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Emerging
markets
plug gaps
in demand

A lthough western econo-
mies are struggling
and the eurozone faces
a continuing crisis,

one business is flourishing:
financial training.

And as in many other areas,
demand from emerging markets
is driving this growth.

This year, the CFA Institute,
which administers the Char-
tered Financial Analyst exam,
has seen an increase of 17 per
cent in applicants from Asia
who are eager to sit the first
stage of the three-year exam,
one of the most widely recog-
nised financial qualifications in
the world.

In New York, the New York
Institute of Finance (NYIF), a
financial education provider and
part of Pearson, which owns the
Financial Times, reports that
while China and Brazil are the
two big sources of demand,
there is also increased interest

from Africa and even such
unlikely places as Mongolia.

Tom Robinson, managing
director of the education divi-
sion of the CFA Institute, says
that one reason for the surge in
demand is that the CFA is a
relatively new qualification
there, and so the growth rate is
higher.

But that is not all. “There is
just a real thirst for creden-
tials,” he says.

As the examination is con-
ducted only in English, it per-
forms as a proficiency test of
business English as well, he
points out.

Patricia Sparacio, managing
director of the NYIF, says that
business from banks in develop-
ing countries has grown by 20
per cent in two years.

“They want to know what the
best practices are and they want
to see good global practition-
ers,” she says.

Business schools as well as
training companies are seeing
increasing demand from Asia, in
particular China.

There are several reasons for
this thirst for financial training
in China says Simon Taylor,
director of the masters in
finance programme at the Judge
Business School at the Univer-

sity of Cambridge in the UK,
and they go beyond the desire
for qualifications.

“Their banking system is very
big and partly because of the
rate of growth and partly
because they are liberalising,
there is a huge demand.”

Like Ms Sparacio, he says that
the first task of Chinese banks
is to catch up with Europe and

the US, particularly in new
areas of business.

“They need people in product
areas that they don’t have yet.”
But, he says, Chinese banks will
want to put their own mark on
the western models they are
taught.

There are already more CFA
candidates in Asia than in the
Americas, says Mr Robinson —

42 per cent as opposed to 36.
“There will come a point when
we will have more members in
Asia than in the Americas,” he
points out.

Such a shift in power could
well be inevitable, as the
growth in the market in for
financial training in Asia is in

Training providers are
glad of increased
interest from Asia,
given reduced budgets
in mature markets,
says Della Bradshaw

Continued on Page 2

‘There will come a
point when we will
have more [CFA]
members in Asia
than in the Americas’
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More on FT.com
Online Q&A session
The past year has seen a
surge in demand for
financial training from
emerging economies,
most notably China.

What does this mean
for the world economy
and providers of masters
in finance degrees and
other training?

On Wednesday June 22
between 14.00 and 15.00
BST a panel of experts
will answer your
questions about doing a
masters in finance.
Send your questions to
ask@ft.com

On the panel are:
Michael Jacobs,
statistician and project
manager, Financial Times

Alastair
Matchett,
chief
executive,
Adkins
Matchett

& Toy, a training group

Julie
Strong,
senior
associate
director
admissions,

MIT Sloan School of
Management

Estrella
Frutos,
masters in
finance
programme
director,

London Business School

Emerging
markets
plug gaps
in demand

stark contrast with western
Europe.

Mr Taylor says the overall
demand is “not growing”. In
New York, Ms Sparacio says
that, while some of the training
and development departments
in banks are experiencing static
budgets, others are reporting a
decrease or that they have been
cut altogether.

But there are some bright
notes. Alastair Matchett, co-
founder and chief executive of
Adkins Matchett & Toy, a train-
ing group with offices in New
York, London and Hong Kong,
says there are indicators that
investment banks in the US and
Europe are hiring again. With
that will come contracts for
companies such as his, which
specialises in training recruits
to graduate programmes of
investment banks.

Investment bank recruiting at
analyst level is back at 2007
rates, he reports. “This summer
is probably our busiest ever.”

What is certain is that the
market is changing in the Amer-
icas and Europe.

Banks and regulators realise
that a lack of appropriate
knowledge exacerbated the
recent financial crisis and both
are insisting on more training
for those working in financial
firms.

There is a huge variety of pro-
grammes on offer, from account-
ancy to private wealth manage-
ment and from one-day courses
to degrees.

The market has traditionally
broken down into those qualifi-
cations that are required by the
regulatory authorities and those
that are optional and targeted
towards personal development.

But increasingly financial
companies are asking for more
than is required by law, says
Richard Fernand, head of busi-
ness school at 7city Learning in
London.

That means moving beyond
pure technical training, says
Will Goodhart, chief executive
of the CFA Society of the UK. “I
think what’s changing is that
there is more of an emphasis on
what it means to be a profes-
sional, rather than just acquir-
ing qualifications.”

But banks also want to save
money. One way of doing that is
to set up their own training cen-
tres. “It is to manage the learn-
ing paths of their employees,
but it is also about managing
costs,” says Mr Fernand.

Another trend is the move
away from paper-based teaching
materials. The CFA Institute
launched an electronic curricu-
lum two years ago, for example,
and both it and 7city are looking
at delivering teaching materials
on tablet devices.

There is also an increased
demand for research-led teach-
ing — the Financial Times
publishes its first ranking of
these types of masters in
finance programmes this year
(see page 5).

These degrees can differ
markedly from each other.

While many are aimed at new
graduates, others — for example
at London Business School —
are for those who already work
in the finance industry. Other
degrees are different again.

At Kelley Direct in Indiana,
for example, the online MSc in
finance is proving particularly
popular with senior — often
board level — managers, most
of whom already have an MBA,
says Sreenivas Kamma, head of
the finance department at the
Indiana University Kelley
School of Business and of the
Kelley Direct online programme.

“They want to get up to speed
and up to date with the latest
thinking on finance,” he says.

In a rapidly changing finan-
cial world, they are not alone.

Continued from Page 1

School has a simple mission: relevance

Edhec Business School, one of
France’s prestigious grandes
écoles, has a mission that can
be summed up in one word:
relevance.

The school’s objective, says
Olivier Oger, its dean, is to
“return to its roots and be
useful to companies”.

This means, he says,
providing companies with
relevant research and offering
its 6,000 degree students an
education that will give
them the best possible
advantage in the competitive
jobs market.

The school stresses that
relevance underpins all it
does, particularly at its
research centres, for example
the Edhec Risk Institute – a
centre for applied finance,

which was established in 2001.
The institute has had a

spectacular result, says the
dean, and has helped promote
the Edhec brand worldwide,
producing large amounts of
“relevant” research, cited
globally and attracting
numbers of leading
international faculty.

The institute offers
conferences and seminars,
including those it runs on asset
allocation in partnership with
the CFA Institute – the
association that awards the
chartered financial analyst
qualification and controls
access to the upper echelons of
fund management.

The school also offers a PhD
in finance, which runs on two
tracks: one for graduate
students with part-time
research positions at the risk
institute; and an executive
track for working professionals.

Of this latter group, René
Garcia, professor of finance at
the school, says: “It’s not about
obtaining a higher level job, its
about learning and realising
their dream.”

PhD students – who come
from all over the world – must
write a research paper in the

course of their studies and
Edhec is keen to see this
published in practitioner
journals – “the type of journal
that they read in their jobs,”
says Prof Garcia.

