Open enrolment programmes

Average annual growth in revenue Participants were asked to rate attributes of the Job responsibilities of participants: general vs. senior
All participating schools (%) programme they attended level programmes
Average score (1 = poor, 10 = excellent) Per cent = General Senior
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Participants with an MBA Participants were also asked to rate the importance of Size of company participants work in: general vs.
Per cent these attributes senior level programmes
Average score (1 = not important at all, 10 = extremely important) Number of employees (per cent) )
30 mm General Senior

| | |
Teaching faculty

New skills & long - term learning
Course design

Fulfilment of objectives

Teaching materials

Diversity & quality of other participants
Preparation

Business school facilities

Follow -up

Food & accomodation

0

25

20

15

10

Under 50 5000-

49999

50000+

Source: FT Executive Education 2008




