to Head Hunters, our wider

Deputy Director of Finance Business Community and Alumni.
With a turnover of £140m and an ambitious capital investment plan the University has implemented a new model of budget
accountability placing responsibility for delivering business performance with four Pro-Vice-Chancellors heading the academic We are committed and take great care to ensure
faculties, along with the Registrar and Secretary heading professional and commercial services. This change has been combined that the strategy chosen will place you on the

with the successful implementation of a new finance system to provide a platform to significantly enhance management information

and improve decision-making. road to success.

You will lead the Performance & Reporting group within the Finance section, taking responsibility for financial and budgetary /‘\ Call Harriet Colthurst on: \ 1

management as wgll as externgl fihancial r(_eporting. .A qualified a_ccountant, you wilII be c_omfortalble with Ieadling change from the M b

front, and working in partnership with the Finance Director you will play a lead role in taking the finance function to the next level. +44 (0)20 7409 5020
Salary to £58,866 per annum with provision for a higher salary for an exceptional candidate. \AG M or email: enquiries@agmtransitions'; 5
Closing date: 19 September 2010 §;AB:0/§' TRANSITIONS or visit us at: www.agmtransitions.com
Visit our website for more information (Ref.SS180). "0/5,,5\*9&

AGM Transitions plc 42 Berkeley Square London W1J 5AW
LONDON - NEW YORK - FRANKFURT - PARIS - SYDNEY

http://jobs.essex.ac.uk

Business Improvement Director Facilities Management
£70,000 - £100,000 + Benefits | South East, UK

The client is a progressive provider of facilities management services working in partnership with
the public sector and private corporations on a contracted and out-sourced basis. The business
is profitable and experiencing strong growth through both organic means and a series of recent
strategic acquisitions.

You will have the ability to evaluate the efficiency and effectiveness of service delivery in a COUld y0u be better COnne Cted?

business employing a workforce of 3,000+, and to drive positive transformational change.

You will need to be: We a.re o

B An exceptional manager of multiple and varied stakeholders

W Highly professional, intelligent, credible at board level

B An excellent communicator with the ability to develop effective working relationships within a
fast paced entrepreneurial environment

Apply at www.exec-appointments.com/ft

The leading global job board for senior executive exec-appoinfiments.com
level positions for permanent, contract and interim global executive jobs
jobs in the private and public sectors. -

4
To arrange an exploratory meeting call +44 (0) 844 561 0531 (InterExeC

E: london@interexec.co.uk W: www.interexec.co.uk CONFIDENTIAL MARKET ACCESS

Part of Financial Times Recruitment Solutions