“We want them to advance
knowledge; it is another part of
the mission to have academic
relevance,” he says.

The Edhec Risk Institute has
locations in London, Nice and

Singapore, where it is involved
in developing the financial
skills of the city state, with the
support of the Singapore
government.

The institute opened its
London branch this year.
“We want to be where the
financial sector is based,”
explains Prof Oger. Hence, he
says, a presence in New York
is also on the cards.

Edhec was established in

Lille, northern France, in 1906
by French industrialists.

It offers a range of
programmes including a
masters in management and
MBAs, as well as several year-
long MSc programmes taught
in English and geared towards
candidates with backgrounds in
maths, science, engineering
and, of course, finance.

The MSc in risk and
investment management is a
part-time programme offered in
both Singapore and London
and draws on the expertise of
the risk institute.

The school works in
co-operation with industry, and
its programme development
aspires to mirror the needs of
organisations.

The advisory board for the
financial-economics masters
programmes includes the global
head of finance engineering
and equities at Société
Générale Corporate and
Investment Banking and the
vice-president of Barclays
Global Investors, for example.

These ties help the school
develop its masters-level
programmes, and also assist
in identifying employment
trends.

Anne Zuccarelli, dean for
academic programmes and
corporate relations, says:
“Companies are looking for
the best talent. You are in
competition with many
international people and it
is very important to be ready
for this.

“The more you integrate the
corporate world with academic
life, the more your students are
attractive to [corporations] . . . It
is a way for us to leverage our
students,” she adds.

In the arena of academic
finance, Prof Oger considers
Edhec’s rivals to be London
Business School, the London
School of Economics and Cass
Business School in the City of
London.

But with its research
pedigree, Prof Oger is
convinced Edhec will go from
strength to strength.

His confidence is echoed by
Richard Perrin, executive
director, international relations
and marketing.

He says: “Edhec has all of
the competencies to be a
globally recognised brand and
we have . . . to leverage the
brand. Research plays a large
role in this.”

Profile
Edhec
The grande école
hopes its research
record will help make
it a global brand, says
Linda Anderson
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Greater professionalism is required

Nitin Mehta, a former fund
manager, recalls his time in
the investment management
industry, in the 1990s, with

unconcealed amusement.
Soon after joining one of the UK’s

best-known fund houses, a bemused Mr
Mehta raised the issue of training with
his chief investment officer. He did not
get quite the answer he was hoping for.

“I went into the his office and said:
‘No one around here has any formal
education in finance and investment’. I
had an MBA at the time and I was just
appalled,” recalls Mr Mehta.

“I was chased out of his office. He
said: ‘My two best fund managers left
school at 16 and had no other formal
education’. Back then the only training
was to sit by your boss and pick up
what you could.”

But Mr Mehta, now managing direc-
tor, EMEA, for the CFA Institute, the
US-based association of fund managers
that administers the Chartered Finan-
cial Analyst exam, can claim the last
laugh. That same gruff chief invest-
ment officer apparently now insists all
his managers have formal qualifica-
tions.

The CFA Institute is at the forefront
of this change. Globally, 200,000 people
a year enrol for its three-part chartered
financial analyst programme, with Asia
now fielding more candidates than
North America, thanks to double-digit
growth in recent years.

However, the gruelling nature of the
exam, which must be backed by four
years’ relevant work experience, means
those who do reach much vaunted
Level 3 status are typically 30 years of
age.

“It’s fiendishly difficult to pass,
roughly one in five people who start
the programme gain the qualification.
Compared with a masters in finance,
where it is hard to get in, but almost
everyone passes, it’s a real test. What’s
more, anyone can enter,” says Mr
Mehta.

The CFA qualification, which is gen-
erally held to be equivalent to a mas-
ters in finance or investment, is not
required by any national regulators,
although holders may be exempt from
some regulatory criteria, as in the US.

Yet increasingly, asset managers are
pushing younger employees, especially
those earmarked for portfolio manage-
ment roles, towards the programme.

“Most of the larger, better employers

now ensure that their trainees go
through a formal process of getting
financial education, such as CFA or a
masters degree,” says Mr Mehta.
“Trainees are usually invited to enrol
for a CFA programme. Those who
haven’t are invited into the chief
investment officer’s office to explain
why they have not done so.

“There are a lot of things you can
pick up [from colleagues], but you need
to acquire some form of theoretical
grounding. It gives you some struc-
tured thought. Just as if you were
building a nuclear plant or a satellite,

you can’t just learn it from watching
someone.”

Industry professionals confirm this
picture. Gareth Jones, formerly head of
learning and development at M&G
Investments, and now head of human
resources, says it is compulsory for
recruits to take the investment man-
agement certificate, a lower level quali-
fication provided by the CFA Society in
the UK, or, for those destined for mid-
dle or back office roles, the Investment
Administration Qualification, provided
by the Chartered Institute for Securi-
ties & Investment.

However, the CFA route is “encour-
aged and supported” for those aiming
for portfolio management roles.

In common with most large groups,
M&G also has in-house training
schemes and assigns mentors to those
on its senior investment programme.

“I think there has been a strong
trend towards more bespoke training,
as the regulatory focus has increased
and the number of asset classes has
increased and become more complex,”
says Mr Jones.

“There has probably been a move
away from relying on generic industry
training. There has been a big trend in
the industry to raise the bar.”

But does all this training necessarily
result in high levels of professionalism
across the industry?

Roger Steare is visiting professor in
organisational ethics and corporate
philosopher in residence at Cass Busi-
ness School in London, where he
teaches ethics and corporate sustaina-
bility. He has worked with a number of
financial services companies and is not
convinced.

Admittedly, he does rank institu-
tional asset management as one of the
better segments of the financial serv-
ices industry for professional integrity
(the more sales-driven private wealth
management scores far worse), but
financial services as whole has less
integrity than business in general, Mr
Steare believes.

“Professional integrity is woefully
inadequate. The leaders of these organ-
isations are guilty of negligence,” he
says.

“It tends to be box-ticking exercises.
They can say: ‘We have put our people
through this training’, but most of
them don’t check to see if there is any
change in attitude and whether
improved decision-making has become
embedded. With a few noble exceptions
we are back to business as usual.

“Professional qualifications are a
help, but once people get into the work-
place, they tend to think of themselves
as employees first and professionals
second. The CFA teaches people what
looks good, but doesn’t teach them how
to apply things in real life situations.”

Others disagree. Mr Jones says
M&G’s in-house training involves a
process of constant repetition and case
studies. “It’s making it really relevant
and using examples that brings it to
life,” he says.

Mr Mehta says the CFA has a “sub-
stantial element related to ethics and
professional conduct”, and its charter
holders have to abide by the Institute’s
code of ethics.

“We do sometimes strip people of the
designation. There are a number of
cases every year,” says Mr Mehta, “but,
by and large, I have been very
impressed by the investment profes-
sionals I have come across and worked
with. Most people are ethical.”

Investment management
The complexity of products
and additional regulation
increase the pressure for
formal qualifications,
reports Steve Johnson

‘Professional qualifications
are a help but once people
get into the workplace, they
tend to think of themselves
as employees first and
professionals second’

Fiendish exam: roughly one in five people who start the CFA programme gains the qualification
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‘The more you
integrate the corporate
world with academic
life, the more attractive
are your students’
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The perfect degree
does not exist yet

Finance has become a hot area of
graduate education.

A multitude of programmes has
been launched by some of the
world’s elite universities. Often,
these have been wildly successful,
delivering excellent career
opportunities for students.

The future seems full of
possibilities, as those who have yet
to join the rush are jolted into doing
so by the victories of pioneers.

What has made finance the
modern academic star?

There are three main factors: first,
the amount of money to be made has
grown exponentially beyond what
non-financiers can make; second, the
world has become “financialised”;
third, the practice of finance has
been upgraded and made more
complex and sophisticated.

In sum, it is an attractive, modern-
seeming area that can dominate
newspaper headlines across the
planet. No wonder we are in a
financial education bubble.

Are business schools getting their
programmes right? Not always.
Some, correctly, do not focus too
much on theory but can be a bit
boring. Others are more interesting
but too theoretical. The correct
balance is elusive and the perfect
finance degree does not exist.

A finance masters, first and
foremost, must be about finance.

This apparently ridiculously
obvious assertion needs to be made
at the outset for one very important
reason: for too many students and in
too many schools, finance is not
always unquestionably about finance.

As financial economics subjects
have became popular, quantitative
disciplines have sometimes overtaken
more staid-seeming areas such as
accounting, equity markets and
corporate finance in the classroom.

Learning about econometrics,
microeconomics, stochastic calculus,
and computational methods became
a more important requirement than
actually learning what a bond is.

Not all schools have taken this
road. Some make these topics part of
the core; others ban them from the
core, at most offering a handful of
“quanty” electives. London Business
School in the UK and Boston College
in the US take the latter approach.

LBS and BC were among the first
to launch specialised finance degrees,
in the days when the rocket science
mentality had not permeated the
field and finance was still about
finance. Princeton University in the

US and Oxford university in the UK
use the other approach.

These youngish programmes offer
a long list of seductive electives, but
before they can enjoy such treats,
students are condemned to an initial
period studying hardcore analytical-
theoretical material, that is not
terribly relevant to actual practice.

Cambridge university (another
newish kid on the block) also has a
hybrid strategy, but is slightly less
theory-heavy.

Among elite institutions, the most
recent entrants are MIT and
Columbia University. Both have
erred on the analytical side, making
students take a lot of PhD-level
instruction. I fear this will lead to
graduates who see finance as more
of a science than a business.

How should the ideal degree look?
I had the privilege of advising a

top European business school on the
creation of two finance degrees a few
years ago. My proposals were these.

First, real-world relevance is
crucial. Second, offer attractive up-to-
date curriculum options, such as
financial history and emerging
markets M&A. Third, be flexible. Do
not straitjacket students. Let them
take almost any course they want,
including electives in unrelated
disciplines, such as humanities.

Fourth, don’t churn out coding
monkeys – emphasise big picture
thinking, not prowess at complex
calculations – why should MBAs
monopolise the “strategic” zone?
Fifth, use top practitioners with
relevant experience to teach, at least
as much as tenured academics – a
great way to imbue the degree with
undogmatic wisdom. Sixth, don’t
make the programme too “quant-
heavy” – otherwise, why not just
offer a masters in financial
engineering?

To me the ideal programme would
combine the no-nonsense approach of
the LBS core courses with the
sophistication of some of the cutting-
edge electives offered at Princeton,
Oxford or MIT, with additional
subjects that are often lacking,
particularly courses on historical
episodes, regulation, and
management. The more conservative
programmes just need to sex
themselves up, and the more
adventurous ones get back to basics.

And lectures on “What Caused the
Credit Crisis?” and “How Will Basel
III Change The World?” should be
put together promptly by people who
have been out there in the markets.

The writer is a former business school
professor and author of “Lecturing
Birds On Flying”

Soap Box
PABLO TRIANA

Principal who has led his school
to the centre of university life

David Begg has never been
one to blow his organi-
sation’s trumpet. But now,
with eight years as the prin-

cipal of London’s Imperial College
Business School under his belt, the
60-year old Glaswegian has something
to shout about.

Prof Begg says he has always had
the following main aims for the busi-
ness school of the city’s pre-eminent
science university: to build it into the
“MIT Sloan of Europe”; to develop
links between the engineering, health-
care and business departments; and to
help commercialise innovation.

With a PhD in economics from MIT,
as well as undergraduate and masters
degrees from Cambridge and Oxford,
he seems well qualified to do this.

But when he started out in 2003, he
faced a tough challenge. Prof Begg
says that, at that time, the rest of the
university had little time or respect
for the business school.

That has all changed. “Imperial now
realises that having a business school
is a huge advantage.”

The school, he says, is a “portal” to
the outside world and faculty from
the school interact at all levels with
other departments in the university.

Prof Begg himself is on the manage-
ment board and council of governors
of the university.

He singles out one collaborative
venture in particular: the decision by
Microsoft to select Imperial College as
the only academic partner for its col-
laborative innovation club, the Inno-
vation Outreach Programme (IOP), a
cross-industry community of multina-
tional companies that work together
to come up with business ideas that
can be developed into products and
services.

The school conducts the business-
focused research and works with
other university departments on
technical proofs of concept and tech-
nology development.

One result of the respect that the
rest of Imperial College now has for
its business school is that it is
expanding strongly.

It has 50 faculty, but the university
has signed off for 30 more.

“I have hired 12 people since Christ-
mas and I need to keep going at that
pace for quite some time,” says Prof
Begg. “We’re much the fastest grow-
ing part of Imperial.” Part of the rea-
son the business school can grow is
that the wider university has not just
seen it as a cash cow.

It is not just faculty numbers that
are growing, so too are the facilities.

The business school has an im-
posing modern building designed by

Norman Foster, the British architect,
near the entrance of the main univer-
sity. It is also getting extra space
across the road in the grand red-brick
Victorian buildings of Exhibition
Road and additional lecture room in
the main university.

With the exception of the MBA pro-
gramme, where numbers are down
slightly, applications to all of the
school’s programmes are growing.

As well as working with the science
and engineering departments to
teach management skills to scientists
and to offer joint degrees, the busi-
ness school runs seven master of
science degrees, including two that it
added in 2011 in innovation and
entrepreneurship and strategic mar-
keting.

“We’re seeing very strong demand
from the 21-year olds . . . The market
for rocket science with a layer of man-
agement on top is very strong,”
observes Prof Begg

Three of the degrees are in finance:
risk management and financial engi-
neering; actuarial finance; and the
MSc in finance, which is ranked
as one of the top 10 pre-experience
masters in finance degrees in the
2011 Financial Times ranking (see
page 5).

Over the past decade, there has
been significant growth in interna-
tional students, particularly from
Asia, on the masters programmes.

Five years ago, the biggest group
of alumni outside London were in
Athens. Now, Mumbai and Shanghai
have the largest concentrations.

Meet the Dean
David Begg
The chief has spent eight
years forging links with
other departments and
with the outside world,
learns Della Bradshaw

Onwards and upwards: ‘I have hired 12 people since Christmas and I need to keep going at that pace for quite some time’ Daniel Lynch

Business Education | Financial Training

David Begg
Vital statistics
2003­2011 Principal, Imperial College
Business School, member of the
Imperial College Management Board
and Imperial College Council of
Governors
1987­2003 Professor of economics,
Birkbeck College London; head of
economics department 1987­1991,
1995­1997, 1998
1977­1986 Fellow, Worcester College,
Oxford and university lecturer in
economics
1974­1977 PhD student, MIT,
Cambridge, Massachusetts, USA
1972­1974 Masters student at
Nuffield College, Oxford
1969­1972 Economics undergraduate
at St John’s College, Cambridge
1951 Born Glasgow, Scotland
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Profile The advantages of being in the heart of the city

At Cass Business School in
London, a flow of students
in smart suits enters the
restaurant, but not for a
leisurely dinner.

They are attending the
signing ceremony to
celebrate the partnership
between the Chartered
Alternative Investment
Analyst (CAIA) Association
and the school.

The Cass MSc in
investment management has
received the stamp of
approval from the
Association and the
degree covers 60 per cent
of the organisation’s
curriculum.

Students can take the
CAIA exams – in a range of
topics such as risk
management and credit
derivatives – and become
members of the network.
The CAIA designation is
globally recognised so this
could enhance an
individual’s career prospects.

Soon, the restaurant is
buzzing with students and
professionals drinking wine
and networking.

About 100 nationalities
are represented across all
masters programmes.

Susan Roth, director of
specialist masters
programme, says: “When
students graduate, the
chances are they will be
working for an international
organisation. The Cass
experience helps prepare
them for this.”

But what draws people to
Cass to learn about arcane
areas of statistics and the
intricacies of finance?

According to Ms Roth,
students apply to the school
because they want to be
taught by professionals with
industry experience.

The faculty is a mix of
practitioners and
professors who have day
jobs in the finance field,
such as managing hedge
funds.

Ms Roth says the school
offers students what they
are looking for and that
subjects such as private
equity and hedge funds are
not usually offered as core
modules elsewhere.

Cass has the advantage of
being located in the City of
London – one of the
financial hubs of the world.

This means it has access
to a stream of finance and
business experts to give
presentations at the school.

Richard Payne, director of
the MSc in Finance, says
that these include business
leaders, regulators,
legislators and government
ministers.

Recent speakers have
included Joaquín Almunia,
vice­president of the
European Commission, and
Lord Adair Turner, chairman
of the UK’s Financial
Services Authority.

Nicholas Motson, lecturer
in finance, points out that:
“It is important that we
teach students the theory
but also the practical
elements that will help them
in the workplace.

“One of the key reasons
we have built such a strong
reputation as a leading
business school is our
success at placing students
from our MSc programmes
in financial services firms.”

On average, the
employment rate is about
75 to 80 per cent within
three months of graduation,
the school says.

“It is important to realise
that we have been
successful despite the
turmoil in the financial
sector and this being the
toughest environment in
living memory,” he says.

Mr Motson says the
£21,500 course fees “should
be seen as an investment,
with students more than
recouping that through
higher earnings.

“Our fees are not high
compared with other top
business schools.

“With the widening higher
education participation we
have seen over the past
decade, an MSc is a
way for students to
differentiate themselves and
in fact many employers
demand it.”

Another selling point is
that some of the
postgraduate finance

courses are recognised by
professional bodies.

On top of the CAIA­
approved MSc, the MSc in
finance prepares students to
sit the Chartered Financial
Analyst (CFA) level one and
two exams.

The school is also in the
process of designing an
elective on ethics in
conjunction with the CFA.

The problem with teaching
ethics can be that some
scenarios in certain texts
are unrealistic, explains Ms
Roth.

She says it is essential to
teach students using
realistic scenarios and that
they understand their legal
obligations, plus the effect
of their decisions.

Cass also has corporate
partnerships, for example,
Citigroup is sponsoring the
school’s “raising equity
capital” elective and is
offering one internship to a
student.

“There is no doubt that
our professional
partnerships and
accreditations help our
students with their job
prospects.

“Many of our accreditation
bodies offer professional
exemptions to the
students,” says Ms Roth.

Securing a place on one
of the nine masters in
finance courses is
competitive.

Ms Roth predicts the
school will receive about
5,000 applications for 600
places for this year.

She stresses that
candidates would need a
background in economics,
business studies or
something quantitative, such
as engineering, to be able to
cope with the programme.

When it comes to
feedback, “the word­of­
mouth factor cannot be
underestimated,” says Ms
Roth.

According to a recent
survey, 95 per cent of
former students
recommended Cass as a
place to study a masters
programme to their friends,
colleagues and relatives.

“I love that,” enthuses Ms
Roth. “It means we are
getting it right.”

Wai Kwen Chan

Students seek a wider range of skills

Table key

Note: weights are in brackets (pre­
experience), [post­experience]

Salary today US$ (20) [20]: An
average of salaries three years after
graduation. The figure is based on
purchasing power parity equivalence

Percentage salary increase (n/a)
[20]: The difference in earnings three
years after graduation, as a
percentage of the pre­masters salary

Value for money rank (5) [3]:
Calculated using alumni salaries three
years after graduation and course
costs. The length of the course is
also taken into consideration

Careers rank (10) [7]: The career
status of alumni three years after
graduation. Progression is measured
according to seniority and the size of
company in which they are employed

Aims achieved % (5) [3]: The
extent to which alumni fulfilled their
goals or reasons for doing a degree

Placement success rank (5) [3]:
Alumni who used the careers service
at their business school were asked
to rank its effectiveness

Employed at three months %
(5) [3]: The percentage of the most
recent graduating class in
employment three months after
graduation. The figure in brackets
shows the percentage of the class
the school provided data for

Women faculty % (3) [3]:
Percentage of female faculty

Women students % (3) [3]:
Percentage of female students

Woman board % (1) [2]:
Percentage of female members of
the advisory board

International faculty % (5) [5]:
Percentage of faculty whose
citizenship differs from their country
of employment

International students % (5) [5]:
Percentage of students whose
citizenship differs from the country in
which they are studying

International board % (2) [3]:
Percentage of the board whose
citizenship differs from the country in
which the business school is based

Faculty with doctorates % (6)
[6]: Percentage of faculty with a
doctoral degree.

International mobility rank (10)
[7]: A measure based on changes in
the country of employment of alumni
between graduation and today

International course experience
rank (10) [7]: Weighted average of
four criteria that measure
international exposure during the
masters programme

Languages (5) [n/a]: Number of
languages required on graduation
from the masters programme

Course length (months): The
length of the masters programme

Company internships (%): The
percentage of the last graduating
class that completed company
internships as part of the masters
degree

The vision of an army of
all-powerful female environ-
mentally focused bean-
counters seems unlikely to
materialise, but nonetheless
a trend in this direction
seems to be emerging in
accountancy training.

Where training once
focused on accounting tech-
niques and professional
exams for classes that were
full of men, it now accom-
modates a wider range of
interests.

At the University of Illi-
nois at Urbana-Champaign
in the US, for example,
training forms part of a pro-
gramme called Project Dis-
covery that aims to produce
accountants with broad
skills and knowledge of the
business world.

“Project Discovery
evolves very rapidly, in
response to everything else
evolving rapidly,” explains
Clifton Brown, professor of

accountancy at the school.
Employers, both public

and private, now want char-
tered accountants to be able
to understand, monitor and
report what risks reside in
vast global corporations.

They expect them to be
able to assume the role of
finance specialist, risk man-
ager, auditor and adviser.

For this, you need leader-
ship, research and commu-
nication skills, not just
technical knowledge.

In fact, employers now
think technical expertise is
something they are capable
of delivering themselves,

says Prof Brown.
The new advisory roles

for accountants have
fuelled the debate on con-
flict of interest, because the
fees paid by a client for
such services may be more
important to the accounting
firm than those paid for the
actual audit, for example.

“Audit consultancy work
is too friendly because of
the customer-supplier rela-
tionship,” says Paul Merri-
son, head of professional
courses in south-east Asia
for London School of Busi-
ness and Finance.

However, he is not sure

what the solution is and
notes that this is the way
the profession is evolving
nonetheless.

Indeed, LSBF, among
other schools, has now
designed an MBA pro-
gramme that fits with an
accountancy qualification
in order to meet popular
demand.

Adrian Pulham, director
of education and member-
ship at the Chartered Insti-
tute of Public Finance and
Accounting agrees that peo-
ple, students included, are
now keen for training to be
as relevant as possible to
the global and corporate
workplaces of today.

Students at the Institute
of Financial Accountants
(IFA) in London have a
growing range of modules
to choose from, including
skills for small to medium-
size enterprises.

“Companies have wised
up a bit about not just need-
ing an accountant that’s
technically brilliant,” says
Heather Venis, director of
education at the IFA.

Since the financial crisis,
it makes sense to have a
portfolio of skills. “Students
are now taking the wider
view rather than choosing a
single path such as techni-
cal accounting, that is too
narrow,” she says.

This wider view includes
environmental accounting,
which is another trend that
has emerged from a grow-
ing focus on corporate
social responsibility.

Integrated Reporting,

explains Mr Merrison, has
been an important driver of
this.

Backed by the Prince of
Wales’ Accounting for Sus-
tainability project, Inte-
grated Reporting aims to
demonstrate the relation-
ship between a company’s
“strategy, governance and
financial performance and
the social, environmental
and economic context
within which it operates”.

A discussion paper is due
to be published this month
by the International Inte-
grated Reporting Commit-
tee, established in 2009 to
oversee the development of
this type of reporting.

“This will dominate the
next four to five years” says
Mr Merrison. “The whole
system needs to change to
fit this.”

The range of study
options has also made
accountancy careers far
more flexible.

Though professional qual-
ifications, particularly those
of the Association of Char-
tered Certified Accountants,
are still essential, employ-
ers, including the Big Four,
are being more open-
minded about whom they
recruit. This has led to a
growing number of women
choosing the profession.

“Where in the past,
women could have been
shut out by employers, now
they have more options,”
says Ms Venis at the IFA.

Prof Brown points out
that his classes are now
dominated by women.
“When I graduated in 1974,
there was not a single
woman in the class,” he
says. “Today, women in my
classes are well in the
majority.”

The same goes for other
schools, including CIPFA
and LSBF. And women are
excelling in the field. Mr
Pulham at CIPFA notes
that last year, six out of
seven academic prizes were
awarded to female students.

However progress further
up the career ladder contin-
ues to be restricted.

“At the bottom end, it’s
going through the roof, but,
at the higher end, there’s
still slow progress,” says Mr
Merrison.

Accountancy
Employers also
value the ability to
understand and
monitor risks, says
Charlotte Clarke

Academics note
the importance
of a focus on
social justice

L ondon, with five Islamic
banks and countless sharia
[Islamic law] compliant “divi-
sions” in conventional insti-

tutions, is without a doubt the west-
ern capital of Islamic finance.

Walk into almost any bank in the
City of London, and you can get
expert advice on underwriting sukuk,
– Islamic bonds – buying equity or
making sure your investments are
appropriate.

No wonder, then, that Britain is the
place to study Islamic finance, too –
with a variety of courses offering
training alongside, and sometimes as
a core part of, traditional pro-
grammes.

Universities and colleges across the
country attract students from all over
the world – some of whom end up
working in the city, while many more
return home to continue their careers.

Salman AlHajee is one such stu-
dent. He had already worked at ABC
Islamic Bank in Bahrain, his home
country, for three years before
embarking on an MSc in investment
banking and Islamic finance at the
ICMA Centre, Henley Business
School.

The proportion of Islamic finance
on the course is high, at about 25
per cent, with the students spending
the summer term in Kuala Lumpur at
the International Centre for Educa-
tion in Islamic Finance, to give them
a real feel for working in countries
where Islamic finance is common-
place.

But Mr AlHajee, at least, hopes to
find a job in London when he rejoins
the workforce in September.

“The financial sector is evolving
very quickly,” he says. “And in order
to achieve my objective of being in a
senior position at an investment
bank, I have to have a degree.”

Simon Archer, a visiting professor
and Islamic finance tutor for the
course at Henley, says the masters is
“certainly designed for financial pro-
fessionals as well as being a prepara-
tion for doctoral studies”, and Mr
AlHajee is not alone in already having
industry experience.

Since launching three years ago, the
degree has grown in popularity,
reflecting the increase in interest in
Islamic finance as a whole.

Sharia-compliant products have
been seen by some as a safe alterna-
tive in the wake of the global finan-
cial crisis, and many non-Muslims
now seek this type of investment.

However, some believe that the rise
of the sector has come at a price.

Some scholars believe that in the
drive to attract customers, some of
the principles that are supposed to
inform Islamic finance have been
sacrificed.

Ros Haniffa, who teaches account-
ing and supervises Islamic finance
PhDs at Hull University Business
School, is concerned that the tenets of
sharia-compliance are being forgotten
in a drive for business.

“The ethical identity of Islamic
finance institutions is far from the
ideal,” she says.

“What should direct [them] is social
responsibility and justice, alleviating
poverty, microfinancing – and profits
should be going to help Muslims in
poor countries – but this is not always
happening. It seems to be all about
profit, rather than helping people, as
it should be.”

Prof Archer agrees: “As providers of
Islamic financial services strive to
find substitutes for conventional prod-
ucts, one can see the development of
new products which are the result of
‘juristic engineering’ in order to
avoid ... sharia prohibitions.”

Moreover, as Islamic finance
becomes more prominent, it is also
under increased scrutiny, in particu-
lar when it comes to implementing
international accounting standards,
such as Basel III, which is problematic
enough for conventional banks.

Recognising revenue and income,
both integral to financial reporting, is
difficult.

“The standards are interest-based,”

says Prof Haniffa. “They are based on
accrual, but Islamic finance must be
based on asset value.”

So, should potential students be on
the look-out for courses on ethics and
accountancy standards?

“You can’t talk about financials
without also talking about account-
ants,” says Prof Haniffa. So, yes, a
good accountancy element is impor-
tant.

More important, however, is honest

and critical thinking about what is
and what is not acceptable to the
spirit of Islamic finance.

“Those working in Islamic finance
cannot afford to be complacent,” says
Prof Haniffa.

“Some people teaching the subject
only concentrate on the good side and
pretend it’s all going well and fine.

“It is essential to be sceptical and
question – why is Islamic finance
becoming so popular?”

Islamic finance
London is a leading centre
and the UK attracts
students of the sector from
all over the world, notes
Emmanuelle Smith

Some Islamic finance students stay to work in London. Many more return home to continue their careers Alamy

Growth calculations: a larger number of women are choosing the profession Dreamstime

‘Profits should go to help
Muslims in poor countries
– but this is not always
happening. It seems to be
all about profit, rather than
helping people’

Business Education | Financial Training

‘The word­of­
mouth factor
cannot be
underestimated’
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Financial Times Global Masters in Finance 2011
The top Masters in Finance programmes (post-experience programmes)

Alumni career progress School diversity International experience & research
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1 London Business School UK Masters in Finance 130,056 72 1 1 87 1 85(97) 23 19 15 84 98 71 1 1 99 10 0 1
2 University of Illinois at Urbana-Champaign US MSc in Finance 64,554 61 3 3 86 2 14(61) 22 44 21 11 87 0 2 2 97 12 47 2
3 University of Melbourne Australia Master of Applied Finance 54,018 39 2 2 82 3 n/a 25 33 26 0 33 11 3 2 91 12 0 3

Financial Times Global Masters in Finance 2011
The top 30 programmes (pre-experience programmes)

Alumni career progress School diversity International experience & research
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1 HEC Paris France Masters in International Finance 98,954 1 1 90 2 86(78) 26 25 7 66 58 43 5 3 0 100 8 100 1
2 IE Business School Spain Master in Finance 85,421 13 12 95 9 90(90) 33 35 25 54 100 80 9 4 0 94 10 10 2
3 Essec Business School France/Singapore Advanced Master in Financial Techniques 82,346 2 19 90 3 91(90) 28 16 8 44 31 58 1 5 1 93 12 100 3
4 University of Oxford: Saïd UK MSc in Financial Economics 92,175 8 7 90 19 98(84) 12 33 31 52 96 31 3 19 0 92 9 0 4
5 Warwick Business School UK MSc in Finance 78,393 11 8 88 10 97(72) 40 41 14 58 95 18 13 22 0 97 12 0 5
6 Grenoble Graduate School of Business France /UK MSc in Finance 51,544 18 13 87 24 90(71) 32 47 50 43 86 44 2 1 1 79 12 56 6
7 ESCP Europe France /Lebanon Specialised Master in Finance 66,403 7 4 85 15 94(69) 35 34 38 68 23 41 12 12 1 91 11 100 7
8 Imperial College Business School UK MSc Finance 73,174 17 23 90 4 90(85) 28 39 40 83 93 50 17 22 0 94 12 17 8
9 Skema Business School France MSc Financial Markets and Investments 61,574 9 6 86 22 88(81) 45 31 27 38 66 50 3 7 1 66 12 100 9

10 EMLyon Business School France Specialised Master in Corporate Finance 60,399 12 2 88 7 99(100) 30 25 11 51 24 89 27 14 1 98 12 74 10
11 City University: Cass UK MSc in Finance 69,096 15 21 90 18 81(89) 26 44 43 60 96 57 14 17 0 95 12 0 11
12 Universität St.Gallen Switzerland MA Banking and Finance 81,499 3 14 91 1 100(37) 11 25 11 66 40 56 23 9 0 52 18 63 12
13 HEC Lausanne Switzerland MSc in Finance 65,746 5 11 84 20 88(72) 31 26 14 67 53 5 10 13 0 100 24 46 13
14 Brandeis International Business School US MA International Economics and Finance 67,432 30 24 90 17 74(86) 37 50 17 37 68 4 8 11 1 89 21 72 14
15 Stockholm School of Economics Sweden Masters in Business & Economics (Finance Specialisation) 63,746 6 20 88 13 90(50) 18 29 33 25 52 0 15 10 1 99 22 5 15
16 Rotterdam School of Management, Erasmus University Netherlands MSc in Finance & Investments 59,338 4 18 84 11 96(36) 18 34 21 39 66 17 11 8 0 100 12 31 16
17 Eada Spain International Master in Finance 62,427 14 3 90 27 82(76) 28 34 47 45 83 47 7 15 0 45 10 15 17
18 Cranfi eld School of Management UK Masters in Finance and Management 76,372 10 16 79 26 93(62) 34 40 23 41 90 33 19 22 0 80 11 0 18
19 Washington University: Olin US MSc in Finance 70,000 26 10 88 12 91(90) 22 42 12 33 73 0 26 22 0 95 10 0 19
20 Illinois Institute of Technology: Stuart US MSc in Finance 80,000 28 5 86 28 17(70) 11 50 9 16 80 0 6 22 0 95 18 80 20
21 Henley Business School, University of Reading UK MSc International Securities, Investment and Banking 58,742 16 27 89 14 95(94) 35 40 15 35 98 15 16 20 0 73 9 0 21
22 Kozminski University Poland Master in Finance 44,075 25 17 87 6 78(84) 29 42 17 24 22 75 29 2 2 88 21 33 22
23 University of Bath School of Management UK MSc in Accounting & Finance 38,141 27 26 84 21 93(96) 38 73 33 56 99 20 24 22 0 91 12 0 23
24 University of Strathclyde Business School UK MSc Finance 43,908 21 22 84 5 93(48) 49 34 33 37 84 33 18 18 0 73 12 0 24
25 University of Edinburgh Business School UK MSc in Finance and Investment 50,559 20 28 84 29 90(63) 37 61 31 44 99 31 21 22 0 79 12 12 25
26 Tulane University: Freeman US Master of Finance 68,538 29 9 88 16 49(87) 32 31 10 29 45 28 30 22 0 85 11 0 26
27 Lancaster University Management School UK MSc Finance 42,023 22 25 85 25 77(55) 28 51 29 37 98 36 20 22 0 88 12 0 27
28 Durham Business School UK MSc Finance and Investment 39,304 24 15 83 23 79(38) 27 38 45 66 90 35 25 21 0 89 12 0 28
29 Nova School of Business and Economics Portugal MSc Finance 42,787 23 29 77 8 90(90) 38 31 22 27 11 22 28 6 2 80 18 42 29
30 University College Dublin: Smurfi t Ireland MSc Finance 42,991 19 30 78 30 68(89) 26 37 18 42 57 55 22 16 0 97 12 0 30

Although the headline ranking fi gures show the relative postions of each institution, the pattern of clustering among the schools is equally signifi cant. Some 217 points separate the top programmes, HEC Paris, from the school ranked number 30. The top 9 participants, from HEC to Skema Business 
School, form the top group of pre-experience Masters in Finance providers. The second group, headed by EMLyon Business School, spans schools ranked from 10 to 19, a range of some 30 points in total. Differences between schools are small within this group. The remaining 11 schools make up the 
third group.
*Data in these columns are for information only and are not used in the rankings

A thorough look
at the figures

The Financial Times inaugural
masters in finance rankings
cover the top international pro-
grammes in the field.

Two rankings have been pro-
duced: one of pre-experience
programmes, those that are
aimed at students who are yet
to enter the labour market.

The other is of post-experience
degrees, which require partici-
pants to have some professional
grounding.

Masters in financial engineer-
ing programmes, which tend to
have a greater emphasise on
quantitative skills, have not
been included.

The rankings are intended to
give a thorough assessment of
the programmes included and
an insight into the schools that
teach them and the alumni.

They are compiled using data
from two sets of online surveys.

The first set of surveys is com-
pleted by the schools them-
selves and the second by alumni
who graduated three years
previously.

Graduates surveyed in 2011
were from the class of 2008.

For a programme to be consid-
ered for inclusion in the rank-
ing, the FT requires a response
rate of 20 per cent of alumni,
with a minimum of 20 responses
for schools with fewer than
100 alumni in the graduating
class.

For the pre-experience rank-
ing, data from alumni question-
naires are used to determine the
rankings in six of the 16 criteria,
from “salary today”, which is
calculated in US dollars, to
“placement success rank” and
“international mobility rank”.

The following process is
applied to salary data to calcu-
late the salary figures presented
in “salary today (US$)” column.

To start with, salary figures
supplied by alumni working in
the non-profit and public service
sectors, or who are still full-time
students, are excluded.

Purchasing Power Parity

(PPP) rates, supplied by the
International Monetary Fund,
are then used to convert the
remaining salary data to US dol-
lar PPP equivalent figures.

PPP rates are currency con-
version rates that are applied to
iron out differences in purchas-
ing power between currencies.

In this way, alumni salary
data can be standardised and
compared. After this conversion
has been completed, the very
highest and lowest salaries are
excluded before the average is
calculated for each school.

The remaining 10 criteria:
“employed at three months (%)”
to “international board (%)”,
“international course experience
rank”, “languages” and “faculty
with doctorates (%)”, are calcu-
lated using data from business
school questionnaires.

The calculations for the post-
experience ranking are the same
with two exceptions.

First, a salary increase is also
calculated, based on the rise in
salary reported by alumni.

This is the percentage differ-
ence in earnings three years
after graduation, compared with
before the degree.

Second, the languages crite-
rion is omitted, because none
of the participating post-
experience programmes require
students to study an additional
language as part of the degree.

After all calculations have
been applied to the data for
each of the criteria, the results
are ranked using Z-scores on a
column-by-column basis.

That is, for each criterion in
the table, a separate set of
Z-scores is calculated. Z-scores
take into account the differ-
ences between each school and
the spread of scores between the
top and bottom school.

The Z-scores in each field are
then multiplied by the column
weights (see table key) and
these results are added to give a
final score for each school.

This final score is presented
as the school’s overall rank.

All the criteria that contribute
to the final ranking have under-
lying Z-scores, but in the table
the data are presented as US$
equivalents, ranks, percentages,
or, in the case of languages, the
number of additional languages
required on graduation.

Methodology
Michael Jacobs
explains how the
rankings are calculated

Insights into
opportunities
for would­be
financiers

The economic downturn
and its consequences
brought into sharp focus
the importance of

formal training in finance for
professionals in that sector.

As institutions toughen up
their entry requirements, those
hoping to join this potentially
lucrative world will find that
specialised academic qualifica-
tions are increasingly necessary.

The 2011 inaugural Financial
Times rankings of full-time mas-
ters in finance programmes seek
to provide insights into which
educational institutions offer
the best opportunities for
would-be financiers.

Two rankings have been cal-
culated (based on surveys of
schools and their alumni),
reflecting a divergence in the
marketplace.

One concentrates on the more
common “pre-experience” pro-
grammes, aimed at students
with little or no professional
experience.

The other includes post-
experience degrees, designed for
those looking to develop their
careers.

There are 30 programmes in
the pre-experience ranking and
an evident European domi-
nance.

In total, 26 of the schools are
located in Europe, with four in
the US. A European School,
HEC Paris, takes the top spot.

The French business school’s

superiority is, in part, due to the
successes of its alumni.

Based on a survey of gradu-
ates from the class of 2008, data
show HEC alumni were the
highest earning of any cohort.

They reported an average sal-
ary three years after graduation
(exclusive of bonus) of close to
$100,000 (based on purchasing
power parity equivalents).

Graduates of the Saïd Busi-
ness School, part of the Univer-
sity of Oxford, were the only
other pre-experience group that
reported earnings in excess of
$90,000.

The Paris based school also
comes top in the career progress
section of the ranking.

This measures the seniority of
alumni, based on their reported
job titles.

Comments from HEC gradu-
ates underline the career-
enhancing nature of the school’s
masters in international
finance.

“I entered this school as an
engineer and I left it as a banker
with an excellent overall knowl-
edge of the financial sector,”
writes one HEC graduate, who
is working as a financial con-
sultant.

The FT report also includes
full-time post-experience pro-
grammes. This year only three
schools are included.

Given the relatively small
number of post-experience mas-
ters in finance degrees world-
wide, as well as the range of
delivery options — full-time,
part-time, online — creating a
ranking of such programmes is
more challenging.

London Business School heads
the group of three and boasts
the highest earners in the entire
FT sample.

LBS alumni reported average
salaries in excess of $130,000,
an increase of 72 per cent

compared with before the mas-
ters.

An analysis of information
collected from participating
institutions and the 1,200
responses from alumni gives an
indication of the demographics
of masters in finance students.

The data also highlight differ-
ences between pre- and post-
experience programmes.

Unsurprisingly, age is a fac-
tor.

The median age of alumni
starting pre-experience pro-
grammes was 23, five years
younger than their post-experi-
ence counterparts.

Levels of work experience also
differ considerably.

While two-thirds of pre-experi-
ence graduates had, at most,
one year of work under their
belts when they began studying,
more than half of those entering
post-experience programmes
had four year or more.

In addition, students are more
likely to be male than female.

For pre-experience pro-
grammes, 40 per cent of those

who enrolled between April 2010
and March 2011 were female.

This compares with 33 per
cent for post-experience degrees.

A handful of programmes
buck this trend, with female
enrolments outnumbering male
at the University of Bath School
of Management (73 per cent

female), the University of Edin-
burgh (61 per cent) and Lancas-
ter University Management
school (51 per cent).

A gender imbalance is also
evident in alumni salary data.

Overall, graduates of pre-
experience programmes re-
ported an average salary of
$65,500 three years after gradua-

tion and the average bonus
amounted to $29,700.

But for men, the average is
$70,600, $15,800 more than the
average earnings of female grad-
uates.

This difference may be partly
explained by the types of jobs
done by alumni — 86 per cent of
graduates overall went into jobs
in the financial sector, but this
figure was lower for women (84
per cent).

Average salaries of alumni in
the sector were higher by about
a third.

Nonetheless, even when they
work in the same sectors,
female alumni generally earn
less than men.

Differences in pay between
the sexes may also be a function
of differences in expectations,
according to research by Univer-
sum, a consultancy.

From a Europe-wide poll of
almost 20,000 students, the
study concluded that women
expected to earn less than men
in their first job by an average
€8,600 ($12,400).

Behind the numbers
Michael Jacobs
considers the results of
the inaugural FT
rankings of Masters in
finance degrees

‘I entered this school
as an engineer and
I left it as a banker
with an excellent
overall knowledge of
the financial sector’

* Pre-experience programme graduates

Where are they now? 
Proportion of alumni working in the financial sector
three years after graduation (%)
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International focus readies
students for ‘real’ world

When Pia Yasuko Rask,
who grew up in Randers,
Denmark, decided to go
back to school to get her
masters of science in
finance (MSF), she visited
four schools in Boston.

“Most places I looked at
seemed very particular in
their gearing towards the
banking sector, but I
wanted to use my finance
degree in a different
setting,” she recalls.

She was, however, won
over by one school:
Brandeis International
Business School, about 10
miles from the city centre.
“I liked the atmosphere on
campus, the international
student body, and the
greater freedom in choice
of classes,” she says.

Ms Rask, who graduated
with her MSF recently and
is today a consultant in
Shanghai, China, says she
made the right decision.

“I loved the breadth in
course offerings: the
opportunity to learn
‘classic finance’ along with
history and politics,” she
says.

Ms Rask is not alone in
her assessment. Brandeis’s
MSF programme has gained
a reputation for a rigorous
quantitative curriculum
focused on international
business, a wide selection
of courses taught by a
faculty comprised of
practising managers and
academics, and a diverse
global student population.

The 10-course degree
requires five core classes,
three concentration
courses, and two electives.

John Ballantine, the
programme director, and a
senior lecturer, offers a
guide to the concentration
areas.

The first, he says, is
asset management, where

students take courses in
fixed income, options, and
derivatives.

The second is corporate
finance, which is more
operations-orientated and
requires courses in
accounting and financial
decision-making.

The third is risk
management, which
involves more quantitative
classes.

The degree, which in any
given year has between 100
and 125 students, is
structured in a way that
students may opt to
complete the coursework
in one year, or spread it
over a two, so they may
work while they attend
school.

A little over two-thirds of
students are enrolled in
the programme part-time,
and about 60 per cent of
students work in central
Boston.

The global financial
downturn has had an
impact, says Prof
Ballantine, although not a
simple one.

On the one hand, it has
forced companies to cut
funding for employees to
study; on the other, the
demand for financial
expertise has increased.

“People are saying: ‘I
need to understand more
about how the financial

industry fits into the
global economy’,” he says.
“We have adapted courses
to address that.”

Another effect is more
demand for one-year
programmes globally.

“One-year programmes
are more the European
model, and there are not
as many of them here in
the US. But people need
additional training and
schools are looking at how
to meet that need,” he
says.

The distinguishing
feature of the school is its
international student body:
nearly 40 per cent are from
outside the US, and there
are 75 nationalities
represented on campus.

“International students
feel comfortable here
because it’s a global
environment.

“Our US students have a
real eagerness to learn:

they want to understand
how the rest of the world
works. They don’t want to
be in a typical US
programme,” says Prof
Ballantine.

“From a teacher’s
perspective, it’s wonderful
to have an incredible
mixture of knowledge and
experience as part of the
classroom discussion.”

Most courses require
students to work in
multinational teams to
complete projects. The
assignments are intended
to prepare students for the
professional world, where
they are expected to work
with people from other
countries.

“When we’re working in
groups, it’s interesting to
learn about how people
from different countries
take different approaches
to problems,” says Juan
Miguel Custodio, a current
student from Seville, Spain.
“You realise your approach
isn’t always the best.”

After graduation, Mr
Custodio will take a job in
London at Macquarie
Bank. “My team at work
will be very international,
and this programme will
have given me good
experience for that.”

Brandeis’s international
community extends beyond
the classroom: its executive
speaker series brings
dozens of leaders in
business, government, and
social causes to campus
every year.

The school also hosts
cultural events, including
an African showcase and a
Diwali festival.

The MSF programme
also involves a week-long
intensive immersion in a
foreign country.

Past programmes have
taken place in London,
Prague, Tokyo, Frankfurt,
and Istanbul, and this
year’s course is set to
begin in France in July.

“The global nature of the
school affects everything
we do,” says Brenda
Anderson, a senior
lecturer.

“Students are exposed to
so many cultures and
perspectives. It enriches
the experience they have.”

Profile
Brandeis
Business School
The institution is
proud of its broad
curriculum, writes
Rebecca Knight

‘People are saying
they need to
understand more
about how the
financial industry
fits into the global
economy’

Brandeis is about 10 miles from central Boston Mike Lovett

Location in a big trading centre proves a boon

Two years after I completed my
Chartered Financial Analyst
qualification, I decided it was
time to continue my finance
education.

I needed a programme that
took things a step further than
CFA certification and that
would help me perform well in
my job at the Ontario
Teachers’ Pension Plan.

I had contemplated pursuing
an MBA, or a graduate
degree focused more on
economics.

Ultimately, I found
what suited my requirements
in the master of finance
programme offered by the
University of Toronto’s Rotman
School of Management.

It was a big challenge that it
was a part-time programme
that had to be completed

while I did a full-time job.
But this challenge proved

worthwhile, given the benefits
of being able to apply many
of the concepts I learnt in
class to my job in portfolio
management.

Graduate programmes in
business should accomplish
three things, in my opinion:
give you a great network
of students to build friendships
with; strengthen your
knowledge base; and enhance
your career potential.

Before starting the masters,
I worried that the relationships
I would build in a part-time
setting would not measure up
against those in a full-time
programme.

I had figured that you built
close relationships by spending
whole semesters, day and night
with your classmates.

I was wrong.
In the Rotman master of

finance programme, students

take all of their courses
together as one small class.

The friendships, developed
over two years of week nights
and weekends, are very strong,
both professionally and
personally.

We joked at our graduation
ceremony that we will probably
still meet up occasionally on
Saturdays . . . just not before
9am.

As I reflect, the degree far
surpassed my expectations, and
I think that the most valuable
part was the way in which the
classroom was used.

Simply put, the course
designers knew that practical
experience has a lot of
educational value.

In addition to the academic
depth provided by course
materials, you can also learn a
lot from your classmates.

This was a big differentiating
factor for me, relative to other
programmes, where students

might have less “real-world”
experience to share.

The majority of the students
are also CFA charterholders or
are in the CFA programme.

Some had experience of the
buy side and some of the sell
side.

Others brought valuable
insights from areas such as
accounting, law and the
corporate sector.

Professors, both from the
academic and the practitioner
side, did an excellent job of
facilitating a learning

environment drawing on their
own research and experience,
and also that of the class.

A few of the courses that we
took – including portfolio
management and trading risks,
and our investment banking
course – involved a good mix
of lectures and applied
simulation to reinforce the
material that we covered.

Overall, I found that the
courses had a great deal of
depth without being too
theoretical.

One that I particularly
enjoyed was applications of
derivatives.

It took a lot of the theory
from other derivatives courses
and applied it to many of the
credit derivatives that have
grown in popularity in recent
years.

It also examined retail
structured notes, and how they
are constructed using plain
vanilla derivatives.

Toronto is an important
banking and financial centre in
North America.

It is home to numerous
sophisticated institutional
investors, and to banks that
have earned respect for their
risk management during the
recent financial crisis.

Having so many financial
institutions provides
opportunities for students
looking to further their careers.

I was very surprised at how
many people from my class
switched jobs during the two
years at Rotman.

This became evident during
the first class of our last
course.

Our professor was getting to
know the class by reading the
brief biographies that we had
completed before the degree.

One by one, as we went
through the list, students
needed to give updates to their
information.

A vast majority had either
changed role at their current
employer, or started a new job
with a different firm.

Its location in a financial
centre has an important benefit
for the university itself. It
makes it much easier to attract
and retain top-quality finance
faculty. This is certainly also
to the benefit of the master in
finance students.

I am happy that I chose a
degree that will increase in
value as the Rotman Master
of Finance becomes well
known.

Also, the value of a network
of classmates who are destined
to achieve success in the
financial sector cannot be
underestimated.

Pete Dilworth completed the
two-year part-time master in
finance degree at the University
of Toronto’s Rotman School of
Management in 2010

Diary
PETE DILWORTH

Long­term ties: ‘The friendships, developed over two years of week nights and weekends, are very strong, both professionally and personally’ Ken Davies

We joked at our
graduation that we
would probably still
meet up occasionally
on Saturdays . . . just
not before 9am
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